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BAHRAIN FAMILY LEISURE COMPANY B.S.C

Bahrain Family Leisure Company (BFLC) is a Bahraini Shareholding Company registered with 
Ministry of Industry and Commerce in the Kingdom of Bahrain. It is established on the guidelines 
of economic activities and the participation of the private and public sectors in Bahrain. The 
Company has obtained its Commercial Registration in 1994.

The company currently owns and operates franchise restaurants in the Kingdom under the name 
of Bennigan’s, Cucina Italiana, Kazbah Catering & Bayti Restaurant. All outlets are considered 
to be an important sign in the Bahrain tourism industry today.

Bennigan’s restaurant located at the Al Safir Hotel in Juffair has a choice of delightful meals to 
suit every palate and is open daily for breakfast, lunch and dinner. The menu features 
something for everyone, great sized portions, taste, and value for money guaranteed. 
Bennigan’s is the perfect place to blow off steam, catch a game, celebrate or just chill with 
friends. To bring that atmosphere closer to home, Bennigan’s home delivery offers a full menu 
direct to your door step. BFLC launched a new branch of Bennigan’s in Amwaj Islands which has a 
seating capacity of 176 people. Bennigan’s Amwaj provides its customers with entertainment 
activities like the live band that performs every day.

There really is no better way to describe Cucina Italiana than Truly unique. With an 
unshakable passion for the Italian lifestyle from the cuisine to its decor and even their culture like 
never seen before, this bistro brings class and style to casual dining. Cucina Italiana takes great 
pride in delivering the highest quality menu prepared with only the freshest and finest hand-picked 
ingredients, making the dishes nothing less than delicious. All dishes are made from fresh 
vegetables, succulent meat, hand-tossed dough and superior-quality tomato sauce and served with 
genuine Italian passion, bursting with true flavors of Italy in every bite. Cucina Italiana is a place 
you can walk into with your family, colleagues and friends and have a delicious dish of pasta, 
finest and tastiest wood fired pizza, a beverage and superb premium espresso experience.

Kazbah catering offers contract catering services to businesses, education and 
government facilities, events management companies and private sector 
establishments. Kazbah has its own state of the art production kitchen and is able to 
produce high volume, quality dishes to suit all budgets from economy to fine dining. The 
Kazbah team is keen to establish itself as one of the most regarded catering operators in Bahrain.

Bahrain Family Leisure Company is now in a state of expansion and plans to develop new concepts, 
offer franchise services and provide catering services across the Kingdom of Bahrain. 
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VISION / MISSION / VALUES 

Vision

BFLC will be the industry leader and outperform its competition by creating a dynamic, 
entrepreneurial, high growth business that can seize local opportunities.

Mission

BFLC will develop, operate and grow highly successful restaurants, catering 
operations and hospitality venues. We will out-perform our competitors by exceeding 
our guest expectations at every stage of their visit and beyond. Our fundamental 
thoughts must always center on our guests and we will strive to deliver an experience rather 
than a meal to each and every person entering our venues.

• We will sell a delicious and remarkable product with a commitment to quality, presentation
and quality ingredients. The food and drinks we sell will each be carefully considered, researched
and engineered to delight our guests.
• Consistently providing our guests with return worthy service by adopting a culture of
warm, gracious, efficient, knowledgeable, professional and genuine hospitality.
• To create and maintain operations that are comprehensive, exceptional in their attention
to every detail and have employees who take pride in their role.
• We will pay meticulous attention to controlling costs without affecting quality and work with
the guest in mind in order to achieve profits.
• To provide all employees with a friendly, cooperative and rewarding environment which
encourages long- term, satisfying, growth employment. We will hire smartly, train diligently and
become an industry leader in the way we educate each member of the team.
• Recognising that our people are the heart of the business, we will strive to encourage a
culture of co-operation, understanding and mutual respect.
• Our commitment to our guest will mean that our business will never become stagnant and
the team will innovate, develop and progress the business at every level.

•  The guest is our business and the business is our guest.

•  Our first response to our guests or colleagues will always be YES

•  We are a dynamic workforce who will always assist each other and therefore we will never
say It’s not my job

•  We are all brand ambassadors for the company.

•  Each day Choose your mood” and to remember we can positively or negatively effect a
persons day.

Guiding Principles
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Abdul Latif K.Al-Aujan 
Chairman of the Board

Adel Salman Kanoo 
Director

Bashar Mohammed Ali Alhassan 
Director

Sharif Mohammed Ahmadi 
Director

THE BOARD OF DIRECTORS

Garfield Jones 
Vice-Chairman and 
Managing Director

Charbel Sarkis 
Director
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Sumodh Gopal 
Restaurant Manager

Cucina

Jagath Nickson Jayasekara
Executive Chef 

Pauly K T
Financial Controller & Board Secretary

OUR MANAGEMENT TEAM
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Dear Shareholders,
On behalf of the Board of Directors, I have pleasure in submitting our Annual Report and the 
consolidated financial statements of Bahrain Family Leisure Company B.S.C. for the year 
ended 31 December, 2020. As in the preceding years, our annual report for 2020 is available 
on our website www.bflc.com.bh.

Corporate Governance Report
Company Corporate Governance report has been printed and circulated to shareholders with 
our annual report for discussion in the AGM.  The Board of Directors believes that the 
Company meets most of the recommendations made by Central Bank of Bahrain on Corporate 
Governance.  We have continued the process of Directors’ annual evaluations and Board as a 
whole as stipulated in the Code.  The positive conclusion from the evaluation suggests that the 
Board performs its duties well and the areas Board should focus on are covered in order to 
contribute to further the success of BFLC. 

Company Performance
Although the year started brightly, 2020 has been dominated by the Covid-19 pandemic which 
resulted in the restriction of visitors into Bahrain and the closure of restaurants for on-site 
dining for 7 months, which had a huge adverse effect our business.  Albeit that restaurants 
were permitted to offer delivery & take away services during the closure period, this by no 
means made up for the loss in revenue and even from 24th October 2020, when restaurants 
were allowed to reopen, controls were maintained on visitors to the Island which continued to 
have a major impact on our trading levels. The management team exerted their best efforts to 
minimize the expenses and I would like to thank all our employees for their flexibility, 
understanding and support in keeping costs to a minimum. 
We express our sincere thanks and appreciation to the Government of Bahrain for their 
valuable support during the pandemic period, supporting Bahraini staff salaries from April 
until the 31st December, 2020. Additional support from the government was also received in 
the form of the waiver of utility charges and rental charges for a period of three months from 
April to June 2020.   The Board also joins me in extending the appreciation to the landlords of 
our rented properties, who generously discounted rents during the height of the pandemic.
With much regret I would like to inform you that our Bayti restaurant at Oasis Mall in Juffair 
has been closed with effect from October, 2020, due to the drastic drop in business levels 
during the pandemic period which made the operation of this outlet financially unviable. The 
former ‘Ponderosa Manama’ building had been leased from Manama Municipality for the past 
22 years with the lease period expiring on 30th April, 2021.  As the Municipality has informed 
us that the lease will not be renewed, we are now in the search of a suitable location to relocate 
our Kazbah kitchen operation, corporate offices and storage areas.
I would like to report that BFLC remain major shareholders in Bahrain Cinema Company 
B.S.C. with 6.92% shareholding or 5,717,565 shares.  We received BD 143,000/- as dividend 
for the year 2019.  We have accounted for BD 766,546/- (Seven Hundred Sixty Six Thousand 
and Five Hundred Forty Six) as an unrealized fair value loss on financial assets at fair value 
through the profit and loss account during the year 2020.
Our Statutory Auditors, BDO, will provide more details about the operating results for the 
year 2020.
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Board of Directors 

The Board announces the departure from the Board, Gulf Hotels Group nominated director Mr. 
Suresh Surana, and places on record their appreciation of the valuable guidance given by him as 
member of the Board since 2011.  

The Board also welcomes Mr. Charbel Sarkis as member of the Board representing Gulf Hotels 
Group and nominating him as Chairman of the Audit Committee.  The Company will benefit 
enormously from his experience and certainly he will be positively contributing to the 
development and success of our Company. 

Acknowledgment 

On behalf of the shareholders of Bahrain Family Leisure Company B.S.C., the Board of 
Directors would like to express our sincere gratitude and appreciation to H.M. King Hamad Bin Isa 
Al Khalifa, His Royal Highness Prince Salman bin Hamad Al Khalifa, the Crown Prince and Deputy 
Commander and Prime Minister, the Ministers, Undersecretaries, Directors and Heads of 
Government Departments, for the immeasurable interest, guidance and encouragement 
accorded to Bahrain Family Leisure Company B.S.C.  The sentiments are also extended to our 
clients, patrons and most of all the people of Bahrain. We thank you for your continued 
support, trust and confidence as we strive for progress.  The Board would also like to express 
their appreciation to the shareholders and Bankers of the Company for their continued 
support. 

The success of the Company would not have been possible without the hard work and 
dedication of the management and staff.  The Board of Directors join me in extending 
our appreciation to the Company Management and  everyone who has done their part in 
producing the best possible results in the year 2020. We are privileged to have such a 
committed and capable team and are confident that this team will continue to produce the 
best possible results in 2021. 

__________________ 
Abdul Latif Khalid Al Aujan 
Chairman 
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.
ADMINISTRATION AND CONTACT DETAILS
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Mr. Adel Salman Kanoo Director
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Mr. Sharif Mohammed Ahmadi Director

Nominating and 
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Mr. Abdul Latif Khalid Al Aujan Chairman
Mr. Adel Salman Kanoo
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Mr. Sharif Mohammed Ahmadi

Corporate governance committee

Mr. Adel Salman Kanoo 
Mr. Sharif Mohammed Ahmadi

10th Floor, Block No. 338 
Adliya, PO Box 11612, Manama, Kingdom of Bahrain

Registrars PO Box 514, Manama, Kingdom of Bahrain
Bahrain Clear B.S.C. (c)
PO Box 3203, Manama, Kingdom of Bahrain

Bankers
National Bank of Bahrain
Bank of Bahrain and Kuwait
National Bank of Kuwait

Auditors
BDO

PO Box 787, Manama, Kingdom of Bahrain

Mr. Garfield Jones

Mr.Garfield Jones

Gulf Executive offices

Karvy Fintech Bahrain WLL

17th floor Diplomat Commercial Office

Mr. Garfield Jones

Mr.Garfield Jones

Registered Office

Charbel Sarkis

Mr.Charbel Sarkis

Mr.Charbel Sarkis

Charbel Sarkis

Mr.Charbel Sarkis

Director

Mr. Adel Salman KanooMr. Adel Salman Kanoo
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Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2020

1. Description of the actions taken to complete the Corporate Governance Code during the
year

2020and how they were applied.

The Board and the Company’s employees are expected to maintain the highest level of corporate 
ethics and personal behaviour. The Company has established a Code of Conduct which provides an 
ethical and legal framework for all employees in the conduct of its business. The Code of Conduct 
defines how the Company relates to its employees, shareholders and the community in which the Company 
operates. The Board of directors has adopted the code of Business Conduct and a company Whistle-blower 
policy to monitor compliance with company ethics. 

There have been no changes to the Company corporate governance guidelines of the Company during 2020.

2. Description of the transactions of the directors, their spouses and sons on the Company’s

shares during the year 2020according to the following table:

Name Position/kinship Shares held as 
at 31/12/2020

Total sale 
transaction

Total purchase 
transaction

The Directors, their spouses and sons did not trade in company shares during the year ended 31 December 2020.
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Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2020

Name of board member  

Mr. Abdul Latif Khalid Al Aujan 

Mr. Garfield Jones 

Mr. Adel Salman Kanoo 

Mr. Bashar Mohd Alhasan 

Mr. Sharif Mohd Ahmadi 

Mr. Charbel Sarkis 

Number of 
Directorships inDi
Listed Companies  

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 
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A summary of related party balances are as follows: 

Gulf Hotels Group B.S.C. 

Abdul Latif Al Aujan Food 
International 

Bahrain Gas W.L.L. 
Directors’ sitting fee payable 

Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2020

Related party 31 December 31 December 

 relationship  2020  2019 

Shareholder 1,843 -

Common 

Shareholder 604 4,356

Common 

Shareholder  1,288  792 

Director  7,100  - 

10,835 5,14 8 
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12. Any disclosures required by the regulatory authorities.

- No

Mr. Abdul Latif Khalid Al Aujan 
Chairman of the Board 

Date: 22/02/2021 



35 ANNUAL REPORT 2020

Dear Shareholders 

The Board of Directors have pleasure in submitting the audited financial statements of Bahrain Family Leisure Company B.S.C. ("the 
Company" or "BFLC") for the year ended 31 December 2020. 

Principal activities and review of business developments 

The principal activities of the Company include operating restaurants, providing services related to family entertainment, supply of 
amusement related equipment and investing in businesses with similar objectives to those of the Company. 

The results for the year are set out on pages 8 and 9 of the financial statements. 

Dividend 

The Board of Directors of the Company do not propose any dividend for the year ended 31 
December 2020 (2019: BDNil). 

Meeting fee 

The Company has paid attendance fee to Board of Directors for attending Board meetings amounting to BD28, 150. Out of BD28, 
150, BD3,800 relates to Chairman and rest relates to the other directors. The Company has not paid any remuneration to 
Board of Directors during the year. 

Name of Director 
Abdul Latif Khalid Al Aujan 
Garfield Jones 
Adel Salman Kanoo 
Bashar Mohammed Alhassan 
Sharif Mohammed Ahmadi 
Ronald Peters• 
Charbel Sarkis** 

Position in the Company Chairman 
Vice Chairman/Managing Director 

Director 
Director 
Director 
Director 
Director 

Executive management salaries and allowances: 

Salaries Designation 

General Manager• BD12,138 

Financial Controller BD14,565 

Executive management long-term benefits: 

lndemnit Designation 
General Manager• BD1,014 

Financial Controller BD1 ,352 

• General manager has resigned during the year as on 15 July 2020.

Sitting fee 

BD3,800 
BD5,150 

BD5,400 
BD3,550 

BD4,800 
BD850 
BD4,600 

Allowances 

BD6,547 

BD?,200 

Bonus 

BDNil 

BDNil 

Representation and audit 

The Company's activities for the year ended 31 December 2020 have been conducted in accordance with the Bahrain Commercial 
Companies Law and other relevant statutes of the Kingdom of Bahrain. 

The Company has maintained proper, complete accounting records and these, together with all other information and 
explanations, have been made freely available to the auditors, BDO. 

The Board of Directors propose to appoint BDO as external auditors of the Company for the next financial year; who have expressed 
their willingness to continue in the office for the next financial year. 

"'"GJ:W:"m

Abdul Latif Khalid Al Aujan 
Chairman 

22 February 2021 Managing Director 

Bahrain Family Leisure Company B.S.C. 
Directors' report for the year ended 31 December 2020 
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IBDO 
Tel : +973 1753 0077 
Fax: +973 1791 9091 
www.bdo.bh 

17th      Floor 
Diplomat Commercial Office 
Tower PO Box 787 
Manama 
Kingdom of Bahrain 

Independent auditor's report to the shareholders of Bahrain Family Leisure Company B.S.C.

Report on the audit of the financial statements 

Opinion 
We have audited the financial statements of Bahrain Family Leisure Company B.S.C. ("the 
Company"), which comprise the statement of financial position as at 31 December 2020, the 
statement of profit or loss and other comprehensive income, the statement of changes in 
shareholders' equity and the statement of cash flows for the year then ended, and notes to the 
financial statements, including a summary of significant accounting policies. In our opinion, the 
accompanying financial statements present fairly, in all material respects, the financial position of the 
Company as at 31 December 2020, and its financial performance and its cash flows for the year then 
ended in accordance with International Financial Reporting Standards (IFRSs). 

Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our 
responsibilities under those standards are further described in the Auditor's responsibilities for the audit 
of the financial statements section of our report. We are independent of the Company in accordance 
with the International Ethics Standards Board for Accountants' code of Ethics for professional 
Accountants ("IESBA Code"), and we have fulfilled our other ethical responsibilities in accordance with 
IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 

Key audit matters 
Key audit matters are those matters that, in our professional judgment, were of most significance in our 
audit of the financial statements for the year ended 31 December 2020. These matters were addressed 
in the context of our audit of the financial statements, and in forming our opinion thereon, and we do not 
provide a separate opinion on these matters. The key audit matters include: 

Revenue recognition 
Revenue represents sale of food, beverages, entertainment and other miscellaneous income. Sales are 
recognised when the controls of ownership of the goods have passed to the buyer and the amount of 
revenue can be measured reliably. 

Our procedures included considering appropriateness of revenue recognition as per the Company policy 
including those relating to discounts and assessing compliance with the policies in terms of applicable 
accounting standards. We tested effectiveness of internal controls implemented by the Company on the 
revenue cycle. We assessed sales transactions taking place at either side of the statement of 
financial position date to assess whether the revenue was recognised in the correct period. We also 
performed analytical review on revenue based on trends in monthly sales and profit margins. 

inancial assets at fair value through profit or loss 

The Company has quoted investments amounting to BD3,288,898 disclosed in Note 9 which form a 
material balance in the financial statements of the Company and are subject to change in the fair value. 
This could have significant impact on the Company's results if assets are misstated. 

Our audit procedures included the testing of investments acquired and sold during the year on a sample 
basis, testing of ownership and classification and testing of fair value of the quoted investments with 
the listed prices in the relevant stock exchange. 



37 ANNUAL REPORT 2020

IBDO 17th      Floor 
Diplomat Commercial Office 
Tower PO Box 787 
Manama 
Kingdom of Bahrain 

Independent auditor's report to the shareholders of Bahrain Family Leisure Company B.S.C.

Report on the audit of the financial statements (continued) 

Key audit matters (continued) 
Going Conce n 

Due to Covid-19 pandemic and restrictions on dinning, the Company has experienced a significant 
reduction in its operating income during the year ended 31 December 2020. All of the restaurants 
operated by the Company were closed from March 2020 to October 2020 causing the decrease in 
operating income by BD968,982 as compared to the prior year. Considering Covid-19 pandemic and the 
subsequent economic impact, there was significant judgement involved in preparing the cashflow 
projections used in the going concern assessment. Owing to the level of management judgement and 
estimation, we identified a key audit matter in relation to the appropriateness of the going concern basis 
of accounting. 

We obtained management's updated financial models used to support their going concern assumptions and 
tested their clerical accuracy. We obtained and assessed evidence used to support the assumptions used by 
management and considered whether downside scenarios were considered and whether any potential 
mitigations were reasonable and realistic. 

We have also considered the cashflow projections provided by the management and assessed the 
historical accuracy of cashflow projections prepared by management. 

We have critically evaluated the managements' plans for future actions in relation to its going concern 
assessment, taking into account any relevant events subsequent to the year-end through discussion with 
the Board and Audit Committee. 

Other information 
Management is responsible for the other information. The other information comprises the information 
included in the Directors' report and Corporate Governance report but does not include the financial 
statements and our auditor's report thereon. Our opinion on the financial statements does not cover the 
other information and we do not express any form of assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. 
If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information; we are required to report that fact. We have nothing to report in this regard. 

Responsibilities of management and Those Charged With Governance ("TCWG") for the financial 
statements 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with International Financial Reporting Standards, and for such internal control as 
management determines is necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Company's ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 
concern basis of accounting unless management either intends to liquidate the Company or to cease 
operations, or have no realistic alternative but to do so. Those Charged With Governance are responsible for 
overseeing the Company's financial reporting process. 

Tel : +973 1753 0077 
Fax: +973 1791 9091 
www.bdo.bh 
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Report on the audit of the financial statements (continued) 
Auditor's responsibilities for the audit of the financial statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our 
opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in 
accordance with ISAs will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of. users taken on the basis of these financial statements. 
As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional 
skepticism throughout the audit. We also: 

 Identify and assess the risk of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control;

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Company's internal control;

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by management;

 Conclude on the appropriateness of management's use of the going concern basis of accounting and based on the
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the Company's ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor's report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up
to the date of our auditor's report. However, future events or conditions may cause the Company to cease to
continue as a going concern; and

 Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves fair
presentation.
We communicate with management and TCWG regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.
We also provide TCWG with a statement that we have complied with relevant ethical

requirements regarding independence, and to communicate with them all relationships and other 
matters that may reasonably be thought to bear on our independence, and where applicable, 
related safeguards. 

From the matters communicated with TCWG, we determine those matters that were of most 
significance in the audit of the financial statements of the current period and are therefore the 
key audit matters. We describe these matters in our auditor's report unless law or regulation 
precludes public disclosure about the matter or when, in extremely rare circumstances, we 
determine that a matter should not be communicated in our report because the adverse consequences of 
doing so would reasonably be expected to outweigh the public interest benefits of such communication. 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 
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Independent auditor's report to the shareholders of Bahrain Family Leisure Company B.S.C.

Report on other legal and regulatory requirements (continued)

(A) As required by the Bahrain Commercial Companies Law, we report that:

(1) we have obtained all the information we considered necessary for the purpose of our audit;
(2) the Company has carried out stock taking in accordance with recognised procedures and has

maintained proper books of account and the financial statements are in agreement therewith; and 
(3) the financial information included in the Directors' report is consistent with the books of account of

the Company.

(B) As required by the Ministry of Industry, Commerce and Tourism in its letter dated 30 January 2020 in 
respect of the requirements of Article 8 of Section 2 of Chapter 1 of the Corporate Governance Code, we 
report that:

(1) the Company has appointed a corporate governance officer; and
(2) the Company has a Board approved written guidance and procedures for corporate governance.

In addition, we report that, nothing has come to our attention which causes us to believe that the 
Company has breached any of the applicable provisions of the Bahrain Commercial Companies Law, the 
Central Bank of Bahrain (CBB) Rule Book (applicable provisions of Volume 6) and CBB directives, 
regulations and associated resolutions, rules and procedures of the Bahrain Bourse or of its 
Memorandum and Articles of Association, which would materially affect its activities, or its financial 
position as at 31 December 2020. 

BJ)O 
Manama, Kingdom of Bahrain 
22 February 2021 

IBDO 17th      Floor 
Diplomat Commercial Office 
Tower PO Box 787 
Manama 
Kingdom of Bahrain 
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6 
7 
8 

9 

ASSETS 
Non-current assets 
Property, plant and equipment 
Intangible assets 
Right-of-use assets 
Financial assets at fair value through profit or loss 

Current assets 
Inventories 
Trade and other receivables 
Cash and cash equivalents 

Total assets
EQUITY AND LIABILITIES 
Capital and reserves 
Share capital 
Statutory reserve 
Capital reserve 
Accumulated losses 
Treasury shares 
Total equity 
Non-current liabilities 
Employees' terminal benefits 
Non-current portion of lease liabilities 

Current liabilities 
Trade and other payables 
Current portion of lease liabilities 

Total liabilities
Total equity and liabilities 

10 
11 
12 

13 
14 
15 

13 

16 
18 

17 
18 

31 December 
. 2020 

205,788 
17,053 

338,266 

3,288,898 

3,850,005 

18,107 
64,225 

120,258 

202,590 

4,052,525 

4,000,000 
794,927 
68,245 

(1,215,444) 

{400,000) 

3,247,728 

68,169 
235,718 

303,887 

385,523 
115,457 

500,980 

804,867 

�.052.59� 

31 December 
2019 

379,198 
20,785 

782,245 

4,056,741 

5,238,969 

29,496 
121,462 
356,275 

507,233 

�,746,202 

4,000,000 
794,927 

68,245 
(66,244) 

{400,000) 

4,396,928 

89,325 
560,904 

650,229 

463,114 
235,931 

699,045 

1,349,274 

Notes 

See Auditor's Report dated 
2z-o2..-2o'2.I Signed by 8D0, CR No. 
10201-04 
Partner: Nath Venkltacllalam Vlswanalh Reg. 

No. Signature: 151 � " Bahrain Family Leisure Company B.S.C.
Statement of financial position as at 31 
December 2020 (Expressed in Bahrain Dinars) 

The audited financial statements were approved, authorised for issue by the Board of Directors and signed on 
their behalf by: 

Abdul Latif Khalid Al Aujan 
Chairman 

Vice-Chairman and 
Managing Director 

5,746,202
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Notes 

19 

20 

21 

22 

23 

Operating income, net 

Operating costs 

Operating gross (loss) / profit 

Expenses 
General and administrative expenses Finance cost on lease 
liabilities             
Selling and advertising expenses      Directors' fees

Total expenses 

Losses from continuing operations 

Loss on discontinued operations 

Loss before losses on investment and 
other income 

Losses on investment and other income 

Net loss and total comprehensive 
loss for the year 

Basic and diluted loss per share 24 

Year ended 31 
December 2020 

429,072 

{802,752) 

(373,680) 

(106,023) 
(23,740) 

(4,969) 
(28,150) 

(162,882) 

(536,562) 

.{103,563) 

(640,125) 

(509,075) 

(1.149.200) 

Fils (31. 92)

Year ended 31 
December2019 

1,398,054 

{1,257,639) 

140,415 

(122,955) 
(34,242) 
(64,668) 

{43,300) 

{265,165) 

(124,750) 

{102,382) 

(227,132) 

j1 ,373, 142) 

Fils (44.45) 

The audited financial statements were approved, authorised for issue by the Board of Directors and signed on their behalf 
by: 

Abdul Latif Khalid Al Aujan 
Chairman 

Vice-Chairman and 
Managing Director 

Bahrain Family Leisure Company B.S.C.
Statement of profit or loss and other comprehensive 
income for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 

See Auditor's Report dated 
2z-o2..-2o'2.I Signed by 8D0, CR No. 
10201-04 
Partner: Nath Venkltacllalam Vlswanalh Reg. 

�Reg. Signature: No. 151 " 

1 ,600, 274) 
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Share 
capital 

Statutory 
  reserve 

Capital 
 reserve losses) 

Treasury 
shares 

Total 

4,000,000 794,927 68,245 1,534,030 (400,000) 5,997,202 

(1,600,274) (1,600,274) 

4,000,000 794,927 68,245 (66,244) (400,000) 4,396,928 

(1,149,200) (1,149,200) 

At 31 December 2018 
Net loss and other comprehensive loss 
for the year 

At 31 December 2019 
Net loss and other comprehensive loss 

for the year 

At 31 December 2020 4,000.000 794.927 68.245 (1,215.444) (400.000) 3.247.728 

Bahrain Family Leisure Company B.S.C.
Statement of changes in shareholders' equity for the year ended 31 December 2020 
(Expressed in Bahrain Dinars) 
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Notes Operating activities 
Net loss for the year 
Adjustments for: 

6 

6 

7 
8 

9 

18 
23 
23 
23 
23 

Depreciation on property, plant and equipment 
Impairment loss on property, plant and equipment 
Amortisation of intangible assets 
Amortisation of right-of-use asset 
Unrealised fair value loss on financial assets at 

fair value through profit or loss 
Finance cost on lease liabilities 
Interest income 
Dividend income 
Rent concessions 
Gain on lease termination and modification 
Gain on sale of property, plant and equipment 

23 
Changes in operating assets and liabilities: 
Inventories 
Trade and other receivables 
Trade and other payables 

6 

7 

9 

23 

23 

Employees' terminal benefits, net 

Net cash (used in)/provided by operating activities 

Investing activities 
Purchase of property, plant and equipment Purchase 
of intangible assets 
Additions in financial assets at fair value through 

profit and loss 
Proceeds from sale of financial assets at fair value 

through profit and loss 
Proceeds from sale of property, plant and equipment 
Interest received 
Dividend received 

Net cash provided by investing activities 

Financing activities 
Principal and interest paid on lease liabilities 

Net cash used in financing activities 

Net (decrease)/increase in cash and cash equivalents 

Cash and cash equivalents, beginning of the year 

Cash and cash equivalents, end of the year 

Year ended Year ended 
31 December 31 December 

2020 2019 

(1,149,200) (1,600,274) 

138,948 158,365 
38,926 

3,732 3,704 
254,254 256,652 

766,598 1,666,688 
23,740 40,360 
(3,347) (4,921) 

(143,007) (286,508) 
(70,661) 
(33,147) 

(213) 

11,389 32,412 
57,238 (1,507) 

(77,591) (112,915) 
(21,156) 3,456 

(203,284) 155,299 

(4,464) (24,605) 
(1,420) 

(51) 

1,296 7,233 
224 

3,347 4,921 
143,007 286,508 

143,135 272,861 

(175,868) {244,257) 

(175,868) (244,257) 

(236,017) 183,903 

356,275 172,372 

12Q,258 356,275 12
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1.

Name Commercial refilistration number Status 

32196-01  Active 

32196-04 Active 

321 96-05 Active 

321 96-06 Active 

321 96-07 Active 

32196-13 Active 

Bahrain Family Leisure Company 

Kazbah 

Ponderosa steak house 

Kids Fun 

Bennigan's 

Cucina ltaliana 

Bayti * 32196-14 Active 

* Board of Directors has decided in their Board meeting has decided held on 7 October 2020, to
close the operations of Bayti ("the restaurant). The Company has effectively closed the operation
on 16 October 2020. The Company has disclosed the operation of Bayti as discontinued operations
in the statement of profit or loss and other comprehensive income during the year and disclosed
the results in Note 22.
These financial statements, set out on pages 8 to 36, were approved and authorised for issue by
the Board of Directors on 22 February 2021.
Basis of preparation

Statement of compliance 
The financial statements have been prepared in accordance with the International Financial 
Reporting Standards ("IFRS") as promulgated by the International Accounting Standards 
Board ("IASB"), interpretations issued by the International Financial Reporting Interpretations 
Committee ("IFRIC"), and in conformity with the Bahrain Commercial Companies Law, the 
Central Bank of Bahrain (CBB) Rule Book (applicable provisions of Volume 6) and CBB 
directives, regulations and associated resolutions, rules and procedures of the Bahrain Bourse. 
Basis of presentation 
The financial statements have been prepared using the going concern assumption under the 
historical cost convention except for investments classified as financial assets at fair value through 
profit or loss which are recorded at their fair market values at the statement of financial position date. 
The preparation of financial statements in conformity with IFRS requires the use of certain critical 
accounting estimates. It also requires management to exercise its judgment in the process of applying 
the Company's accounting policies. The areas involving a higher degree of judgment or complexity 
or areas where assumptions and estimates are significant to the financial statements are disclosed in 
Note 4 to the financial statements. 
The functional and presentation currency of the Company is Bahrain Dinars (BD). 

2.

Organisation and activities 
Bahrain Family Leisure Company B.S.C. ("the Company") is a Bahraini public shareholding company 
registered with the Ministry of Industry, Commerce and Tourism in the Kingdom of Bahrain. The 
Company obtained its commercial registration number 32196 on 13 July 1994. 

The principal activities of the Company are operating restaurants, providing services related to 
family entertainment, supply of amusement related equipment and investing in businesses with 
similar objectives to those of the Company. 

Name and status of the divisions: 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
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Basis of preparation (continued)

Improvements/amendments to IFRSIIAS 

Improvements/amendments to IFRS/IAS contained numerous amendments to IFRS/IAS that the IASB 
considers non-urgent but necessary. 'Improvements to IFRS' comprise amendments that result in 
accounting changes to presentation, recognition or measurement purposes, as well as terminology or 
editorial amendments related to a variety of individual IFRS standards. The amendments are effective for the 
Company's future accounting year with earlier adoption. 

Standards, amendments and interpretations e ective and adopted in 2020 

The following new standard, amendment to existing standard or interpretation to published standard is 
mandatory for the first time for the financial year beginning 1 January 2020 and has been adopted in the 
preparation of these financial statements: 

Standard or 

interpretation 

IFRS 16 

...T...:it=le'-----------------

COVID-19-Related Rent Concessions 
(Amendments to IFRS 16) 

Effective for annual 
periods beginning on 

or after 

1 June 2020 

Effective 1 June 2020, IFRS 16 was amended to provide a practical expedient for lessees 
accounting for rent concessions that arise as a direct consequence of the COVID-19 pandemic and 
satisfy the following criteria: 

(a) The change in lease payments results in revised consideration for the lease that is
substantially the same as, or less than, the consideration for the lease immediately
preceding the change;

(b) The reduction is lease payments affects only payments originally due on or
before 30 June 2021; and

(c) There are is no substantive change to other terms and conditions of the lease.

Rent concessions that satisfy these criteria may be accounted for in accordance with the 
practical expedient, which means the lessee does not need to assess whether the rent 
concession meets the definition of a lease modification. Lessees apply other requirements in 
IFRS 16 in accounting for the concession. 
The Company has elected to utilise the practical expedient for all rent concessions that meet 
the criteria. The practical expedient has been applied retrospectively, meaning it has been 
applied to all rent concessions that satisfy the criteria, which in the case of the Company, 
occurred from March 2020 to November 2020. 
Accounting for the rent concessions as lease modifications would have resulted in the 
Company remeasuring the lease liability to reflect the revised consideration using a revised 
discount rate, with the effect of the change in the lease liability recorded against the right-
of-use asset. By applying the practical expedient, the Company is not required to 
determine a revised discount rate and the effect of the change in the lease liability is 
reflected in profit or loss in the period in which the event or condition that triggers the rent 
concession occurs. 
The effect of applying the practical expedient is disclosed in Note S(b). 

Bahrain Family Leisure Company B.S.C.
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Standard or 
interpretation 

IAS 1 
IAS 8 

IAS 39 
IFRS 3 
IFRS 7 
IFRS 9 

Title 

Presentation of financial statements 
Accounting policies, changes in accounting estimates 
and 

errors 
Financial instruments: recognition and measurements 
Business combinations 
Financial instruments: Disclosures 
Financial instruments 

Effective for annual 
periods beginning 

on or after 

1 January 2020

1 January 2020

1 January 2020

1 January 2020

1 January 2020

1 January 2020

Standards, amendments and interpretations issued but not yet effective in 2020 

The following new/amended accounting standards and interpretations have been issued, but are not 
mandatory for financial year ended 31 December 2020. They have not been adopted in preparing the 
financial statements for the year ended 31 December 2020 and will or may have an effect on the 
Company's future financial statements. In all cases, the entity intends to apply these standards from 
application date as indicated in the table below: 

Standard or 
interpretation 

IAS 39 
IFRS 4 
IFRS 7 
IFRS 9 
IFRS 16 
IAS 16 

IAS 37 
IFRS 3 
IAS 1 
IFRS 17 

Title 

Financial instruments: recognition and measurements 
Insurance contracts 
Financial instruments: Disclosures 
Financial instruments 
Leases 
Property, plant and equipment - Proceeds before 

Intended Use 
Onerous contracts - Cost of fulfilling a contract 
Reference to the conceptual framework 
Classification of liabilities as current or non-current 
Insurance contracts 

Effective for annual 
periods beginning 

on or after 

1 January 2021

1 January 2021

1 January 2021

1 January 2021

1 January 2021

1 January 2022

1 January 2022

1 January 2022

1 January 2023

1 January 2023

Early adoption of amendments or standards in 2020 

The Company did not early-adopt any new or amended standards in 2020. There would have been 
no change in the operational results of the Company for the year ended 31 December 2020 had 
the Company early adopted any of the above standards applicable to the Company. 

Basis of preparation (continued) 
Standards, amendments and interpretations issued and effective in 2020 but 
not relevant 
The following new amendments to existing standard and interpretation to published 
standard is mandatory for accounting year beginning on or after 1 January 2020 or 
subsequent years, but is not relevant to the Company's operations: 

Bahrain Family Leisure Company B.S.C.
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Significant accounting polf cfes 

A summary of the significant accounting policies adopted in the preparation of these financial 
statements is set out below. These policies have been consistently applied to all the years 
presented, unless stated otherwise. 

Property, plant and equipment 

Property, plant and equipment are stated at historical cost less accumulated depreciation. Cost 
includes all costs directly attributable to bringing the asset to working condition for its intended use. 

Depreciation is calculated on the straight-line basis to write-off the cost of property, plant and 
equipment to their estimated residual values over their expected economic useful lives as follows: 

Buildings on leasehold land 
Kitchen equipment 
Furniture, fixtures and office equipment 
Motor vehicles 

20 years 
3 - 7 years 
5 - 7 years 
5 years 

Where the carrying amount of an asset is greater than its estimated recoverable 
amount, it is written-down immediately to its recoverable amount. 
Gains and losses on disposal of property, plant and equipment are determined by 
reference to their carrying amount and are taken into account in determining net 
profit. 
Repairs and renewals are charged to the statement of profit or loss and other 
comprehensive income when they are incurred. 
Intangible assets 
Intangible assets consist of fees paid for the acquisition of franchise rights and 
area development costs. The intangible assets with a finite useful life are capitalised 
and amortised using the straight-line method over the term of the franchise. 
The carrying value of franchise rights is reviewed for impairment annually when 
the asset is not yet in use or more frequently when an indicator of impairment 
arises during the reporting year indicating that the carrying value may not be 
recoverable. 
Leases 
The Company accounts for a contract, or a portion of a contract, as a lease 
when it conveys the right to use an asset for a period of time in exchange for 
consideration. Leases are those contracts that satisfy the following criteria: 

(a) There is an identified asset;
(b) The Company obtains substantially all the economic benefits from use of the asset; and
(c) The Company has the right to direct use of the asset.

The Company considers whether the supplier has substantive substitution rights. If the supplier does 
have those rights, the contract is not identified as giving rise to a lease. In determining whether the 
Company obtains substantially all the economic benefits from use of the asset, the Company considers 
only the economic benefits that arise use of the asset, not those incidental to legal ownership or 
other potential benefits. 

Bahrain Family Leisure Company B.S.C.
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Significant accounting policies (continued) 
Leases (continued) 
In determining whether the Company has the right to direct use of the asset, the Company considers 
whether it directs how and for what purpose the asset is used throughout the period of use. If there are 
no significant decisions to be made because they are pre-determined due to the nature of the asset, 
the Company considers whether it was involved in the design of the asset in a way that 
predetermines how and for what purpose the asset will be used throughout the period of use. If the 
contract or portion of a contract does not satisfy these criteria, the Company applies other applicable 
IFRSs rather than IFRS 16. 

All leases are accounted for by recognizing a right-of-use asset and a lease liability except for:

3.

 Leases of low value assets; and
 Leases with a duration of 12 months or

less.

Lease liabilities are measured at the present value of the contractual payments due to the lessor 
over the lease term, with the discount rate determined by reference to the rate inherent in the 
lease unless (as is typically the case) this is not readily determinable, in which case the group's 
incremental borrowing rate on commencement of the lease is used. Variable lease payments are 
only included in the measurement of the lease liability if they depend on an index or rate. In such 
cases, the initial measurement of the lease liability assumes the variable element will remain 
unchanged throughout the lease term. Other variable lease payments are expensed in the period 
to which they relate. 
On initial recognition, the carrying value of the lease liability also includes: 
 amounts expected to be payable under any residual value guarantee;

 the exercise price of any purchase option granted in favour of the group if it is reasonable
certain to assess that option;

 any penalties payable for terminating the lease, if the term of the lease has been estimated
on the basis of termination option being exercised.

Right of use assets are initially measured at the amount of the lease liability, reduced for any lease 

· incentives received, and increased for:
 lease payments made at or before commencement of the lease;
 initial direct costs incurred; and
 the amount of any provision recognised where the Company is contractually

required to dismantle, remove or restore the leased asset.

Subsequent to initial measurement lease liabilities increase as a result of interest charged at a constant 
rate on the balance outstanding and are reduced for lease payments made. Right-of-use assets are 
amortised on a straight-line basis over the remaining term of the lease or over the remaining economic 
life of the asset if, rarely, this is judged to be shorter than the lease term. 
When the Company revises its estimate of the term of any lease, it adjusts the carrying amount of the lease 
liability to reflect the payments to make over the revised term, which are discounted at the same discount 
rate that applied on lease commencement. The carrying value of lease liabilities is similarly revised when the 
variable element of future lease payments dependent on a rate or index is revised. In both cases an 
equivalent adjustment is made to the carrying value of the right-of-use asset, with the revised carrying amount 
being amortised over the remaining (revised) lease term.
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 if the renegotiation results in one or more additional assets being leased for an amount
commensurate with the standalone price for the additional rights-of-use obtained, the
modification is accounted for as a separate lease in accordance with the above policy;

 in all other cases where the renegotiated increases the scope of the lease (whether that is an
extension to the lease term, or one or more additional assets being leased), the lease liability is
re-measured using the discount rate applicable on the modification date, with the right-of use
asset being adjusted by the same amount; and

 if the renegotiation results in a decrease in the scope of the lease, both the carrying amount of
the lease liability and right-of-use asset are reduced by the same proportion to reflect the partial
of full termination of the lease with any difference recognised in profit or loss. The lease liability is
then further adjusted to ensure its carrying amount reflects the amount of the renegotiated
payments over the renegotiated term, with the modified lease payments discounted at the
rate applicable on the modification date. The right-of-use asset is adjusted by the same amount.

Based on the exemptions available in IFRS 16, low value and short-term leases are not capitalised in 
the statement of financial position. All payments made towards such leases are charged to the 
statement of profit or loss and other comprehensive income on a straight line basis over the period of 
the lease. 
Financial assets 
The Company classifies its financial assets in the following measurement categories: 

1. Financial assets at fair value through profit or loss (FVTPL), and
2. Financial assets at amortised cost.

Financial assets at fafr value through profit or loss (FVTPL) 
Financial assets are initially recognised at fair value, including transaction costs that are directly 
attributable to the acquisition of the financial asset except transaction cost on financial 
instruments at FVTPL are not included in the amount at which the instrument is initially measured, 
instead they are immediately recognised in profit or loss. Equity and debt instruments are 
measured at fair value and all changes in fair value are recognised in the statement of profit or loss 
under I FRS 9. 
Financial assets at amortised cost 
Financial assets carried at amortised cost are initially recognised at fair value plus transaction cost 
that are directly attributable to their acquisition or issue and subsequently carried at amortised 
cost using the effective interest rate method less, provision for impairment. Categories of financial 
assets measured at amortised cost are given below: 

3. Significant accounting policies (continued)
Leases (continued)
When the Company renegotiates the contractual terms of a lease with the lessor, the
accounting depends on the nature of the modification:
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Significant accounting policies (continued) 
Fjnandal assets (contjnued) 
Trade and other receivables 
Trade and other receivables are carried at their anticipated realisable values. An estimate is made for impaired 
trade receivables based on a review of all outstanding amounts at the year-end. Bad debts are written-off during 
the year in which they are identified. Impairment provision is recognised based on expected losses over the 
entire life of the trade and other receivables unless these are collectable over more than 12 months, in which 
case impairment losses are recognised on three stage expected credit losses model developed internally by the 
Company. 
Cash and cash equivalent 
Cash and cash equivalent are recorded at amortised cost in the financial statements less expected credit loss. 
Cash and cash equivalent comprise of cash on hand and bank balances which are subject to insignificant risk of 
fluctuation in its realisable value. 
Fjnandal UabUWes 
The financial liabilities of the Company consist of trade and other payables. These financial liabilities are initially 
recognized at fair value and are subsequently re-measured at amortised cost using the effective interest 
method. 
Trade and other payables 
Trade and other payables are recognised for amounts to be paid in the future for goods or services received, 
whether billed by the supplier or not. 
inventors 
Inventories are stated at the lower of cost and net realisable value. Cost, which is determined on the first in first 
out basis, comprises expenditure incurred in the normal course of business in bringing inventories to their 
present location and condition. Net realisable value is the estimate of the selling price in the ordinary course of 
business net of selling expenses. Where necessary, an allowance is made for obsolete, slow-moving and 
defective inventories. The stock is counted and verified on a monthly basis. The differences, if any, are updated 
in the system. The old/perishable items are written-off on a periodic basis. 
Share capital 
Financial instruments issued by the Company are classified as equity only to the extent that they do not meet the 
definition of a financial liability or financial asset. The Company's ordinary shares are classified as equity 
instruments. 
Employees' terminal benefits 
Short-term benefits 
Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the 
related service is provided. A provision is recognised for the amount expected to be paid under short-term cash 
bonus or profit-sharing plans if the Company has a present legal or constructive obligation to pay this 
amount as a result of past service provided by the employee and the obligation can be estimated reliably. 
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Critical accounting estimates and judgments 
Preparation of the financial statements in accordance with IFRS requires management to make 
estimates and assumptions that affect the reported amounts of assets and liabilities and disclosure 
of contingent assets and liabilities at the date of the financial statements, and the reported amounts of 
revenue and expenses during the reporting period. The determination of estimates requires 
judgments which are based on historical experience, current and expected economic conditions, 
and all other available information. Actual results could differ from those estimates. 

The most significant areas requiring the use of management estimates and assumptions 
relate to: 
 economic useful lives of property, plant and equipment and intangible

assets;
 economic useful lives of right of use assets;
 determination of lease term and the borrowing rates for leases;
 fair value measurement;
 impairment of assets;
 going concern; and
 contingencies.

Economic useful life of property, plant and equ;pment and intangible assets 
Property, plant and equipment and Intangible assets are depreciated or amortised over their 
economic useful lives. Useful lives are based on the management's estimates of the period that the 
assets will generate revenue or bring economic benefit to the Company. The economic useful lives 
are periodically reviewed for continued appropriateness. Changes to estimates can result in 
significant variations in the carrying value and amounts charged to the statement of profit or loss 
and other comprehensive income in specific periods. 
Economic useful life of right of use assets 
Right of use assets are amortised over their useful lives. Useful lives are based on the 
management's estimates of the period that the assets will generate revenue, which are 
periodically reviewed for continued appropriateness. Changes to estimates can result in significant 
variations in the carrying value and amounts charged to the statement of profit or loss in specific 
periods. 
The Company's right of use assets are amortised on a straight-line basis from the commencement 
date to the earlier of the end of the useful life Qf the right of use asset or the end of the lease term. 
Economic useful lives of right of use assets are reviewed by management periodically. The review is 
based on the current condition of the assets and the estimated period during which they will 
continue to bring economic benefit to the Company. 
Determination of lease term and the borrowing rates for leases 
The management of the Company exercises judgment while determining if it is reasonably certain 
while exercising the lease options at the commencement as well as during the lease term. The 
carrying value of lease liabilities are revised based on certain the variable elements of the 
future lease payments like rates or index. Determination of incremental borrowing rates used to 
determine the carrying value of lease liabilities and the discount rates used to determine the carrying 
value of right-of-use of lease rights involve, to certain extent, management estimates. Any changes 
to management estimate may have an impact on the term as well as the carrying values of the 
lease assets and liabilities. 

4.
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Critical accounting estimates and judgments (continued) 

Fair value measurement 
A number of assets and liabilities included in the Company's financial statements require 
measurement at, and/or disclosure of, fair value. 
The fair value measurement of the Company's financial and non-financial assets and liabilities utilises 
market observable inputs and data as far as possible. Inputs used in determining fair value 
measurements are categorised into different levels based on how observable the inputs used in the valuation 
technique utilised are (the 'fair value hierarchy'): 
Level 1: Quoted prices in active markets for identical items (unadjusted) 
Level 2: Observable direct or indirect inputs other than Level 1 inputs 
Level 3: Unobservable inputs (i.e. not derived from market data) 
The classification of an item into the above levels is based on the lowest level of the inputs used that has a 
significant effect on the fair value measurement of the item. Transfers of items between levels are 
recognised in the period they occur. The Company has only one category of financial assets which 
is carried at fair value on a recurring basis. Disclosure relating to fair value hierarchy and basis of 
measurement is included in Note 29. 

Impairment of assets 
The Company creates provisions for impaired trade receivables to account for estimated losses resulting 
from the inability of customers to make the required payments. At 31 December 2020, in the opinion of 
the Company's management, no provision is required towards impaired trade and other receivables (2019: 
BDNil). IFRS 9 has fundamentally changed the loan loss impairment methodology. The standard has replaced 
IAS 39's incurred loss approach with a forward-looking expected credit loss (ECL) approach. The 
Company is required to record an allowance for expected losses for all loans and other debt type 
financial assets not held at MPL. The allowance is based on the ECL associated with the probability 
of default in the next twelve months unless there has been a significant increase in credit risk since 
origination, in which case, the allowance is based on the probability of def a ult over the life of the asset. 

The Company also creates allowance for obsolete and slow-moving inventories. At 31 
December 2020, in the opinion of management, no provision is required for the obsolete and slow-moving 
inventories (2019: BDNil). Estimates of net realisable value of inventories are based on the most reliable 
evidence available at the time the estimates are made. These estimates take into consideration fluctuations of 
price or cost directly relating to events occurring subsequent to the statement of financial position date to 
the extent that such events confirm conditions existing at the end of the year. 

Going concern 
The management of the Company reviews the financial position on a periodical basis and assesses the 
requirement of any additional funding to meet the working capital requirements and estimated funds required 
to meet the liabilities as and when they become due. In addition, the shareholders of the Company ensure 
that they provide adequate financial support to fund the requirements of the Company to ensure the going 
concern status of the Company. 

Contingencies 
By their nature, contingencies will only be resolved when one or more future events occur or fail to occur. 
The assessment of such contingencies inherently involves the exercise of significant judgment and 
estimates of the outcome of future events. 
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Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 

Significant events and transactions 
The World Health Organisation declared coronavirus and COVID-19 a global health 
emergency on 30 January 2020. Since then, a Company has experienced significant 
disruption to its operations in the following respects: 

5.

 Due to local governments mandating that shopping centres and other .non-essential.
businesses cease normal operations�

 Disruptions in the supply of inventory from maMor suppliers�
 Decreased in demand of dine-in restaurants as a conseTuence of social distancing

reTuirements and recommendations�
 Significant uncertainty concerning when government locNdowns will be lifted, social

distancing reTuirements will be eased and the long-term effects of the pandemic on the
demand for a Company
s primary products.

(a) Decrease in operating income;
(b) Rent concessions;
(c) Government grants; and
(d) Going concern.
(e) Commitments and contingent liabilities

(a) Decrease in operating income
Company has experienced a significant reduction in its operating income since pandemic effect 
was widespread during the year ended 31 December 2020. The Company is engaged in 
operating restaurants, providing services related to family entertainment, supply of 
amusement related equipment. All of the restaurants operated by the Company were closed 
from March 2020 to October 2020 causing the decrease in operating income by BD968,982 as 
compared to the prior year. The Company has reported a total operating income of BD429,072 
for the year as compared to BD1 ,398,054 in the corresponding previous year. 
Considering the facts disclosed above, the Company has decided to close the operation of Bayti 
("the restaurant) and the Company has performed the impairment assessment and recorded an 
impairment on assets amounting to BD38, 926. 
(b) Rent concessions
As discussed in Note 2, the Company has elected to apply the practical expedient introduced by the 
amendments to IFRS 16 to all rent concessions that satisfy the criteria. Substantially all of the rent 
concessions entered into during the year ended 31 December 2020 satisfy the criteria to apply 
the practical expedient. 
The application of the practical expedient has resulted in the reduction of total lease liabilities of 
BD?0,661. The effect of this reduction has been recorded in the statement of profit or loss and other 
comprehensive income in the period in which the event or condition that triggers those 
payments occurs. 
(c) Government grants
The Company has applied for government support programs introduced in response to the 
global pandemic. The Company has received a government grant of BD12,354 relating to 
supporting the payroll of the Company's employees. The Company has elected to present this 
government grant by reducing the related expense. The Company had to commit to spending 
the assistance on payroll expenses, and not reduce employee head count below prescribed levels 
for a specified period of time. The Company does not have any unfulfilled obligations relating to this 
program. 
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Significant events and transactions (continued) 

(d) Going concern
The Company has performed an assessment of whether it is a going concern in the light 
of current economic conditions and all available information about future risks and 
uncertainties. The projections have been prepared covering the Company's future 
performance, capital and liquidity. The impact of COVID-19 may contribute to evolve, but at 
the present time the projections show that the Company has ample resources to continue to 
operational existence and its going concern positions remain largely unaffected and 
unchanged. As a result, these financial statements have been appropriately prepared 
on a going concern basis. 
(e) Commitments and contingent liabilities
The Company has assessed the impact of any operational disruptions, including any 
contractual challenges and changes in business or commercial relationships among the 
Company, customers and suppliers, with a view of potential increase in contingent 
liabilities and commitments and no issue were noted except for the dispute on the claim 
amount by the Landlord of Bayti for remaining period of lease contract. As at 31 
December 2020, the Company has assessed the claim amount of 8D135,589 with their 
legal advisor and recorded a provision of BD15,000. 
No other significant impact noted by the management on other areas during the year 
ended 31 December 2020. 
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Notes to the financial statements for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 
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Property, plant and equipment 
Furniture, 

fixtures 
Buildings on and 

leasehold Kitchen office Motor 
land egui12ment egui12ment vehicles Total 

1,100,288 500,899 1,001,166 61,103 2,663,456 
10,187 13,668 750 24,605 

(1
1
825) (1,825) 

1,100,288 511,086 1,014,834 60,028 2,686,236 

4,464 4,464 

(245) (400) (645) 

1,100,288 510,841 1,018,898 60,028 2,690,055 

984,794 406,325 700,594 58,774 2,150,487 
53,086 24,226 79,572 1,481 158,365 

(1,814) (1,814) 

1,037,880 430,551 780,166 58,441 2,307,038 
57,183 24,466 56,952 347 138,948 

38,926 
(645) 

1,095,063 454,772 875
1
644 58,788 2,484,267 

5,225 56,069 143,254 1,240 205,788 

Cost 

At 31 December 2018 
Additions during the year 
Written-off during the year 

At 31 December 2019 
Additions during the year

 Disposal 

At 31 December 2020 

Accumulated depreciation 

At 31 December 2018 Charge 
for the year 
On written-off 

At 31 December 2019 Charge 
for the year * Impairment** 
On disposal 

At 31 December 2020 

Net book value 

At 31 December 2020 

At 31 December 2019 

62,408 8Q,5J5 234, 668 � 379,198 

Depreciation on property, plant and equipment is charged in the statement of profit or loss and other 
comprehensive income as follows: 

Operating costs (Note 20) 
Non-operating expenses 
Discontinued operations (Note 22) 

Year ended 
31 December 

2020 

113,937 
1,410 

23,601 

138,948 

Year ended 
31 December 

2019 

134,839 
2,678 

20
1
848 

158365 

Operating costs represent the depreciation on the property, plant and equipment of the restaurants. 
* Depreciation charge for the year includes an amount of BD17, 149 (2019: BDNil) towards accelerated
depreciation on account of office closed during 2021 .
** On closure of Bayti restaurant, the Company performed the impairment assessment and concluded 
that Impairment is required amounting to BD38, 962 (2019: BDNil). 
As at 31 December 2020, property, plant and equipment includes the assets of Bayti ("the restaurant) at 
net book value amounting to BD73, 149 (2019: BD96,750). 

6.

-
- - (66,873) - (66,873)

38,926

(400)(245)
-
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Intangible assets 

Cost 

Opening balance 
Additions during the year 

Closing balance 

Accumulated amortization 

Opening balance 
Amortisation charge for the year 

Closing balance 

Net book value 

31 December 31 December 
----=20=2=0 2019 

291,336 

291,336 

270,551 
3,732 

274,283 

17.053 

289,916 
1.420 

291,336 

266,847 
3,704 

270,551 

20.785 

Amortisation on intangible assets is charged in the statement of profit or loss and other comprehensive income 
as follows: 

General and administrative expenses (Note 21) 
Discontinued operations (Note 22) 

Franchise fee 
Computer software 
Trademark 

Year ended 
31 December 

2020 

3,482 
250 

3.732 

31 December 
2020 

13,645 
3,201 

Year ended 
31 December 

2019 

3,475 
229 

3.704 

31 December 
2019 

15,642 

4,581 
� 

7.

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 

17.053 20.785 

Intangible assets include franchise fees paid for the brand Bennigan's and computer software. 
As at 31 December 2020, intangible includes the assets of Bayti ("the restaurant) at net book value 
amounting to BD707 (2019: BD957). 
The carrying amount of intangible assets are reviewed annually and adjusted for impairment where 
considered necessary. 

8. Right-of-use asset
Outlets/
Restaurants 

Office 
building Total 

148,629 890,268 1,038,897 
(70,745) (185.907) {256,652) 

n,884 704,361 782,245 
35,772 35,772 

(9,2TT) (115,116) (124,393) 

(101,104) (101,104) 
(19,732) (234,522) {254,254) 

Additions during the year 
Amortisation charge for the year 

At 31 December 2019 
Additions during the year 
Lease termination during the year 
Adjustment on lease modification 

during the year 
Amortisation charge for the year 

At 31 December 2020 48.875 289,391 338,266 

207

-

-
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8. Right-of-use assets (continued)
Amortisation on right-of-use asset is charged in the statement of profit or 
loss and other comprehensive income as follows: 

Operating costs (Note 20) 
Discontinued operations (Note 22) 

Year ended 
31 December 

2020 

220,396 
33,858 

254.254 

Year ended 
31 December 

2019 

212,965 
43,687 

256.652 

9. Financial assets at fair value through profit
or loss
Opening balance 

Additions 

Unrealised fair value losses (Note 23) 

Disposals 

Closing balance 

31 December 31 December 
___ 2�02�0 2019 

4,056,741 
51 

(766,598) 

(1,296) 

3,288.898 

5,730,662 

(1,666,688) 
(7,233) 

4.056.741 

All the financial assets are denominated in Bahrain dinars and are considered non-current. 
Financial assets at fair value through profit or loss account comprise equity securities listed on the 
stock exchange and are stated at fair value based on their quoted market price at the close of 
business on 31 December 2020. 

10. Inventories
31 December 31 December 

2020 2019 
Food 

7,792 10,438 
Beverages 5,827 12,823 

Others 4,488 6,235 

18.107 29.496 
11. Trade and other receivables

Trade receivables 
Other receivables 

Prepayments  
 Staff advances

31 December 
2020

31 December 
2019

14,511 
4,219 

15,239 
1,600 

28,656 

64.225 

44,247 
16,678 
37,446 

984 
22,107 

121.462  Deposits 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 

-
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���  Trade and other receivables (continued) 
 The Company has applied the IFRS 9 simplified approach to measuring expected credit

losses which uses a lifetime expected loss allowance for all trade and other receivables. The 
Company has established a provision matrix that is based on the Company's historical credit loss 
experience, adjusted for forward-looking factors specific to the debtors and the economic 
environment. The Company considers a financial asset in default when contractual payment are 90 
days past due. However, in certain cases, the Company may also consider a financial asset to 
be in default when internal or external information indicates that the Company is unlikely to 
receive the outstanding contractual amounts in full before taking into account any credit 
enhancements held by the Company. 
The Company's Trade and other receivables are denominated in Bahrain Dinars. 
As at 31 December 2020, trade and other receivables relating to Bayti ("the restaurant) amounting to 
BD10,959 (2019: B011,474). 
In the opinion of the Company's management, the fair values of the trade and other receivables are not 
expected to be significantly different from their carrying values as at 31 December 2020. 

Call account balance* 
Current account 
Cash on hand 

31 December 

2020 

79,602 

39,056 

1,600 

120.258 

31 December  

2019 

87,550 

266,925 

1,800 

356.275 

12. Cash and cash equivalents 

balance** 

• The call account balances bear interest at an effective rate ranging from 0. 15% to 1.25% (2019:
0.15% to 1.25%) per annum.

13. Share capital

Authorised 
200,000,000 (2019: 200,000,000) ordinar shares of 100 fits each 

Issued and fully paid-up 
40,000,000 (2019: 40,000,000) ordinary shares of 100 fils each 

 Treasury shares 

31 December 

2020 

20.000.000 

4,000,000 

31 December 

2019 

20,000.000 

4,000.000 

Treasury shares were acquired consistent with the Ministry of Industry and Commerce's approval to 
purchase up to 10% of the Company's issued and fully paid-up share capital. The nominal value of 
these shares has been disclosed as deduction from reserves. The difference between the nominal value 
of the acquired shares, and the purchase price, was credited to the capital reserve (Note 15). 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 
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13. Share capital (continued)
Additional information on shareholding pattern 
At 31 December, the names and nationalities of the major shareholders and the 
number of shares held in excess of 5% or more of the outstanding shares are as 
follows: 

2020 2019 

Percentage of 
Number shareholding Number 

Nationalit� of shares interest of shares 

Percentage of 
shareholding 

Interest 

Various 24,502,500 61.26% 24,502,500 61.26% 

Bahraini 10,100,000 25.25% 10,100,000 25.25% 

M ajor shareholders 

Others 
Gulf Hotels Group B.S.C. 
Directors 

Bahraini 1,397,500 3.49% 1,397,500 3.49% 

36,000,000 90.00% 36,000,000 90.00% 

4,000,000Treasury shares  10.00% 4,000,000 10.00% 

�Q ,O Q0.000 100.00% 40,000,000 100.00% 

The Company has only one class of equity shares and the shareholders have equal voting rights. 
The distribution pattern of the issued share capital, setting out the number of shareholders and 
the percentages broken down into the following categories are as follows: 

Number of shares 
Number of 

Shareholders 
Percentage of total 
outstanding shares 

2020 2019 2020 2019 2020 2019 

1,397,500 1,397,500 4 4 3.49% 3.49% 
16,659,239 16,659,239 928 928 41.65% 41.65% 

7,843,261 7,843,261 11 11 19.61% 19.61% 
10,100,000 10,100,000 _1 _1 25.25% 25.25% 

36,000,000 36,000,000 944 944 90% 90% 

Directors 
Less than 1% 
1 % up to less than 10% 
M ore than 20% 

Treasury shares 4,000,000 4,000,000 10% 10% 
lQ0% 100%    

Details of directors' interests in the issued share capital of the Company are as follows: 

Abdul Latif Khalid Al Aujan 
Adel Salman Kanoo 
Bashar Mohammed Ali Alhassand
 Sharif Mohamme  Ahmadi 

2020  2019
1,000,000 

192,500 

100,000 

105.000 

L397.5oo 

1,000,000 

192,500 

100,000 

105,000 

L397.soo 

Number of shares

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 

- -

40,000,000 40,000,000 944 944
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14. Statutory reserve
Under the provisions of the Bahrain Commercial Companies Law, an amount equivalent to 
10% of the Company's net profit before appropriations is required to be transferred to a non-
distributable reserve account until such time as a minimum of 50% of the issued share capital 
is set aside. During the year, the Company has incurred a loss, no transfer was made to the 
statutory reserve for the year ended 31 December 2020 (2019: BDNil). The reserve is not 
available for distribution except for dividend payment as permitted by Bahrain Commercial 
Companies Law. 

15. Capital reserve
Capital reserve represents the excess of nominal value of the shares over its purchase 
price of the treasury shares acquired (Note 13 ). 

16. Employees' terminal benefits

Local employees
The contributions made by the Company towards the pension scheme for 
Bahraini nationals administered by the Social Insurance Organisation in the Kingdom of 
Bahrain for the year ended 31 December 2020 amounted to BD3,605 (2019 BD3,285). 

Expatriate employees

The movement in the leaving indemnity liability applicable to expatriate employees is as follows: 

31 December 
2020

31 December 
2019 

89,325 85,869 

15,287 19,835 
(36,443) (16,379) 

68.169 89.325 

45 95 

Opening balance 
Accruals for the year 
Payments during the year 
Closing balance 
The number of staff employed by the Company

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 

17.Trade and other Payables

Trade Payables
Amounts Due to related Partries(Note27)
Unclaimed Dividends
Accruals and Other payables
Provision For Leave Salary and Air Passage

31 December 31 December 
2020 2019 

100,473 58,926 
10,835 5,148 

140,358 160,036 
108,791 194,139 
25,066 44,865 

385.523 463.114 
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Trade payables are denominated in Bahraini Dinars and are normally settled within 60 
days of the suppliers' invoice date. 
Amounts due to related parties are unsecured, bear no interest and have no fixed 
repayment terms. 
In the opinion of the Company's management, the fair values of the trade and other 
payables approximate their carrying values. 
As at 31 December 2020, trade and other payable relating Bayti ("the restaurant) 
amounting to BD2,836 (2019: BD8,946). 
A year wise break-down of the unclaimed dividends is as follows: 

Relating to the year 

Before 2010 
2010 
2012 
2016 
2017 

31 December 
2020

31 December 
2019

15,852 16,397 
10,696 10,718 
13,509 13,574 
47,322 52,944 
52,979 66,403 

140.358 16Q.Q36 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 
(Expressed In Bahrain Dinars) 
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18. Lease liabilities
Opening balance 
Additions 
Lease termination 
Lease adjustments 
Rent concessions (Note 23) 
Interest expenses 
Lease payments 

Closing balance 
Less: current portion of lease liabilities 

Non-current portion of lease liabilities 

Maturity analysis - contractual undiscounted cash flows: 

Less than one year 
More than one year and less than five years 
More than five years 

Total undiscounted lease 

Operating income 

Food sales 
Beverages sales 
Services charges 

Operating costs 

Staff costs 
Food costs 
Beverages costs 
Depreciation of property, plant and equipment (Note 6) 
Amortisation of right-of-use asset (Note 8) 
Other operating costs 

31 December 
2020 

796,835 
35,772 

(131,061) 
(127,582) 

(70,661) 
23,740 

(175,868) 

351,175 
(115,457) 

235,718

31 December 
2020 

129,944 
126,200 
121,500 

377.644 

Year ended 
31 December 

2020 

230,539 
178,213 

20,320 

429.072 

Year ended 
31 December 

2020 

206,276 
71,622 
52,884 

113,937 
220,396 
137,637 

802.752 

31 December  
2019 

1,000,732 

40,360 
(2441257) 

796,835 
(2351931) 

560.904 

31 December 
2019 

267,088 
534,352 

611050 

862.490 

Year ended 
31 December 

2019 

660,017 
651,997 

86,040 

1.398.054 

Year ended 
31 December 

2019 

318,563 
185,253 
210,963 
134,839 
212,965 
1951056 

1 .257.639 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 
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21. General and administrative expenses:

Year ended 31 
December 2020

Year ended 31 
December 2019

62,464 75,743 
40,077 43,737 

Staff costs 
Other expenses 
Amortisation of intangible assets (Note 7) 3,482 3,475 

106.023 122.955 

22. Discontinued operations
Board of Directors has decided in their Board meeting has decided held on 7 October 2020, to 
close the operations of Bayti ("the restaurant). The Company has effectively closed the operation on 
16 October 2020. The results of the discontinued operations are as follows: 
The statement of profit or loss and other comprehensive income of discontinued operations are 
as follows: 

Year ended 31 
December 

2020

16,558 

(68,352) 

(51,76 9) 

(103.563) 

Year ended 
31 December 

2020 

5,740 

(18,743) 

(13,003) 

Year ended 31 
December  

2019

71,605 

(141,227) 

(32,760) 

(102.382) 

Year ended 
31 December 

2019 

(22,590) 

(8,282) 

(44,984) 

(75.856) 

   Revenue 

     Cost of sales 

   General and administrative expenses 

-

Operating activities 

Investing activities 

Financing activities 
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23. Losses on investment and other income 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 

Unrealised fair value loss on financial assets 
at fair value through profit or loss (Note 9) 

Dividend income 
Rent concessions (Note 18) 
Gain on lease termination and modification 
Liability no longer payable written-off Interest 
income 
Gain on sale of property, plant and equipment 
Miscellaneous income  

Basic and diluted loss per share 

Year ended  
31Decemberer

2020

Year ended  
31December 

2019

(766,598) 
143,007 

70,661 
33,147 
5,699 

(1,666,688) 
286,508 

3,347 

1,662 

(509.075) 

4,921 
213 

1,904 

(1.373.142) 

:

24. Dividend :
Declared and paid

No dividend was paid to the shareholders during the year (2019: BDNil). 
Proposed by the Board of Directors 
The Board of Directors do not propose to pay any further dividends to the shareholders for the 
year ended 31 December 2020 (2019: BDNil). This is subject to the approval of shareholders in 
the annual general meeting. 

-
-
-

-

Basic and diluted loss per share are calculated by dividing the net loss attributable to the 
shareholders by the weighted average number of ordinary shares in issue during the year, excluding the 
treasury shares purchased and held by the Company. 

Net loss attributable to the shareholders 

Weighted average number of ordinary shares 

Basic and diluted loss per share 

Year ended 
31 December 

2020 

1,149,200

36,000,000

Fils 31,92) 

Year ended 
31 December 

2019 

1.600,274) 

36.000.000 

Fils (44.45) 

The Company does not have any potentially dilutive ordinary shares. Accordingly, the diluted loss per share 
and basic loss per share are identical. 

24.Basic and diluted loss per share 
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26. Commitments and contingent liabilities:
At 31 December 2020, there were no contingent liabilities and commitments arising during the course of business. 

27. Transactions and balances with related parties
Parties are considered to be related if one party has the ability to control the other party or 

exercise significant influence over the other party in making financial and operating decisions. 
Related parties include the major shareholders, directors, key management personnel and their 
close family members and such other companies over which the Company or its major 
shareholders, directors, key management personnel and their close family members can exercise 
significant influence or can be significantly influenced by those parties. Transactions with the 
related parties are authorised by the management and are on arm's length basis. 

Transactions with related parties are as follows:

Related 
party 

Related party 
relationship 

Type of 
transaction 

Year ended31
December

2020 

Year ended 31
December

2019D irectors 

Key 
management 
personnel* 

Gulf Hotel Group

AAbdul Latif  Alaujan
Food International 

Bahrain Gas W.L.L

Directors 

Key 
management 
personnel 

Shareholder 

Common 
Shareholder 

Common 
Shareholder 

Attendance fees for 
attending Board meetings 

Salaries and other short-
term benefits 

AGM meeting hall rent etc. 
Staff expenses 

Purchase of food items 

Purchase of cooking gas 
Purchase of kitchen 
equipment 

28,150 

42,816 

947 
1,818 

4,815 

2,643 

43,300 

59,104 

1,229 
1,255 

14,816 

4,675 
9,258 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 

-
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* Key management personnel are those staff members who have authority and 
responsibility for planning, directing and controlling the activities of the Company.

A summary of related party balances is as follows: 

Related party 31 December 31 December 
relationship 2020 2019 

Shareholder 1,843 
Common 

Shareholder 604 4,356 
Common 

Shareholder 1,288 792 

Amounts due to related parties (Note 17) 

Gulf Hotels Group B.S.C. 

Abdul Latif Al Aujan Food International 

Bahrain Gas W.L.L. 

Directors sittings fee payable Directors 7,100 

10.835 5.148 

28. Segmental information:
    The Company's activities are restricted to operating restaurants and catering assignments which 
are subject to similar risks and returns. The Company also owns certain investments. The ownership 
and returns on these investments do not form separate financial segments, hence no business 
segmental information has been presented. 
The Company operates only in the Kingdom of Bahrain and, hence, no geographical information is 
presented in these financial statements. 

29. Financial assets and liabilities and risk management :
    Financial assets and liabilities carried on the statement of financial position include cash and 
cash equivalents, trade and other receivables, financial assets at fair value through profit or loss and 
trade and other payables. The specific recognition methods adopted are disclosed in the individual 
policy statements associated with each item. 

Capital management 
The primary objective of the Company's capital management is to ensure that it maintains a healthy 
capital ratio in order to support its business and maximise shareholders' value. 
The Company manages its capital structure and makes adjustments to it, in light of 
changes in economic conditions. No changes were made in the objectives, policies and 
processes during the years ended 31 December 2020 and 2019. 
The Company monitors capital using a gearing ratio, which is net debt divided by total capital plus 
net debt. The Company includes within net debt, lease liabilities, trade and other payables less cash 
and cash equivalents. Capital includes capital and reserves attributable to the shareholders 
of the Company. 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 
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31 December 31 December 
2020 2019 

351,175 796,835 

385,523 463,114 
(120,258) {356,275) 

616,440 903,674 

3,247,728 4,396,928 

3,864,168 5,300,602 

Lease liability 
Trade and other 
payables Less: Cash and 
cash equivalents 
Net debt 

Total capital 

Capital and net debt 
Gearing ratio 15.95% 17,05% 

Capital management   (contiued) 

Risk management is carried out by the Board of Directors, which has 
overall responsibility for the Company and oversight of the Company's risk 
management framework and, whilst retaining ultimate responsibility for them, it has 
delegated the authority for designing and operating processes that ensure 
the effective implementation of the objectives and policies to the Company's 
finance function. The Board receives monthly reports from the Company's Financial 
Controller through which it reviews the effectiveness of the processes put in place 
and the appropriateness of the objectives and policies it sets. 
The Board provides principles for overall risk management, as well as policies covering 
specific areas, such as credit risk, interest risk, foreign exchange risk and investment of 
excess liquidity.

Financial assets and liabilities and risk management (continued) 

Credit risk is the risk that one party will fail to discharge an obligation and cause the other
party to incur a financial loss. Credit risk arises from cash and cash equivalents and credit 
exposures to customers, including outstanding receivables. For banks and financial institutions only 
independent related parties with a minimum rating of 'A' are accepted. While cash and cash 
equivalents are also subject to the impairment requirements of IFRS 9, the identified impairment loss 
is immaterial. The risk management policy relating to trade and other receivables is provided in Note 
11. 
Interest rate risk is the risk that the value of a financial instrument will fluctuate due to
changes in market interest rates. The Company's call accounts earn fixed rates of interest. The 
negotiation only occurs when the fixed deposits are renewed on maturity. The Company's 
other assets and liabilities in the opinion of the management are not sensitive to interest rate risk. 
The sensitivity of the statement of profit or loss and other comprehensive income due to the effect of 
reasonably possible changes in interest rates, with all other variables held constant, is not 
estimated to be significant by management. 
Currency rate risk is the risk that the value of a financial instrument will fluctuate due to changes 
in foreign exchange rates. The Company's foreign currency transactions are predominantly in 
United States Dollars which is effectively pegged to the Bahrain Dinars. Accordingly, the 
management does not consider the Company to have a significant currency rate risk. 
Liquidity risk, also referred to as funding risk, is the risk that an enterprise will encounter
difficulty in raising funds to meet commitments associated with financial instruments. Liquidity risk 
may result from an inability to sell a financial asset quickly at close to its fair value. The 
Company's management monitors liquidity requirements on a regular basis to help ensure that 
sufficient funds are available to meet all liabilities as they fall due. 
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Price risk is the risk that the Company is exposed to investments held and 
classified on the statement of financial position as financial assets at fair value 
through profit or loss. The Company is not significantly exposed to commodity 
price risk. To manage its price risk arising from investments in equity securities, 
the Company diversifies its portfolio. Diversification of the portfolio is done in 
accordance with the limits set by the Company. 
Investment fair value sensitivity analysis designated in the statement of financial 
position as financial assets at fair value through profit or loss is as follows: 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 

Description 

Financial assets at fair value through profit or loss 

Financial assets at fair value through profit or loss 

Change 

+/-5% 

+/-10% 

Impact on 

profits 

+/- 164,445 

+/- 328,890 

Fair value is the amount that would be received to sell an asset or paid to transfer a liability in an 
orderly transaction between market participants at the measurement date. 

Financial instruments not measured at fair value on recurring basis include trade and other 
receivables, cash and cash equivalents and trade and other payables. In the opinion of the 
management, due to the short-term nature of these financial instruments, the fair value of these 
financial instruments is not significantly different from their carrying amounts as at 31 
December 2020. 



69
A

N
N

U
A

L R
EPO

R
T 20 20

Financial assets and liabilities and risk management (continued) 

The following table sets out the fair value hierarchy of financial instruments measured at fair value on recurring basis along with valuation
 techniques and significant unobservable inputs used in determining the fair value measurement of financial instruments as well as the
 inter-relationship between observable inputs and fair value: 

Fjnancial assets 

Quoted: Fair value through 
profit or loss 

Fair value at 31 
Level of Valuation technique 

December 2020 
hierarchy used and key inputs 

3,288,898 
(2019: 4,056,741) L1 

Quoted prices from stock 
exchanges 

Significant 
unobservable in_puts 

Not applicable 

Inter-relationship 
between 
unobservable 
in_puts and fair value 

Not applicable 

Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2020 (Expressed 
In Bahrain Dinars) 

29 

There were no transfers between levels during the years 2020 and 2019. 
Subsequent events 
The World Health Organisation (WHO) had declared the outbreak of a novel coronavirus · Covid19 as a pandemic during the previous year and as of 
date, the virus continues to spread globally. This outbreak has made many countries to take several restrictive measures such as limiting travelling, 
limiting operational hours and implementing lockdowns to control the spread. This has caused disruption across several commercial activities, impacted 
several industries and investments in the bonds and equities during the year ended 31 December 2020. 
Even subsequent to the year end till this point in time, the COVID19 related restrictions continue to have impact in the geographical location in which the 
Company operates. The extent of the disruption on the Company's operation is uncertain and is difficult to estimate. Management is actively assessing the 
situation and will take necessary mitigating action to minimise the impact on Company's operation, financial position and liquidity in the fiscal year 2021. 
Other than the above, there were no significant events subsequent to 31 December 2020 and occurring before the date of the report that are expected to 
have a significant impact on these financial statements. 
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  یتیح مطعم بنیجنز، والذي یشتھر بمواقعھ 
  المنتشرة في جمیع أنحاء العالم، خیارات من وجبات

  الطعام اللذیذة التي تناسب كافة الأذواق. یعد
 الأماكن التي یفضل الناس الذھاب نمالمطعم  إلیھا

 للإستمتاع بالمأكولات الأمریكیة الشھیرة  الإستمتاع
.بالضیافة عم اھعون نموالفریدة الایرلندیة

  یناسب اموتتمیز قائمة الطعام باحتوائھا على 
  الجمیع، وحصص الطعام الوفیرة، والمذاق الشھي

 بأسعار مناسبة. إن مطعم بنیجنز ھو المكان  النفس،
  مشاھدة المبارایات، نعالمثالي للترویح

  ةحبصبالاحتفال بالمناسبات الخاصة أو الإستمتاع
  نمالأصدقاء. كما أن خدمة التوصیل إلى المنازل

  قائمة الطعام مباشرة نمإختیاراتك  ً یبلتبنیجنز
 المواقع الرئیسیة لمطعم بنجنز عقتمنزلك.  بابإلى

في الجفیر وجزیرة أمواج
   حاز مطعم بنیجنز على جائزة ”فاكت“ لأحسن 
  وجدیر بالذكر2018مطاعم أمریكا الشمالیة لعام

  أن جائزة ”فاكت“ ھي الوحیدة على الصعید المحلي
 المخصصة لقطاع الترفیھ في البحرین ویتم 

التصویت على ھذه الجوائز من قبل عامة الناس 
.وتمنح للمطاعم المفضلة في المملكة.

Bennigan’s Juffair



W idely renowned with locations around the
world, Bennigan’s Bahrain has a choice of 

delightful meals to suit every palate. The restaurant has 
always been the place where people have gone to 
enjoy great and unique American cuisine with a special 
band of Irish hospitality.

The menu features something for everyone, great sized 
portions, taste and value that combine flavor with value 
for money. Bennigan’s is the perfect place to blow off 
steam, catch a game, listen to a live band, celebrate or 
just chill with friends. To bring that atmosphere closer to 
home, Bennigan’s home delivery offers a full menu direct 
to your door step. The prime locations of Bennigan’s 
Bahrain are in Juffair and Amwaj Island. .

Bennigan’s was awarded “Best North American 
Restaurant in Bahrain for the years 2018 and 2019 
at the FACT Dining Awards”. The FACT Awards are 
the only nationwide awards campaign dedicated to the 
leisure industry in Bahrain. The awards are voted by the 
general public and reward the country’s favorite 
restaurants, cafes, lounges, pubs and events.

Bennigan’s Amwaj



I T A L I A N  R E S T A U R A N T

Cucina Italiana being Bahrain’s finest Italian restaurant 
is described with a Truly Unique concept. 
The unshakable passion for the Italian lifestyle is 
truly witnessed right from its cuisine to  the decor. 
With an ambiance that will make you feel like you 
are walking into an Italian family home right in the 
middle of Rome, the effort put into the decor is out 
shown only by the delicious meals on the menu.

Cucina Italiana has reached popularity as an 
authentic Italian restaurant with a perfect setting 
where one can experience genuine Italian cuisine. The 
restaurant is an all-time-favorite spot for many 
customers who keep returning for amazing delicacies.

The restaurant takes great pride in delivering the 
highest quality menu prepared with only the freshest 
and finest handpicked ingredients, making the dishes 
nothing less than delicious. All dishes are made from 
fresh vegetables, succulent meat, hand-tossed dough 
and superior-quality pasta and served with genuine 
Italian passion, bursting with true flavors of Italy in 
every bite.

Cucina Italiana was awarded Best Casual-Dining 
Italian Restaurant in Bahrain for the year 2019/2018 at 
the FACT Dining Awards. 



المطعم الايطالي

إيطالي  مطعم  بأنه  إلا  وصفه  يمكن  لا  إيطاليانا  كوشينا  مطعم 
الفريد من نوعه في منطقة الجفير؛ بأجواءه الإيطالية متمثلة في 
أسلوب الطهي وديكور المطعم. ويفتخر مطعم كوشينا إيطاليانا 
إيطالي  طعام  قائمة  وأرقى  الجودة  مستويات  أعلى  بتقديم 
التي تشعرك وكأنك تقوم في منزل  المطعم  أجواء  إلى  بالإضافة 

عائلة إيطالية في وسط روما.

لقد حقق مطعم كوشينا شعبية كمطعم إيطالي أصيل يقع في 
الحقيقي.   الإيطالي  المطبخ  تجربة  للمرء  مكان مثالي حيث يمكن 
الذين  الزبائن  من  للعديد  المفضل  هوالمكان  المطعم  إن  كما 

يزورون المطعم بإستمرار للإستمتاع بوجباته الشهية.

الجودة  ويفتخر مطعم كوشينا الإيطالي بتقديم أعلى مستويات 
أجود  أصنافها من  إعداد  يتم  والتي  به  الخاصة  الطعام  قائمة  في 
تحضير  ويتم  يدويًا.   انتقائها  يتم  والتي  فقط  الطازجة  المكونات 
كافة الأطباق من الخضروات الطازجة وأجود أنواع اللحوم، والعجائن 
الحقيقي،  الإيطالي  المذاق  ذات  الطماطم  وصلصة  يدويًا  المعده 

والتي تفوح بالنكهات الإيطالية الخالصة.

الإيطالي  “المطعم  بجائرة  الإيطالي  كوشينا  مطعم  فاز  لقد 
المفضل في البحرين لعام 2018/ 2019 من فاكت. وجدير بالذكر أن 
جائزة ” فاكت “هي الوحيدة على الصعيد المحلي المخصصة لقطاع 
الترفيه في البحرين ويتم التصويت على هذه الجوائز من قبل عامة 

الناس وتمنح للمطاعم والمقاهي المفضلة في المملكة.
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At Kazbah Catering, we are focusing on building a 
creative and enhanced outside catering which covers 
all sorts of private or corporate events, business 
lunches, dinners, formal or casual. Kazbah catering 
ensures it on making a huge success. Unbelievably 
great value  all our menus are completely flexible to fill 
exactly what you want and how much you need. We 
pride ourselves in offering a creative cuisine using only 
the freshest and finest ingredients.

Kazbah Catering have prepared menus that cater to a 
wide variety of tastes and suit a range of functions. It is 
a great way to deliver accurately what the client wants 
with a continued focus of preserving high standards 
and value for money.

Kazbah Catering guarantees excellent standards of 
food preparation, presentation and service for private 
and corporate functions. Our dedicated kitchen 
team follows a strict code of professionalism during 
preparation  handling and storage while adhering to 
all the health and safety guidelines.

In addition to catering schools and other establishments 
Kazbah Catering has created the daily Lunch Box 
Delivery  that has taken catering to a whole new level 
by packing and delivering lunch boxes to homes  
of�ces and schools.
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الخارجي  التموين  مجال  في  طيبة  سمعة  كازبا  حقق  لقد 
للمناسبات العامة، وغداء العمل، والعشاء، وكافة الفعاليات 
أو  الرسمية  الصغيرة،  أو  الكبيرة  العامة،  أو  الخاصة  سواء 
العادية.  وأيًا كانت المناسبة الخاصة بكم، يمكن لـ“كازبا“ أن 
تجعل منها حدثًا ناجحًا للغاية. إن كافة قوائم الطعام الخاصة 
بنا الشامله تمكننا من تلبية ما تريده بالضبط والكمية التي 
بإستخدام  الرائع  الطعام  بتقديم  نفخر  ونحن  إليها.   تحتاج 

أجود المكونات الطازجة.

كافة  وتلبي  الأذواق  كافة  تناسب  طعام  قوائم  كازبا  تقدم 
لتقديم  رائعة  وسيلة  إنها  المناسبات.   لمختلف  الاحتياجات 
ما يريده العميل بدقة مع استمرار التركيز على الحفاظ على 

المعايير العالية والقيمة مقابل المال.
تضمن كازبا الالتزام بمعايير ممتازة فيما يتعلق بإعداد الطعام 
وطريقة العرض والخدمة في المناسبات الخاصة والعامة.  إن 
درجات  أقصى  يتبعون  المتخصصين  المطبخ  فريق  أعضاء 
بكافة  ويلتزمون  والتخزين  الإعداد  عمليات  خلال  الاحترافية 

المبادئ التوجيهية الخاصة بالصحة والسلامة.

كازبا  قامت  فقد  للمدارس  التموين  خدمة  إلى  بالإضافة 
اليومي  الطبق  توصيل  خدمة  بتقديم  التموين  لخدمات 
للمكاتب  مميزة  بطريقة  وتغليفها  وتهيأتها  كاملة  كوجبة 

والمنازل والمدارس والشركات.
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I
talian cuisine is an art that only the very best can create 
in its full beauty, doing justice to the age-old recipes. And 
keeping the real tastes and traditions alive is Cucina Italiana, 
located in bustling Juffair.

Having established itself as perhaps the best Italian restaurant 
in Bahrain, Cucina dishes out some of the most sublime dishes. 
We checked out some hot new additions to their menu that keeps 
getting updated with exciting new dishes by the adept team of chefs.

Our first course consisted of Carpaccio Di Salmone – a gorgeous 
looking salad that has thin slices of salmon served chilled on a bed of 
rocket salad garnished with honey mustard dressing. We loved how 
it was light on the stomach while simultaneously prepping up the 
appetite. The Bruschette Con Gamberi Alle Olive, which has prawns, 
cherry tomatoes and capers over a spread of black olive paste, 
complemented the salad perfectly with its crunchiness.

We made way for Pizza Bandiera, a charming light wood-fired 
pizza, constituting rocket leaves, tomato sauce, and cherry tomatoes 
drenched in Mozzarella cheese. For the main course, we opted for 
another new entrant on the menu – Filetto Di Branzino Con Risotto 
Di Spinaci – pan-fried fillet of sea bass served on a bed of spinach 

risotto with sundried tomato pesto. This is a must-try for your 
next visit as we assure you that you will delight in the multi-layered textures of this 
beautiful dish. Just scoop away a chunk of the juicy fish with its crispy crust and enjoy 
how it melts in your mouth with the flavourful risotto. And finally, completing the splendid 
meal with a dolce moment was Crostata Fantasia – Panettone crust filled with raspberry 
jam and served with homemade ice cream.

Cucina prides itself upon using the freshest of ingredients, made meticulously with 
that indomitable Italian passion for the irreplaceable Italian taste. Set in a plush ambiance, 
it is ideal for a date, family dining, group party, or even a business meal. A separate bar 
area with live music promises to make your evenings enjoyable. And as with all things 
memorable, it is not just the meal but also the warm hospitality that has earned the place 
its countless loyal diners.  

Location: Al Safir Hotel, Juffair
Timings: 12PM - 12AM
Contact: +973 17001317

A

Rea
Italian pass

l
ion

Slice 

Find out why Cucina Italiana is

Bahrain’s favourite Italian restaurant

PRESS ROOM
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Synonymous with fun times 
and the best of classic American 
food, Bennigan’s has been a staple 
favourite with food lovers in 
Bahrain since the beginning.  
The restaurant assimilates the  
rich tastes and flavours of 
American food with warm Irish 
hospitality to ensure a delightful 
dining experience.

 You can never tire of Bennigan’s, just as we 
haven’t! Only this time, we tried out some new 
exciting additions to their menu. Kicking off the 
feast was Sheela’s Sriracha Shrimp – 12 pieces 
of the juiciest, freshest shrimp that are batter fried 
and drizzled over with their special Spicy Dynamite 
dressing. This one’s a complete party in the mouth 
with its burst of flavours and textures. Next, we 
tried the monster among the salads – Ultimate 
Buffalo Chicken Salad – which is humungous! A 
huge crispy tortilla bowl filled with tender greens, 
carrots, celery, pico de gallo, Bleu cheese crumbles 
tossed with ranch dressing and topped with  
grilled buffalo seasoned chicken wings, this one’s 
one helluva feed.

But while here, you just cannot leave out the 
Legendary Favourites which are hot sellers in 
their menu. The Stacked Chicken and Shrimp 
are grilled over a bed of herb rice pilaf, smothered 
with cheese and Cajun cream sauce topped with 
tomatoes and green onions, and served with a side 
of broccoli sauté. Then we have the Danny Boy 
Chicken, which is as much a stomach pleaser as 
its an eye-pleaser – a beautiful pair of grilled garlic-
marinated chicken breast served with roasted 
garlic mashed potatoes and broccoli sauté.

Each and every item on their menu is irresistible, 
but you’ve got to make space for the king of the 
desserts – the Legendary Death by Chocolate. 
This original Bennigans recipe will overwhelm 
any chocolate lover, as it is one massive chunk 
of heaven bursting with rich chocolate ice cream, 
almonds, mini-marshmallows, chocolate fudge 
sauce, Twix cookie bars, all assembled over a 
crumbled Oreo cookie crust and covered in a 
chocolate shell. Whew! And it doesn’t end there! 
It comes bathed in hot chocolate sauce that 
completes the chocolate deluge.

Bennigan’s’ enormous portions of the dishes 
make it ideal for groups. They also have a bar and 
live music that ensures you have the best of time 
while you’re here. Think of any special occasion 
next time, and Bennigan’s has got you covered. 
Head to their location in Juffair where they’ve been 
situated since 2001 or rush to their new branch in 
Amwaj for that unbeatable taste and hospitality.

Location: Juffair: 6AM - 2AM
Amwaj: 5PM - 2AM (Sunday - Wednesday), 12PM - 
2AM (Thursday), 9AM - 2AM (Friday-Saturday)
Contact: +973 17813750, +973 16030104/05

Everyone's 
a winner 

At Bennigan's, there's never 
too little. Spend BD 20 

on weekdays and get the 
chance to spin the wheel 
and win exciting prizes. 

Ultimate 
Buffalo 

Chicken Salad
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۳۳ السنوي ۲۰۲۰ التقریر 

یجب أن یكون التقریر النھائي مطبوع على ورق الشركة الرسمي 

أیة إفصاحات مطلوبة من قبل الجھات الرقابیة.  -12

لا 

عبداللطیف خالد العوجان 
رئیس مجلس الإدارة      

 ختم الشركة الرسمي  
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كم
حو

ر 
ایی

مع
ى 

عل
ن أ

ل م
تقل

لا 
ط 

نقا
 ال

ھذه
ن 

ن أ
رو

م ی
وھ

رة 
لإدا

س ا
جل

ع م
تما

اج
ي 

ه ف
علا

ة أ
ور

ذك
الم

ط 
نقا

 ال
ت

قش
نو

ل 
عم

سی
 و

طة
لنق

ه ا
ھذ

رة 
لإدا

س ا
جل

ظ م
لاح

قد 
، ف

لك
ع ذ

وم
 .6

لد 
مج

 ال
من

ذة 
ناف

 ال
كام

لأح
ي ا

ا ف
كم

ي 
كز

مر
 ال

ین
حر

 الب
ف

صر
ل م

 قب
من

ب 
طلو

و م
 ھ

كما
س 

جل
الم

ن 
جا

ن ل
كوی

ل ت
جع

ن 
مك

الم
ب. 

اس
لمن

ت ا
وق

 ال
في

یة 
ظیم

لتن
ت ا

طلبا
لمت

ا ل
وفق

ن 
جا

 الل
غة

صیا
ى 

عل

غ 
بلی

الت
سة 

سیا

ي، 
دول

 الــ
عید

صــ
 ال

ــى
عل

ل 
مــا

لأع
ة ا

ار
 إد

أن
شــ

ة ب
ــح

ض
 وا

ت
ھــا

جی
 تو

وك
سل

 ال
عد

قوا
نة 

دو
ر م

وف
. ت

كة
شر

 ال
ت

قیا
خلا

 لأ
ال

متث
الا

بة 
راق

 لم
یغ

تبل
 ال

سة
سیا

 و
ت

ركا
لش

ة ا
كم

حو
نة 

دو
ة م

رك
لش

ة ا
ار

 إد
س

جل
د  م

عتم
ا

ل 
عمــ

ر 
طــا

ك إ
ــلو

لس
ة ا

ونــ
مد

دد 
حــ

 وت
ت.

ركا
لش

ة ا
كم

حو
ج 

ماذ
ي ن

ة ف
تبع

الم
ت 

سا
ار

مم
 ال

ضل
 أف

عاة
را

ع م
ل م

عم
 ال

ان
مك

ي 
م ف

لعا
ك ا

سلو
وال

ل 
عما

الأ
ء 

ركا
وش

یة 
حل

الم
ت 

معا
جت

الم
 و

ت
وما

حك
 ال

مع
ل 

اع
لتف

وا
  .

ت
رن

لإنت
ى ا

عل
كة 

شر
 ال

قع
مو

ي 
" ف

ت
ركا

لش
ة ا

كم
حو

م "
قس

ي 
ك ف

سلو
 ال

عد
قوا

ر 
نش

تم 
ف ی

سو
ة. 

ونی
قان

وال
یة 

لاق
لأخ

ل ا
سائ

الم
ن 

ع م
اس

 و
اق

نط
ي 

ن ف
ظفی

مو
 ال

یع
جم

ي ل
وك

سل

ح  
صال

الم
ب 

ضار
ت

و 
ضــ

 ع
ــى

عل
ب 

جــ
، ی

ھــا
خاذ

 ات
ین

تعــ
ي ی

 الت
ت

را
را

 الق
من

ع 
 نو

أي
و 

ة أ
ری

جا
ة ت

امل
مع

ي 
ة أ

یج
 نت

لح
صا

للم
ب 

ار
ض

ث ت
دو

 ح
ال

 ح
في

  .
لح

صا
للم

ب 
ار

ض
ت ت

الا
 ح

من
ي 

ك أ
ھنا

ر 
ظھ

م ت
، ل

20
20

ام  
 ع

لال
خ

ــل
 قب

لح
صــا

الم
ي 

ل ف
حتم

ب م
ار

ض
ي ت

ن أ
 ع

ادة
 ع

كة
شر

 ال
رة

إدا
س 

جل
ء م

ضا
أع

غ 
یبل

د، 
صد

 ال
ھذا

ي 
وف

ه. 
خاذ

 ات
ب

اج
الو

ر 
را

 الق
 أو

ملة
معا

 ال
لك

ة ت
قش

منا
ي 

ة ف
رك

شا
الم

ن 
  ع

نع
یمت

ن  
ي أ

معن
 ال

رة
لإدا

س ا
جل

م
ح. 

صال
الم

ي 
ب ف

ار
ض

ي ت
ث أ

دو
 ح

ال
 ح

في
ت 

صوی
 الت

عن
ضا 

 أی
عوا

متن
د ی

ن ق
نیی

مع
 ال

رة
لإدا

س ا
جل

) م
ضاء

أع
و (

ض
 ع

ت.
را

را
و ق

ت أ
ملا

تعا
ي 

ة أ
قش

منا
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الن
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الت
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ن ی
ب أ
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تھا
كم

حو
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 ع
اح

ص
لإف

 با
كة

شر
 ال

وم
 تق

أن
ب 

یج
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ـدأ
مبـ

ال

ی  
عل

ن  
قلی

ست
ء  م

را
مد

ثة  
ثلا

ھا  
 فی

ون
 یك

ث
حی

ت ب
ركا

  ش
مة

وک
  ح

جنة
ة   ل

رك
لش

ى ا
  لد

ون
  یک

أن
ب  

یج
  و

ة،
رک

لش
ي  ل

ون
تر

لإلک
ع  ا

وق
الم

ی   
عل

ت  
رکا

لش
ة  ا

کم
حو

ق  
یثا

ن   م
  ع

اح
ص

لإف
ة  ا 

رک
لش 

ن   ا
8  م

قم  
  ر

بدأ
الم

ب  
طل

یت
ن 

ری
مدی

 ال
من

ن 
ثنی

، ا
ین

یر
مد

عة 
رب

الأ 
لاء 

ھؤ
ن  

 بی
من

ن 
ری

مدی
عة 

رب
ن أ

 م
ت

ركا
لش

ة ا
كم

حو
نة 

لج
ن 

كو
وتت

ة  
رك

لش
ي ل

ون
تر

لإلك
ع ا

وق
الم

ى  
عل

ت  
ركا

لش
ة ا

كم
حو

ق  
یثا

  م
عن

ح 
صا

لإف
م ا

  یت
  لم

ك،
 ذل

مع
 و

ل.
لأق

ا
ي 

ھ ف
وأن

ھا 
ة ب

رك
لش

ع ا
تمت

ي ت
الت

ت 
ركا

لش
ة ا

كم
حو

ر 
ایی

مع
ى 

عل
ن أ

ل م
تقل

لا 
ط 

نقا
 ال

ھذه
ن 

ن أ
رو

م ی
وھ

رة 
لإدا

س ا
جل

ع م
تما

اج
ي 

ة  ف
ار

لإد
س ا

جل
ء   م

ضا
أع

یة  
لال

ستق
 با

لقة
متع

 ال
طة

لنق
ت  ا

قش
نو

ن.  
قلی

ست
الم

ر  
غی

ن 
جا

الل
غة 

صیا
ى 

عل
ل 

عم
سی

 و
طة

لنق
ه ا

ھذ
رة 

لإدا
س ا

جل
 م

حظ
 لا

فقد
ك، 

 ذل
مع

 و
حة.

سیا
وال

رة 
جا

والت
ة  

اع
صن

 ال
رة

زا
  و

بل
ن ق

 م
ب

طلو
 م

ھو
ما 

 ك
س

جل
الم

ن 
جا

ن ل
وی

تك
ل 

جع
ن 

مك
الم

ر 
غی

ن 
 م

لي
حا

 ال
ت

وق
ال

ب.  
اس

لمن
ت ا

وق
 ال

في
یة 

ظیم
لتن

ت ا
لبا

تط
للم

ق اً 
وف

لح
صا

ن 
اط

مو
ا ك

رھ
دو

سة 
مار

ى م
 إل

عیة
تما

لاج
ة ا

ولی
سئ

الم
ل 

خلا
ن 

ة م
رك

لش
ى ا

سع
ن ت

ب أ
یج

   
 :

11
دأ 

مبــ
ال

یة 
ؤول

مس
 ال

سة
سیا

غة 
صیا

ة ب
رك

لش
م ا

قو
لا ت

ك، 
 ذل

مع
 و

ي.
نو

لس
ر  ا

ر ی
لتق

ي  ا
ة  ف

عی
تما

لاج
ة  ا

ولی
سؤ

الم
طة  

نش
ن  أ

  ع
ف

کش
وال

كة  
شر

  لل
عیة

تما
لاج

ة  ا
ولی

سؤ
الم

سة  
سیا

غة  
صیا

ة   
رک

لش
ن  ا

  م
11

قم  
  ر

بدأ
الم

ب   
طل

یت
ة. 

رك
لش

ة ل
عی

تما
لاج

ة ا
ولی

سؤ
للم

سة 
سیا

غة 
صیا

ة ب
رك

لش
م ا

قو
ست

ي. 
نو

لس
ر ا

ری
لتق

ي ا
ة ف

رك
لش

ة ل
عی

تما
لاج

ة ا
ولی

سؤ
الم

طة 
نش

ن أ
 ع

ف
كش

م ت
 ول

كة
شر

 لل
عیة

تما
لاج

ا

ي: 
 یل

 ما
ناء

ستث
 با

،6
لد 

مج
 ال

ي،
كز

مر
ن ال

ری
بح

 ال
ف

صر
م م

حكا
ع أ

جمی
ا ً ب

الی
 ح

ب،
.م.

ش
ي 

ائل
الع

یھ 
رف

 للت
ین

حر
 الب

كة
شر

زم 
تلت

س 
رئی

 ال
ب

نائ
و 

/ أ
و 

س 
رئی

 ال
ون

 یك
 لا

أن
ت 

ركا
لش

ة ا
كم

حو
ق ب

علـ
لمت

ي ا
ـز

رك
الم

ن 
ری

حـ
 الب

ف
صر

 لم
دي

شـا
لإر

ل ا
دلیـ

 ال
من

 6
ـد 

جل
الم

ن 
ة م

افذ
 الن

ـام
حك

الأ
ن 

H م
C

 1
.4

.6
A

ـم 
رق

ـد 
لبن

ب ا
طل

یت
  (

1)
ــد 

لبن
ي ا

فــــ
ح 

ضــــ
مو

ي 
یــذ

تنف
 ال

یر
مد

 ال
ف

ریــ
 تع

س.
ئیــ

لر
ب ا

نائ
و 

 ھ
ب)

نتد
الم

و 
ضــ

الع
س (

ـون
جـ

لد 
رفی

 كا
ــد

سی
 ال

ي.
ــذ

نفی
 الت

س
رئی

 ال
ب

صــ
 من

غل
یش

ي 
ــذ

 ال
ص

ـخ
شـ

 ال
س

نفــ
ة) 

ار
لإد

س ا
جلــ

(لم
ي 

فیذ
لتن

س ا
رئی

 ال
ون

 یک
 لا

أن
ت 

ركا
شــ

 ال
مة

وك
بح

ق 
تعل

الم
ي 

كز
مر

 ال
ین

حر
 الب

ف
صر

 لم
دي

شا
لإر

ل ا
دلی

 ال
من

 6
لد 

مج
 ال

من
ذة 

ناف
 ال

كام
لأح

ن ا
H م

C
 3

.2
.4

ند 
 الب

ب
طل

 یت
كما

  "
H

C
 B

3.
3"

قم 
ر

ق. 
دقی

 الت
جنة

ي ل
و ف

ض
 ع

ھو
ب) 

نتد
الم

و 
ض

الع
س (

جون
لد 

رفی
 كا

سید
 ال

ق.
دقی

 الت
جنة

ي ل
 اً ف

ضو
ع

و 
ضــ

الع
ر 

دو
ة. 

رك
شــ

 لل
ــام

الع
ر 

ــدی
الم

ا ب
فھــ

كلی
م ت

یــت
ــة 

رس
مما

 ال
في

یة 
وم

 الی
طة

نش
الأ

رة 
إدا

ن 
 فإ

ب،
نتد

الم
و 

ض
الع

 و
رة

لإدا
س ا

جل
س م

رئی
ب 

نائ
ب 

 لق
مل

یح
س 

جون
لد 

رفی
  كا

سید
 ال

أن
ن 

م م
رغ

  ال
لى

ع
ن، 

قلی
ســت

ء م
را

مــد
ــم 

 ھ
رة

لإدا
س ا

جلــ
س م

ئــی
 ر

ھم
فــی

ــا 
 بم

ین
یر

مد
 ال

من
 (٪

75
ة  (

لبی
لغا

. ا
رة

لإدا
س ا

جل
وم

یة  
فیذ

لتن
ة ا

ار
لإد

ن ا
 بی

ال
ص

 ات
طة

 نق
ول

ن أ
كو

 لی
س

جل
الم

نھ 
یعی

ي 
الذ

ص 
شخ

 ال
ھو

ب 
نتد

الم
ــا 

تلف
مخ

راً 
ظــو

ومن
ــة 

قیمّ
ى 

رؤ
ر 

وف
ســی

ي 
فیذ

 تن
یر

مد
ج 

را
 إد

إن
، ف

لك
ى ذ

عل
وة 

علا
ق. 

دقی
 الت

جنة
/ ل

رة 
لإدا

س ا
جل

ة م
عی

ضو
مو

 و
لیة

قلا
ست

ي ا
ف ف

خفی
ي ت

ك أ
ھنا

ن 
ة إ

ار
لإد

س ا
جل

ى  م
یر

لا  
ي 

لتال
وبا

ة. 
جن

لل
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یج
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 ما
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جا

والت
عة 

صنا
 ال

رة
زا

 و
كام

أح
ع 

جمی
 اً ب

حالی
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.م.
ش

ي 
عائل

 ال
فیھ

تر
 لل

ین
حر

 الب
كة

شر
زم 

تلت
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و 
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یا ً 
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وم
ل 

فعا
كة 

شر
 لل

رة
إدا
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د م
جو
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1 
ـدأ

مبـ
ال

ن 
ذیی

نفی
الت

ن 
ری

مدی
 ال

یر
 غ

من
ل 

لأق
ى ا

عل
رة 
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جل
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أع

ف 
ص

ن ن
كو

ن ی
حی

ي 
ن ف

قلی
ست

الم
 و

ین
یذی

تنف
 ال

یر
  غ

ن،
ذیی

نفی
الت

ن 
ری

مدی
  ال

ت
لبا

تط
 م

كة
شر

 لل
سي

سا
الأ

ام 
نظ

 ال
دد

یح
ن 

1  أ
قم  

  ر
بدأ

الم
ب  

طل
یت

لا 
ن  

ب أ
یج

  و
لا ً،

ستق
  م

رة
لإدا

س ا
جل

  م
س

رئی
ن 

كو
ن ی

ب أ
طل

  یت
كما

ق، 
یثا

الم
ن 

  م
1  

رقم
ق 

لح
الم

ي  
ة ف

ود
وج

الم
بة 

طلو
الم

ر 
ایی

مع
 ال

ھم
علی

ق 
طب

  تن
ین

الذ
ن 

قلی
ست

الم
ن 

ری
مدی

 ال
من

ل 
لأق

ى ا
عل

ھم 
من

ثة 
ثلا

ن 
كو

وی
رة 

لإدا
س ا

جل
  م

بل
ن ق

 م
بر

 أك
عیة

ضو
مو

رة 
قد

ق 
حقی

ل ت
أج

ن 
ً م

ضا
وأی

وذ  
لنف

 وا
ت 

حیا
صلا

 ال
ین

ح ب
حی

ص
ن 

از
تو

ق 
حقی

ل ت
أج

ن 
  م

لك
وذ

ة،  
رك

لش
ي ل

فیذ
لتن

س ا
رئی

 ال
ل،

حوا
الأ

ع 
جمی

ي 
،  ف

ئبھ
 نا

أو
و 

 ھ
ون

یك
ید 

لس
.  ا

ین
تقل

مس
ن 

ری
مدی

ھم 
من

عة 
رب

، أ
ین

یر
مد

عة 
سب

ن 
 بی

من
ن. 

قلی
ست

الم
  و

ین
یذی

تنف
 ال

یر
  غ

ن،
ذیی

نفی
الت

ن 
ری

مدی
  ال

ت
لبا

تط
 م

كة
شر

 لل
سي

سا
الأ

ام 
نظ

 ال
من

ض
 یت

 لا
ك،

 ذل
مع

 و
ل.

ستق
 م

كل
بش

ت 
را

را
الق

ذ  
خا

لات
تم 

ة ی
رس

مما
 ال

في
یة 

وم
الی

طة 
نش

الأ
رة 

إدا
ن 

 فإ
ب،

نتد
الم

و 
ض

الع
 و

رة
لإدا

س ا
جل

 م
س

رئی
ب 

نائ
ب 

 لق
مل

یح
س  

ون
 ج

یلد
رف

 كا
ید 

لس
ن ا

ن أ
 م

غم
لر

ى  ا
عل

س.  
رئی

 ال
ب

نائ
و 

 ھ
ب)

نتد
الم

و 
ض

الع
)  

س
ون

 ج
یلد

رف
كا

س 
جل

س  م
رئی

ھم 
 فی

بما
ن 

ری
مدی

 ال
من

 (%
75

)  
بیة

غال
 ال

رة.
لإدا

س ا
جل

وم
یة  

فیذ
لتن

ة ا
ار

لإد
ن ا

 بی
ال

ص
 ات

طة
 نق

ول
ن أ

كو
 لی

س
جل

الم
نھ 

یعی
ي 

الذ
ص 

شخ
 ال

ھو
ب 

نتد
الم

و 
ض

الع
ر 

دو
ة. 

رك
لش

م ل
لعا

ر ا
مدی

بال
ھا 

لیف
تك

مّة 
 قی

ؤى
 ر

فر
یو

 س
ذي

نفی
ر ت

مدی
ج 

را
 إد

إن
، ف

لك
ى   ذ

عل
وة 

علا
ق.  

دقی
الت

نة 
لج

  /
رة  

لإدا
س ا

جل
 م

عیة
ضو

مو
 و

لیة
قلا

ست
ي  ا

ف  ف
خفی

ي  ت
ك أ

ھنا
ن   

ة   أ
ار

لإد
س ا

جل
  م

رى
لا  ی

ي 
تال

بال
 و

ن،
قلی

ست
 م

راء
مد

ھم 
رة  

لإدا
ا

ي. 
اس

لأس
ا ا

مھ
ظا

ل ن
عدی

ى ت
عل

یاً 
حال

كة 
شر

 ال
مل

 تع
نة.

لج
اً ل

تلف
خ

ً ا م
ور

نظ
وم

ون
قان

بال
ام 

لتز
والا

ة، 
خلی

لدا
ة ا

قاب
الر

 و
ة،

الی
الم

یر 
قار

الت
 و

یق
تدق

 ال
لى

 ع
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۲۹ السنوي ۲۰۲۰ التقریر 

یجب أن یكون التقریر النھائي مطبوع على ورق الشركة الرسمي 

ضیح مدى الالتزام بأحكام میثاق حوكمة الشركات، وفقاً للتالي:
تو
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المبـــــد
غیر

ملتزم  
ملتزم  
جزئی ا 

ملتزم  
كلی ا 

ضیح أسباب عدم   )
تو

الالتزام (أن وجدت 
س إدارة للشركة فعال ومؤھل علمیاً وذو خبرة

:   وجود مجل
المبدأ 1 

.  
نعم  

ضح أدناه  
مو

ص اً  وولاءً  كاملین للشركة
س الإدارة والإدارة التنفیذیة إخلا

ضاء  مجل
ب أن یكون لدى أع

:   یج
المبدأ 2 

.  
نعم  

صارمة وشدیدة على التدقیق والتقاریر المالیة، 
ضع قیود 

س الإدارة أن یقوم بو
ب على مجل

:   یج
المبدأ 3 

والرقابة الداخلیة، والالتزام بالقانون
.  

نعم  
ضح أدناه  

مو

س الإدارة. 
ضاء مجل

ب وتقییم أع
ت فعالة لتعیین وتدری

ضع إجراءا
على الشركة أن  تقوم بو

   :
المبدأ 4 

نعم  

س الإدارة وكبار المسئولین بطریقة عادلة ومسئولة 
ضاء مجل

ب على الشركة مكافأة أع
:   یج

المبدأ 5 
.  

نعم  

ت الوظیفیة  
ضح وفعال للشركة، وتحدید المسمیا

ضع ھیكل إداري وا
س الإدارة و

ب على مجل
:   یج

المبدأ 6 
ت

ت والمھام والمسئولیا
صلاحیا

وال
 . 

نعم  

صل مع المساھمین، وتشجعھم على المشاركة وتحترم حقوقھم
ب على الشركة أن تتوا

:   یج
المبدأ 7 

 . 
نعم  

ضح أدناه  
مو

صاح عن حوكمتھا
ب أن تقوم الشركة بالإف

:   یج
المبدأ 8 

.  
نعم  

ضح أدناه  
مو

ت الإسلامیة بمبادئ الشریعة الإسلامیة. 
ت التي تقدم الخدما

:   تلتزم  الشركا
المبدأ 9 

 * 
غیر

متعلق  
بالشركة  

ت المالیة المقدمة للمساھمین، من خلال الاستعانة  
س الإدارة التأكد من سلامة البیانا

ب على مجل
المبدأ 10 :   یج

ت الخارجیین 
بمدققي الحسابا

.  
نعم  

المبدأ 11
 :

ضح أدناه  
مو

 
نعم  

 
صالح.  

ب  أن تسعى الشركة من خلال المسئولیة الاجتماعیة إلى ممارسة دورھا كمواطن 
یج

*
ت الإسلامیة فقط.

ت التي تقدم الخدما
 ینطبق على الشركا
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۲۷ السنوي ۲۰۲۰ التقریر 

یجب أن یكون التقریر النھائي مطبوع على ورق الشركة الرسمي 

صیل أیة مخالفات  مرتكبة خلال السنة المالیة وبیان أسبابھا (إن وجدت)، وخطة معالجتھا  لتجنب تكرارھا مستقبلا 
تفا

-9
.ً 

ت خلال السنة المالیة 2020.  
ت عن مخالفا

ت أو بلاغا
لا یوجد مخالفا

بیان بالمساھمات  النقدیة والعینیة التي قامت بھا  الشركة خلال العام  2020  في تنمیة المجتمع المحلي والحفاظ على البیئة. (في حالة عدم وجود
-10

مساھمات فیجب ذكر أن الشركة لم تقم بأي مساھمات) مع بیان الجھات التي تلقت تلك المساھمات. 

ت نقدیة وعینیة من قبل الشركة خلال عام 2020.  
لم تكن ھناك مساھما

صنفة على النحو التالي: محلي، خلیجي، عربي، وأجنبي. 
ت ) م

ت ، أو منظما
ت، حكوما

بیان بتوزیع ملكیة المساھمین كما في 2020/12/31 (أفراد، شركا
أ.  

# 
ف المساھم  

صنی
ت

نسبة الأسھم المملوكة  

أفراد 
شركات 

حكومة أو منظمات  
المجموع  

محلي  
42.10

  %
  %

46.55
  %

0.25
  %

88.90

عربي  
10.13

  %
  %

0.97
 -

  %
11.10

أجنبي  
- 

-

المجموع  
52.23

  %
  %

47.52
  %

0.25
  %

100.00
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یجب أن یكون التقریر النھائي مطبوع على ورق الشركة الرسمي 

ضحة كالتالي  :
ت العلاقة مو

ف ذا
ت مع الأطرا

صیل المعاملا
تفا

ت علاقة:  
ف ذا

ت الأطرا
صدة حسابا

ص أر
ملخ

نوع العلاقة  
31

 دیسمبر
 2020 

31
 دیسمبر

 2019 

مساھم 
 1.843

-

مساھم مشترك 
 604

 4.356

ب  
ش.م.

مجموعة فنادق الخلیج 
ف العوجان الدولیة للأغذیة 

شركة عبداللطی
غــاز البحرین ذ.م.م 

مساھم مشترك 
 1.288

 792

س الإدار ة 
ضاء مجل

أع
س الإدارة مستحقة 

ت مجل
ضور اجتماعا

ب نظیر ح
أتعا

 7.100
-

 10.835
 5.148
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الشركة البحرينية للترفيه العائلي ش.م.ب. 
جهات الاتصال والإدارة

رقم السجل التجاري

01- 32196 الصادر بتاريخ 13 يوليو 1994 
04- 32196 الصادر بتاريخ 5 أغسطس 2000

05- 32196 الصادر بتاريخ 27 سبتمبر 2001
06- 32196 الصادر بتاريخ 21 نوفمبر 2004 
07- 32196 الصادر بتاريخ 25 مارس 2006

13- 32196 الصادر بتاريخ 21 أغسطس 2011
14- 32196 الصادر بتاريخ 9 سبتمبر 2014

أعضاء مجلس الإدارة

رئيس مجلس الإدارةالسيد عبداللطيف خالد العوجان
 نائب رئيس مجلس الإدارة والعضو المنتدبالسيد كارفيلد جونس

عضوالسيد عادل سلمان كانو
عضو السيد بشار محمد علي الحسن

السيد شريف محمد أحمدي
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السيد شاربل ساركیس

لجنة حوكمة الشركات

السيد عادل سلمان كانو
السيد شريف محمد أحمدي

السيد شاربل ساركیس

المكتب الرئيسي
مكاتب الخليج الفاخرة

الطابق العاشر، مجمع 338
العدلية, ص.ب: 11612, المنامة - مملكة البحرين

مسجلو الأسهم

كـارفـي فـيـنـتـك )البحـرين( ذ.م.م، ص.ب: 514
المنامة، مملكة البحرين

شركة البحرين للمقاصة ش.م.ب )مقفلة(
ص.ب: 3203، المنامة، مملكة البحرين

البنـوك
بنك البحرين الوطني 

بنك البحرين والكويت 
بنك الكويت الوطني 

بي دي أومدقـقـو الحسابـات
الطابق 17، برج مكاتب الدبلومات التجاري، ص.ب: 787، المنامة، مملكة البحرين
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سیقدم مراجعو الحسابات القانونیون لدینا المزید من التفاصیل حول نتائج التشغیل لعام 2020. 

مجلس الإدارة 
یؤسفني أن أعلن عن إستقالة السید  سوریش سورانا ممثل  مجموعة    فنادق الخلیج،  وبالنیابة عن أعضاء 
مجلس الإدارة أود أن  أسجل تقدیرنا الكبیر لدوره الفعال فى تطور الشركة لھ كعضو مجلس الإدارة ولجنة 

التدقیق منذ عام 2011 . 

كما یرحب مجلس الإدارة بإنضمام  السید شاربل  سركیس كعضو في مجلس الإدارة ممثلا لمجموعة  فنادق 
الخلیج وترشیحھ رئیسا للجنة التدقیق  ونحن على ثقة بأن  الشركة  ستستفید  بشكل  كبیر  من  خبرتھ 

الواسعة  مما سی ساھم بشكل  فعال  في تطویر ونجاح شركتنا.  

شكر وتقدیر  

نود نیابة عن مساھمي  الشركة البحرین للترفیھ العائلي ش.م.ب.  ومجلس الإدارة أن  نعرب عن خالص 
امتناننا وتقدیرنا  إلى مقام حضرة صاحب الجلالة الملك حمد بن عیسى آل خلیفة، وصاحب السمو الملكي 

الأمیر سلمان بن حمد آل خلیفة ولي العھد  نائب القائد ورئیس مجلس الوزراء، والوزراء  ووكلاء الوزارات 
والمدیرین ورؤساء الدوائر الحكومیة على  توجیھاتھم السدیدة و دعمھم الدائم  للشركة.   

كما نتوجھ بالشكرالى جمیع عملائنا والى شعب البحرین الكریم على دعمھم  ومساندتھم  للشركة فى 
مساعیھا  لتحقیق التطور و  التقدم المنشود وكذلك الشكر موصول للسادة المساھمین ومصرفیي الشركة 

لدعمھم المستمر.

لم یكن نجاح  الشركة البحرینیة للترفیھ العائلي ممكناً بدون العمل الشاق والتفاني من قبل الإدارة والموظفین. 
ھذا ویشاركني مجلس الإدارة في تقدیم تقدیرنا وإمتناننا لإدارة الشركة وجمیع العاملین بھا لتفانیھم في العمل 

نحن على  قیق أفضل النتائج الممكنة في  عام  2020  ویشرفنا أن یكون لدینا فریق ملتزم وذو خبرة  و
ثقة بأن ھذا الفریق قادر على مواجھة التحدیات وسیواصل تحقیق أفضل النتائج في عام  2021 . 

عبداللطیف خالد العوجان  

رئیس مجلس الإدارة 



۷ السنوي ۲۰۲۰ التقریر 

تقریر الرئیس 

المساھمون الأعزاء نیابة عن مجلس الإدارة ، یسرني  أن أقدم  التقریرالسنوي والبیانات المالیة الموحدة لشركة 
البحرین للترفیھ  العائلي ش. م.ب .   للسنة المنتھیة في    31دیسمبر 2020 .   كما في السنوات السابقة، 

 . www.bflc.com.bh تقریرنا السنوي لعام  2020 متاح على موقعنا الإلكتروني

تقریر حوكمة الشركات 

تم  طباعة تقریر حوكمة الشركات وتعمیمھ على المساھمین من خلال تقریرنا السنوي  وذلك  للمناقشة في  اجتماع 
الجمعیة العمومیة. ویرى مجلس الإدارة أن الشركة تلبي معظم التوصیات  الصادرة عن مصرف البحرین 

المركزي بشأن حوكمة الشركات. لقد واصلنا عملیة  التقییم   السنوي   للمدراء  ومجلس الإدارة ككل  على النحو 
المنصوص علیھ في ال قانون. وتشیرالنتیجة  الإیجاب یة   للتقییم إلى أن مجلس الإدارة  أدي واجباتھ  بشكل جید  
وتم تنفیذ جمیع المتطلبات التي یجب أن یركز المجلس علیھا  من أجل المساھمة  في  تحقیق المزید  من النجاح 

للشركة 

أداء الشركة 

. أن العام بدأ بشكل  إیجابي،  فقد سادت جائحة  كوفید -19  طوال العام  2020  مما  أدى إلى تقلیص  على الرغم من 

عدد   الزوار إلى البحرین وإغلاق المطاعم  لمدة  7  أشھر،  والذي  كان لھ تأثیر سلبي كبیر على  أعمالن ا.  
وبالرغم من أنھ تم السماح للمطاعم بتقدیم خدمات التوصیل واستلام الطلبات الخارجیة   خلال فترة  الإغلاق ، إلا أن 

ھذا لم یعوض بأي حال من الأحوال عن الخسارة  في الإیرادات .  وحتى عندما تم السماح  بإعادة إفتتاح المطاعم  
في24    أكتوبر  2020  فقد تم الإلتزام بالتدابیر الوقائیة والإحترازیة المفروضة  على زوار  المملكة  والتي 

أستمرت في التأثیرسلب اً  بشكل كبیرعلى مستویات التداول لدینا.    ولقد  بذل فریق الإدارة قصارى جھدھم لتقلیل 
النفقات  وأود أن  أتقدم بالشكر  إلى  جمیع موظفینا على  تفھمھم ودعمھم  المستمر لنا  في الحفاظ على التكالیف إلى 

الحد الأدنى.   
كما  نعرب عن خالص شكرنا وتقدیرنا لحكومة البحرین على دعمھا القیم خلال فترة الوباء  المتمثل في  دعم  
رواتب الموظفین البحرینیین من أبریل حتى    31دیسمبر  2020  بالإضافة إلى   إعفاء الشركة من دفع  رسوم 

المرافق ورسوم الإیجار لمدة ثلاثة أشھر من أبریل إلى یونیو 2020 . كما  نود   تقدیم  الشكر والتقدیر لمالكي  

العقارات المؤجرة لن ا والذین قاموا  بتقدیم خصومات سخیة على الإیجارات خلال ذروة الوباء 

نود أن  نبلغكم  ببالغ  الأسف بأنھ قد تم إغلاق  مطعم بیتي في  الواحة مول   في الجفیر  إعتبارا من  أكتوبر 2020 

وذلك  بسبب الانخفاض الحاد في مستویات الأعمال خلال فترة الوباء مما جعل تشغیل ھذا  المطعم غیر مجدي مالی اً 
لقد كان   مبنى  مطعم  " بندروزا المنامة" السابق  مؤجراً  من بلدیة المنامة على مدى السنوات الـ   22 الماضیة مع انتھاء فترة الإیجار في 30   

أبریل 2021 .  ونظرا لإبلاغنا من قبل  البلدیة بأن عقد الإیجار لن یتم تجدیده، فإننا نبحث  حالیاً عن موقع  مناسب لنقل مطبخ " كازبا للتموین 

 . الخارجي" ومكاتب الشركة والمخازن إلیھا. 

نود الإشارة إلى   أن شركة البحرین للترفیھ العائلي لا تزال من المساھمین الرئیسیین في شركة البحرین للسینما وتملك 6.92 % من الأسھم أو  
5,717,565  سھم اً.  ولقد تلقینا مبلغ   143,000 دینار بحریني/-  كتوزیعات الأرباح للعام   2019. ونتیجة لحساب القیمة العادلة للموجودات 

المالیة فقد تم  تسجیل خسائرغیر محققة بلغت 766,546   دینار بحریني/-  (سبعمائة وستة وستون وخمسمائة وستة وأربعون) خلال 
عام  .2020 . 

 تقریر رئیس مجلس 
الإدارة 2020
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 الإدارة التنفیذیة

كي تي بولي
المدیر المالي وسكرتیر مجلس الإدارة

صمود كوبال
مدیر المطعم

كوتشینا

 جغات نكسون جایاسیكارا
رئیس الطھاة التنفیذي
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مجلس الإدارة

عبداللطیف خالد العوجان 
رئیس مجلس الإدارة

 جارفلید جونز
 نائب رئیس مجلس الإدارة 

العضو المنتدب 

شریف محمد احمدي 
عضو

عادل سلمان كانو
عضو

بشار محمد الحسن 
عضو

شربل ساركیس
عضو
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الرؤية / الرسالة / المبادئ التوجيهية
الرؤية

أن تكون الشركة البحرينية للترفيه العائلي رائدة في هذا المجال وأن تتفوق على منافسيها من خلال خلق 
أعمال تتميز بالفاعلية، والريادة والنمو وبما يمكنها من اغتنام الفرص المحلية.  

الرسالة

•

•

أن تستمر الشركة البحرينية للترفيه العائلي بتطوير وتشغيل وتنمية المطاعم الناجحة، وعمليات التموين 
للمطاعم وأماكن الضيافة  .وسوف نتفوق على منافسينا من خلال تجاوز توقعات ضيوفنا خلال زيارتهم 
لمطاعمنا .وسترتكز أفكارنا الأساسية دائماً على ضيوفنا كما سوف نسعى جاهدين لتقديم تجربة متميزة 

وليس مجرد وجبة لكل شخص يرتاد مطاعمنا.

  سوف نبيع منتجاً ذو مذاق رائع مع الالتزام بالجودة وطريقة العرض واختيار أفضل المكونات حيث يتم 
إنتقاء جميع المواد الغذائية والمشروبات التي نقدمها لعملائنا بعنايه فائقه مع الإهتمام بطريقة 

إعدادها وذلك لإرضاء ضيوفنا. 

   سوف نوفر دائماً لضيوفنا خدمة قَيمة من خلال تبني ثقافة كرم الضيافة الحقيقية التي تتسم 
بالدفء واللطف والكفاءة والمعرفة والمهنية.

   خلق والحفاظ على أداء متميزة يراعي كافة التفاصيل وتعيين موظفين يعتزون بدورهم في الشركه.

     إيلاء الاهتمام للتحكم في التكاليف مع تقديم الأفضل لزبائننا في نفس الوقت لتحقيق معدلات ربح 
جيده.

  خلق بيئة جيده ومجزية لجميع موظفينا وهذا يشجع على نمو العمل على المدى الطويل، وبصورة 
مرضية .وسوف نحرص على توظيف أفضل الكفاءات، وتقديم برامج تدريب لهم لكي نصبح رواد هذا 

المجال من حيث الطريقة التي نحرص على تقدم كل عضو من أعضاء فريق العمل.

   نحن  نؤمن بأن موظفينا هم العمود الفقري للشركة، وسوف نسعى جاهدين لتشجيع ثقافة التعاون 
والتفاهم والاحترام المُتبادل بينهم.

   التزامنا نحو ضيوفنا يعني أن عملنا لن يكون راكداً أبدا وسوف يقوم فريق عملنا بالابتكار والتطوير 
والارتقاء بالعمل على كافة المستويات. 

المبادئ التوجيهية

   •

“.   •

الضيف هو عملنا والعمل هو ضيفنا

   لن تكون أبداً كلمة ”لا“ أول رد على ضيوفنا أو زملائنا.

نحن قوة عمل فعالة ودائماً يساعد بعضنا البعض، وبالتالي فلن يقول أي منا أبداً ”هذا ليس عملي

  نحن جميعاً سفراء فوق العادة للشركة.

  عليك كل يوم أن“ تختار حالتك المزاجية “ وتذكر أنه يمكنك أن تؤثر سلباً أو إيجاباً علىالآخرين.
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الشركة البحرينية للترفيه العائلي ش.م.ب

فعاليات ترفيهية لعملائه كالفرقة الموسيقية التي تقدم أداء مباشر يومي.

الجفير؛  منطقة  في  نوعه  من  الفريد  إيطالي  المطعم  بأنه  إلا  وصفه  يمكن  لا  إيطاليانا  كوشينا  مطعم 
بأجواءه الإيطالية متمثلة في أسلوب الطهي وديكور المطعم. ويفتخر مطعم كوشينا إيطاليانا بتقديم 
أعلى مستويات الجودة وأرقى قائمة طعام إيطالي بالإضافة إلى أجواء المطعم التي تشعرك وكأنك في 
في  يقع  أصيل  إيطالي  كمطعم  شعبية  كوشينا  مطعم  حقق  لقد  روما.  وسط  في  إيطالية  عائلة  منزل 
المفضل  المكان  هو  المطعم  إن  كما  الحقيقي.  الإيطالي  المطبخ  تجربة  للمرء  يمكن  حيث  مثالي  مكان 
كوشينا  مطعم  ويفتخر  الشهية.   بوجباته  للإستمتاع  بإستمرار  المطعم  يزورون  الذين  الزبائن  من  للعديد 
من  أصنافها  إعداد  يتم  والتي  به  الخاصة  الطعام  قائمة  في  الجودة  مستويات  أعلى  بتقديم  الإيطالي 
أجود المكونات الطازجة فقط والتي يتم انتقائها بشكل خاص. ويتم تحضير كافة الأطباق من الخضروات 
الحقيقي،  الإيطالي  المذاق  الطماطم ذات  المعده يدويًا وصلصة  اللحوم، والعجائن  أنواع  الطازجة وأجود 
مع  إليه  الذهاب  يمكنك  مكان  هو  إيطاليانا  كوشينا  مطعم  إن  الخالصة.  الإيطالية  بالنكهات  تفوح  والتي 
الرائعة واللذيذة والتي يتم خبزها فى  البيتزا  أو  الباستا،  عائلتك، وزملائك وأصدقائك لتناول طبق شهي من 

فرن الحطب، واحتساء المشروبات والاستمتاع بمذاق رائع لقهوة الإسبريسو المميزة.

ولشركات  الحكومية،  والجهات  التعليمية،  والمؤسسات  للشركات،  التموين  خدمة  تقدم  للتموين  كازبا 
تنظيم الفعاليات، ولشركات القطاع الخاص. تمتلك كازبا مطبخ خاص معد خصيصاً لتقديم أفضل وأجود 
يحرص  المميزة.  الوجبات  إلى  الإقتصادية  الوجبات  من  بدءً  الميزانيات  جميع  مع  تتناسب  التي  الأطباق  أنواع 

فريق كازبا على تقديم نفسه كواحد من أهم شركات تموين الطعام في البحرين.

الشاورمة  الى  وساخنة  باردة  مقبلات  من  اللبنانية  الماكولات  يقدم  والذي  اللبناني  بيتي  مطعم  افتتاح  تم 
من  بالقرب  الجفير   - الواحة  مجمع  في  استراتيجي  موقع  في  افتتح  وقد  الطازجة  والعصائر  والمشويات 

سينما سينكو  وهو يناسب جميع افراد العائلة.

تعمل شركة البحرين للترفيه العائلي في الوقت الحالي على توسعة وتطوير مفاهيم جديدة في مجال 
المطاعم، وتقديم خدمات امتياز وتموين في جميع أنحاء مملكة البحرين.

في  والتجارة  الصناعة  وزارة  لدى  مسجلة  بحرينية  مساهمة  شركة  هي  العائلي،  للترفيه  البحرينية  الشركة 
القطاعين  مشاركة  وتتضمن  الاقتصادية  للأنشطة  التوجيهية  المبادئ  على  قائمة  وهي  البحرين.  مملكة 

الخاص والعام في البحرين. وقد تم تسجيل الشركة في السجل التجاري في عام 1994.

إيطاليانا،  كوشينا  مطعم  بنيجنز،  مطعم  وهم  البحرين  مملكة  في  مطاعم  عدة  الشركة  وتدير  تمتلك 
وكازبا للتموين. وتعد هذه المطاعم علامة مميزة في صناعة السياحة بمملكة البحرين. 

 وتتميز قائمة الطعام باحتوائها على ما يناسب الجميع، وحصص الطعام الوفيرة، والمذاق الشهي بأسعار 
مناسبة. إن مطعم بنيجنز هو المكان المثالي للترويح عن النفس، مشاهدة المبارايات، الاحتفال بالمناسبات 
من  إختياراتك  تلبي  بنيجنز  من  المنازل  إلى  التوصيل  خدمة  أن  كما  الأصدقاء.  بصبحة  الإستمتاع  أو  الخاصة 
قائمة الطعام مباشرة إلى باب منزلك. مؤخراً تم إطلاق فرع جديد لمطعم بنيجنز في جزر أمواج ويتسع 
أمواج  بينجنز  مطعم  يقدم  وداخلية.  خارجية  منطقة  على  المطعم  يحتوي  إذ  شخص؛   176 إلى  المطعم 





 حضرة صاحب الجلالة
الملك  حمد بن عیسى آل خلیفة 

ملك مملكة البحرین المفدى

 صاحب السمو الملكي 
الأمیر سلمان بن  حمد آل خلیفة

 ولي العھد الأمین نائب القائد الأعلى 
رئیس الوزراء 
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