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Prince Salman bin Hamad Al Khalifa
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BAHRAIN FAMILY LEISURE COMPANY B.S.C
Bahrain Family Leisure Company (BFLC) is a Bahraini Shareholding Company registered with
Ministry of Industry and Commerce in the Kingdom of Bahrain. It is established on the guidelines of
economic activities and the participation of the private and public sectors in Bahrain. The Company
has obtained its Commercial Registration in 1994.
The company currently owns and operates franchise restaurants in the Kingdom under the name
of Bennigan’s, Cucina Italiana, Kazbah Catering & Bayti Restaurant. All outlets are considered to
be an important sign in the Bahrain tourism industry today.
Bennigan’s restaurant located at the Al Safir Hotel in Juffair has a choice of delightful meals to
suit every palate and is open daily for breakfast, lunch and dinner. The menu features something
for everyone, great sized portions, taste, and value for money guaranteed. Bennigan’s is the
perfect place to blow off steam, catch a game, celebrate or just chill with friends. To bring that
atmosphere closer to home, Bennigan’s home delivery offers a full menu direct to your door step.
BFLC launched a new branch of Bennigan’s in Amwaj Islands which has a seating capacity of 176
people. Bennigan’s Amwaj provides its customers with entertainment activities like the live band
that performs every day.
There really is no better way to describe Cucina Italiana than ‘Truly unique’. With an unshakable
passion for the Italian lifestyle from the cuisine to its decor and even their culture like never seen
before, this bistro brings class and style to casual dining. Cucina Italiana takes great pride in delivering
the highest quality menu prepared with only the freshest and finest hand-picked ingredients, making
the dishes nothing less than delicious. All dishes are made from fresh vegetables, succulent meat,
hand-tossed dough and superior-quality tomato sauce and served with genuine Italian passion,
bursting with true flavors of Italy in every bite. Cucina Italiana is a place you can walk into with your
family, colleagues and friends and have a delicious dish of pasta, finest and tastiest wood fired
pizza, a beverage and superb premium espresso experience.
Kazbah catering offers contract catering services to businesses, education and government
facilities, events management companies and private sector establishments. Kazbah has its own
state of the art production kitchen and is able to produce high volume, quality dishes to suit all
budgets from economy to fine dining. The Kazbah team is keen to establish itself as one of the
most regarded catering operators in Bahrain.
Bayti is a Lebanese family oriented Arabic and middle eastern healthy restaurant located at the
Oasis Mall, Juffair adjacent to Cineco, offering a wide array of specialties, side plates all at a very
affordable price. Either you wish to dine in or on the go or to stop for a short break to indulge your
special tastes with fresh sandwiches to mixed grills platters hot from the oven. Bayti menu offers
locals, expats and tourists a like fresh selection of modern Middle Eastern dishes from around the
world, fresh ingredients and contemporary presentation. Bayti’s chef driven menu has a modern
twist on traditional home recipes.
Bahrain Family Leisure Company is now in a state of expansion and plans to develop new concepts,
offer franchise services and provide catering services across the Kingdom of Bahrain.

4

Annual
9102 treport
roper l2019
aunnA

VISION / MISSION / VALUES
Vision
BFLC will be the industry leader and outperform its competition by creating a dynamic,
entrepreneurial, high growth business that can seize local opportunities.

Mission
BFLC will develop, operate and grow highly successful restaurants, catering operations and
hospitality venues. We will out-perform our competitors by exceeding our guest expectations
at every stage of their visit and beyond. Our fundamental thoughts must always center on
our guests and we will strive to deliver an experience rather than a meal to each and every
person entering our venues.

•W
 e will sell a delicious and remarkable product with a commitment to quality, presentation

and quality ingredients. The food and drinks we sell will each be carefully considered,
researched and engineered to delight our guests.

•C
 onsistently

providing our guests with return worthy service by adopting a culture of
warm, gracious, efficient, knowledgeable, professional and genuine hospitality.

•  T o create and maintain operations that are comprehensive, exceptional in their attention
to every detail and have employees who take pride in their role.

•  We will pay meticulous attention to controlling costs without affecting quality and work
with the guest in mind in order to achieve profits.

•  T o provide all employees with a friendly, cooperative and rewarding environment which
encourages long- term, satisfying, growth employment. We will hire smartly, train diligently
and become an industry leader in the way we educate each member of the team.

•  Recognising that our people are the heart of the business, we will strive to encourage a
culture of co-operation, understanding and mutual respect.

•O
 ur commitment to our guest will mean that our business will never become stagnant and
the team will innovate, develop and progress the business at every level.

Guiding Principles

•  T he guest is our business and the business is our guest.
•O
 ur first response to our guests or colleagues will always be “YES”.
•  We are a dynamic workforce who will always assist each other and therefore we will never
say “It’s not my job”.

•W
 e are all brand ambassadors for the company.
•E
 ach day “Choose your mood” and to remember we can positively or negatively effect a
persons day.

Annual report 2019
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THE BOARD OF DIRECTORS

Abdul Latif K.Al-Aujan
Chairman of the Board

Garfield Jones
Vice-Chairman and
Managing Director

Sharif Mohammed Ahmadi
Director

Adel Salman Kanoo
Director

Ron Peters
Director
6

Annual
9102 treport
roper l2019
aunnA

Bashar Mohammed Ali Alhassan
Director

Suresh Surana
Director

OUR MANAGEMENT TEAM

Ibrahim Abdo
General Manager

Pauly K T
Financial Controller & Board Secretary

Jagath Nickson Jayasekara
Executive Chef

Sumodh Gopal
Restaurant Manager
Cucina

Prasanth Muraleedharan
Restaurant Manager
Bennigan's - Juffair
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Dear Shareholders,
On behalf of the Board of Directors, I have the
pleasure in submitting the Annual Report and
the consolidated financial statements of Bahrain
Family Leisure Company B.S.C. for the year
ended 31st December, 2019. I would like to thank
the Board Members for their contribution and
constant efforts during the past year. As in the
preceding years, our annual report for 2019 is
available on our website www.bflc.com.bh.
Corporate Governance
The Board of Directors believes that the Company
meets all the critical recommendations made
by the Central Bank of Bahrain on Corporate
Governance. We have continued the process
of Directors’ annual evaluations, the Board as a
whole and Committees as stipulated in the Code.
The positive conclusion from the evaluation
suggests that the Board and Committees perform
their duties well and the areas the Board should
focus on are covered in order to contribute to the
further success of the Company.
Company Performance
We are pleased to report on the Company
performance for the year 2019; a year in which
we continued to build on last year’s revenues.

CHAIRMAN’S
REPORT 2019
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Bennigan’s Juffair
The restaurant continued its strong performance.
We have carried out some renovation works
during the year to keep our restaurant up to
the standard. The kitchen equipment has been
replaced with new one. I am happy to inform you
that Bennigan’s Juffair restaurant has awarded
“Best North American Restaurant in the Fact
Awards” during the year 2019.
Cucina Restaurant
Cucina restaurant has performed better than last
year in terms of revenue, with a growth year on
year. I am delighted to inform you that Cucina
restaurant has awarded “The Best Italian
Restaurant in the Fact Awards” during the year
2019.

Bennigan’s Amwaj
The branch has been opened in Gulf Suites Hotel,
Amwaj and has started to build a regular clientele
in the local community. We received many
positive comments from the customers about the
ambiance of the restaurant and we are looking
forward to a successful operation in years ahead.
Kazbah Catering
Kazbah has been awarded the catering contract
for the Ministry of Electricity & Water (EWA) in four
locations and continues with its BISA operation as
well. We are currently seeking new projects and
hope to grow the business with several additional
projects in the year 2020.
Bayti at Oasis Mall
A fast food version of our Bayti concept has been
opened towards fourth quarter of the year 2018
and regrettably the restaurant is not performing
well as we expected. The footfall in the Mall
remains well below expectations and the Board
and Management are urgently reviewing the
potential of this outlet moving into 2020 to stem
the losses.
Investment
I would like to report that BFLC remain major
shareholders in Bahrain Cinema Company with
6.92% shareholding or 5,719,365 shares. We
received BD 286,320/- as dividend for the year
2018.
We have accounted for one million, six hundred
sixty six thousand, seven hundred and forty six
dinars (BD 1,666,746/-) as an unrealized fair
value loss on financial assets at fair value through
the profit and loss account during the year 2019.

Acknowledgement
On behalf of the shareholders of Bahrain Family
Leisure Company B.S.C., the Board of Directors
would like to express our sincere gratitude and
appreciation to H.M. King Hamad Bin Isa Al Khalifa,
H.R.H. Prince Khalifa Bin Salman Al Khalifa, the
Prime Minister, H.R.H. Prince Salman Bin Hamad
Al Khalifa, the Crown Prince and Commander in
Chief of the Bahrain Defense Force, the Ministers,
Undersecretaries, Directors and Heads of
Government Departments, for the immeasurable
interest, guidance and encouragement accorded
to Bahrain Family Leisure Company B.S.C. The
same sentiments are also extended to our clients,
patrons and most of all, the people of Bahrain. We
thank you for your continued support, trust and
confidence as we strive for progress. The Board
would also like to express their appreciation to the
shareholders and Bankers of the Company for
their continued support.
The Board of Directors joins me in extending
our appreciation to the Company Management.
We congratulate Mr. Ibrahim Abdo, General
Manager, and entire team who have done their
part in producing the possible results in the year
2019. We are confident that this team will face the
challenge to produce best possible results in the
year 2020.

__________________________
Abdul Latif Khalid Al Aujan
Chairman

Our statutory auditors will provide more details
about operating results for the year 2019.
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Bahrain Family Leisure Company B.S.C.
Administration and contact details

32196-01 obtained on 13 July 1994
32196-04 obtained on 5 August 2000
32196-05 obtained on 27 September 2001
Commercial registration no.

32196-06 obtained on 21 November 2004
32196-07 obtained on 25 March 2006
32196-13 obtained on 21 August 2011
32196-14 obtained on 9 September 2014

Directors

Nominating and remuneration
committees

Mr. Abdul Latif Khalid Al Aujan

Chairman

Mr. Garfield Jones

Vice-Chairman and Managing Director

Mr. Adel Salman Kanoo

Director

Mr. Bashar Mohammed Ali Alhasan

Director

Mr. Sharif Mohammed Ahmadi

Director

Mr. Ron Peters

Director

Mr. Suresh Surana

Director

Mr. Abdul Latif Khalid Al Aujan

Chairman

Mr. Adel Salman Kanoo
Mr. Sharif Mohammed Ahmadi
Mr. Suresh Surana
Mr. Suresh Surana

Audit committee

Chairman

Mr. Bashar Mohammed Ali Alhassan
Mr. Garfield Jones
Mr. Garfield Jones

Executive Committee

Chairman

Mr. Adel Salman Kanoo
Mr. Sharif Mohammed Ahmadi
Mr. Ron Peters
Mr. Abdul Latif Khalid Al Aujan

Investment Committee

Chairman

Mr. Garfield Jones
Mr. Sharif Mohammed Ahmadi
Mr. Suresh Surana
Mr. Adel Salman Kanoo

Corporate governance committee

Chairman

Mr. Sharif Mohammed Ahmadi
Mr. Suresh Surana
Mr. Ron Peters
Gulf Executive Offices

Registered office

10th Floor, Block No. 338
Adliya, PO Box 11612, Manama, Kingdom of Bahrain
Karvy fintech (Bahrain) W.L.L.

Registrars

PO Box 514, Manama, Kingdom of Bahrain
Bahrain Clear B.S.C. (c)
PO Box 3203, Manama, Kingdom of Bahrain
National Bank of Bahrain

Bankers

Bank of Bahrain and Kuwait
National Bank of Kuwait
BDO

Auditors

17th Floor, Diplomat Commercial Office Tower
PO Box 787, Manama, Kingdom of Bahrain
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Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2019

1. D
 escription of the actions taken to complete the Corporate Governance Code during the year
2019 and how they were applied.
The Board and the Company’s employees are expected to maintain the highest level of corporate ethics and
personal behaviour. The Company has established a Code of Conduct which provides an ethical and legal
framework for all employees in the conduct of its business. The Code of Conduct defines how the Company
relates to its employees, shareholders and the community in which the Company operates. The Board of directors
has adopted the code of Business Conduct and a company Whistle-blower policy to monitor compliance with
company ethics.
There have been no changes to the Company corporate governance guidelines of the Company during 2019.

2. D
 escription of the transactions of the directors, their spouses and sons on the Company’s
shares during the year 2019 according to the following table:

Name

Position/kinship

Shares held as at
31/12/2019

Total sale
transaction

Total purchase
transaction

The Directors, their spouses and sons did not trade in company shares during the year ended 31 December 2019.
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Director

CFO Gulf
Hotels Group

Mr. Suresh Surana

7

Director

Deputy CEO
Gulf Hotels
Group

Mr. Ron Peters

6

Director

Mr. Sharif Mohd Ahmadi

5

Director

Director

Businessman

Mr. Bashar Mohd Alhasan Businessman

4

Businessman

Mr. Adel Salman Kanoo

3

Vice-Chairman/
Executive / Non-independent
Managing Director

CEO - Gulf
Hotels Group

Mr. Garfield Jones

2

Executive / Non-independent

Executive / Non-independent

Non-executive / Independent

Non-executive / Independent

Non-executive / Independent

Non-executive / Independent

Chairman

Businessman

Mr. Abdul Latif Khalid Al
Aujan

1

Business Title

Profession

Name of Board Member

Executive /
non-executive
independent / nonindependent

40

39

42

42

35

38

50

Commerce Graduate & Chartered
Accountant from India (ICAI)

GSCE 5 MBA Higher W-set level 2

Bachelor Degree - Electrical Engineering

Bachelor Degree - Economics

Master Degree in Business
Administration and MSC Air Transport
Management.

HCIMA Part B Professional Qualification

University Degree in Commerce England

Experience
in years
Qualification

The following table summarizes the information about the profession and business title & Composition of the current Board members;

(a) Description of the current Board composition according to the following table:

3. Composition of the Board:

Corporate Governance Report for the year 2019
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Mr. Garfield Jones

Mr. Adel Salman Kanoo

Mr. Bashar Mohd Alhasan

Mr. Sharif Mohd Ahmadi

Mr. Ron Peters

Mr. Suresh Surana

3

4

5

6

7

Mr. Abdul Latif Khalid A-Aujan

2

1

Name

Director

Director

Director

Director

Director

Vice Chairman /
Managing Director

Chairman

Title

Indian

British

Bahraini

Bahraini

Bahraini

British

Bahraini

Nationality

2011

2017

2003

1997

2000

2012

1994

First Election/
Appointment
Date

13.03.2019

13.03.2019

13.03.2019

13.03.2019

13.03.2019

13.03.2019

13.03.2019

Last Election/
Appointment
Date

8 Years

2 Years

16 Years

22 Years

19 Years

7 Years

25 Years

Total number of
years in the Board
31-12-2019

Executive/Non
Independent

Executive/Non
Independent

Non-Executive/
Independent

Non-Executive/
Independent

Non-Executive/
Independent

Executive/Non
Independent

Non-Executive/
Independent

Dependent/
Independent

The following table summarizes the information about the current Board members title, year of first election/appointment & number of years in the Board.
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Name of board member

Number of Directorships in Listed Companies

Mr. Abdul Latif Khalid Al Aujan

one

Mr. Garfield Jones

Nil

Mr. Adel Salman Kanoo

Nil

Mr. Bashar Mohd Alhasan

Nil

Mr. Sharif Mohd Ahmadi

Nil

Mr. Ron Peters

Nil

Mr. Suresh Surana

Nil

b)
1. Total remunerations paid to the directors for the year 2019 is BD Nil.
2. No remuneration proposed for the directors for the year 2019.
3. Total sitting fee paid to the Board Members is amounted to BD 24,400 during the year.
c) Number and dates of the Board’s meetings held during the financial year 2019, in addition to the
number of times directors attended in person.
Names of Directors Present

13-Feb

1

Mr. Abdul Latif Khalid Al Aujan







2

Mr. Garfield Jones





3

Mr. Adel Salman Kanoo



4

Mr. Bashar Mohd Alhasan

5

08-April 17-April 29-May

01-Jul

31-Jul

23-Oct

27-Nov





















































Mr. Sharif Mohd Ahmadi

















6

Mr. Ron Peters

















7

Mr. Suresh Surana

















 - Attendance by conference call.
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Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2019

d) Description of the Board’s duties and competences carried out on its behalf by the Executive
Management by delegation of authority, specifying the duration and validity of the delegation.
Board and Directors’ Responsibilities
The Board of Directors is accountable to shareholders for the proper and prudent investment and preservation of
Shareholder interests. The Board’s role and responsibilities include but not limited to:

•
•
•
•
•
•
•
•
•

Monitoring the overall business performance
Monitoring management performance and succession plan for senior management
Monitoring conflicts of interest and preventing abusive related party transactions
Accurate preparation of the end of year financial statements
Convening and preparing the Shareholders’ meeting
Recommend dividend payable to Shareholders and ensure its execution
Adapt, implement and monitor compliance with the company’s code of ethics
Review the company’s objectives and policies relating to social responsibilities
Select, interview and appoint General Manager and other selected members of the executive management

In this respect, the Directors remain individually and collectively responsible for performing all Board of Director’s
tasks.
Election/re-election of Board takes place every three years at the meeting of the Shareholders. Termination of
a Board member’s mandate at the meeting usually occurs by dismissal of the shareholders or by the member’s
resignation from the Board of Directors.
Material transactions requiring board approval
The following material transactions require board review, evaluation and approval:

•
•
•
•

The company strategy
The annual budget
Major resource allocations and capital investments
Management responsibilities and training, development and succession plan for Senior Management.

e) Details of transactions with related parties (stakeholders), indicating the nature of relationship and type
of transaction.
Parties are considered to be related if one party has the ability to control the other party or exercise significant
influence over the other party in making financial and operating decisions. Related parties include the major
shareholders, directors, key management personnel and their close family members and such other companies
over which the Company or its major shareholders, directors, key management personnel and their close family
members can exercise significant influence or can be significantly influenced by those parties. Transactions with
the related parties are authorized by the management and are on arm’s length basis.
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Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2019

A summary of related party balances as on 31st December 2019 is as follows:
Related party
relationship

31 December
2019

31 December
2018

Shareholder

-

254

Abdul Latif Al Aujan Food International

Common Shareholder

4,356

4,072

Bahrain Gas W.L.L.

Common Shareholder

792

391

5,148

4,717

Amounts due to related parties
Gulf Hotels Group B.S.C.

Transactions with related parties are as follows:
Year ended
31 December
2019

Year ended
31 December
2018

43,300

27,650

-

55,450

43,300

83,100

AGM meeting hall rent etc.

1,229

1,188

Staff expenses

1,255

3,929

Related party

Related party
relationship

Type of transaction

Directors

Directors

Attendance fees for
attending Board meetings
Directors remuneration

Gulf Hotel Group

Shareholder

Abdul Latif Al Aujan
Food International

Common
Shareholder

Purchase of food items

14,816

16,218

Bahrain Gas W.L.L.

Common
Shareholder

Purchase of cooking gas
& Kitchen Equipment

13,933

6,533

Annual report 2019
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SECURITY GUARDS

PERSONNEL ASST.
OFFICE BOY

MAINTENANCE
TECHNICIAN

DRIVERS

KIDDIE RIDES DIVISION

HR OFFICER

HR & ADMIN MANAGER

GRAPHIC DESIGNER

EXECUTIVE SECRETARY

MARKETING
ASSISTANT

MARKETING
COORDINATOR

CATERING MANAGER
KAZBAH
SUPERVISOR- BAYTI
HEAD CHEF - BAYTI

RESTAURANT MANAGER
BENNIGAN'S AMWAJ

RESTAURANT MANAGER
BENNIGANS JUFFAIR

RESTAURANT MANAGER
CUCINA

ASST. OPERATIONS MANAGER

SOUS CHEF - KAZBAH

SOUS CHEF
BENNIGAN'S AMWAJ

SOUS CHEF
BENNIGAN’S

HEAD CHEF - CUCINA

ASST. EXECUTIVE CHEF

EXECUTIVE CHEF

OPERATIONS MANAGER

GENERAL MANAGER

MANAGING DIRECTOR / VICE CHAIRMAN

CHAIRMAN

BOARD OF DIRECTORS

ACCOUNTANT

ACCOUNTANT

STOREKEEPER

ASST. MANAGER, STORES

PURCHASE OFFICER

FINANCIAL CONTROLLER /
SECRETARY TO BOARD

f) The Company’s organizational structure, including the first and second grades at a minimum and including the Company’s Board of Directors,
general manager and/or Managing Director and managers.

Corporate Governance Report for the year 2019
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g) Total remunerations paid to the key executive officers (the top two employees), including salaries,
benefits, allowances, increases, stock options, end-of-service benefits, pensions, etc.
Name of Executive Member
Mr. Ibrahim Abdo
Mr. K T Pauly

Designation

Profession

Business Title

Experience

General Manager

Administration

GM

24

Financial Controller

Administration

FC

36

The total remuneration paid to the executive management amounted to BD 59,104/-.

4. External Auditors:
a. Providing shareholders with the auditor’s profile and overview of its professional performance.
b. Fees and charges for the audit or services provided by the external auditor during the year 2019, in addition
to a description of the auditor’s years of service as the Company’s external auditor. According to the following
table:
Name of the Audit Firm

BDO

Years of Service as the Company’s external Auditor

Since 2002, 18 years

Name of the partner in charge of the Company’s audit

Mr. Arshad Gadit

The partner’s years of service as the partner in charge
of the Company’s audit

Seven years

Total Audit fees for the financial statements for the
year 2019 (in BD)

The information will be kept at corporate office as
confidential and will produce on request after approval
of Board of Directors.

Other special fees and charges for non-audit services
other than auditing the financial statements for the
year 2019.

Nil

5. Audit Committee:
a) Names, competences and duties of the audit committee’s members.
Audit
Committee

Reviews the internal audit
program and internal control
system, considers major
findings of internal audit
reviews, investigations and
managements response.
Ensures coordination among
the internal and external
auditors.

Mr. Suresh Surana

Executive / Non Independent

Mr. Bashar Mohd Alhasan

Non-Executive / Independent

Mr. Garfield Jones

Executive / Non Independent

Annual report 2019
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Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2019

b) N
 umber and dates of meetings held by the audit committee during the year to discuss issues related
to financial statements and any other matters and the number of times members attended the
meetings in person
10 - February

14 - April

28 - July

20 - October

Mr. Suresh Surana









Mr. Bashar Mohd Alhasan









Mr. Garfield Jones









Total sitting fee paid to the Audit Committee members during 2019 amounted to BD 3,800/- as basic fee.

6. Nomination and Remuneration Committee (NRC):
a) Names, competences and duties of the NRC committee’s members:
Nominating &
Remuneration
Committee

Identify persons qualified to become
members of the board of directors
and senior executive management of
the company, with the exception of Mr. Abdul Latif Khalid Al Aujan
the appointment of internal auditors.
Determine the appropriate size and
composition of the Board and committees
of the board. Making recommendations to Mr. Adel Salman Kanoo
the board on the removal and appointment
of directors. Developing a succession plan
for the Board and senior management
and regularly reviewing the plan.
Review, Recommend and Determine
remuneration and incentive policies
Mr. Sharif Mohd Ahmadi
for the Board of Directors and Senior
Management, having regard to prevailing
market rates for similar roles and making
them as attractive so as to retain and Mr. Suresh Surana
attract quality people to run the company
successfully.

Non-Executive /
Independent
Non-Executive /
Independent

Non-Executive /
Independent
Executive / Non
Independent

b) Number and dates of meetings held by the committee during the financial year and the number of
times members attended the meetings in person.
17 - April

23 - October

Mr. Abdul Latif Khalid Al Aujan





Mr. Adel Salman Kanoo





Mr. Sharif Mohd Ahmadi





Mr. Suresh Surana





Total sitting fee paid to the Nominating & Remuneration Committee members during 2019 amounted to BD
1,900/- as basic fee.
 - Attendance by conference call.
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Bahrain Family Leisure Company B.S.C.
Corporate Governance Report for the year 2019

7. Governance Committee:
a) Names, competences and duties of the governance committee’s members:
Corporate
Governance
Committee

Corporate governance committee is an
internal system that encompasses polices,
processes, people, and which makes
sure the needs of shareholders and other
stakeholders are met in full. This will be
accomplished by directing and controlling
managing activities using good business
practices,
objectivity,
accountability
and integrity. Corporate Governance
Committee implements Corporate Culture
of the organization, commitment of the
board and senior management towards
the corporate governance framework and
approach of company to adhere to the
code as integrity program rather than as
compliance program.

Mr. Adel Salman Kanoo

Non-Executive /
Independent

Mr. Sharif Mohd Ahmadi

Non-Executive /
Independent

Mr. Ron Peters

Executive / NonIndependent

Mr. Suresh Surana

Executive / NonIndependent

b) Summary of the committee performance report during the year 2019:
15 - July

24 - Nov

Mr. Adel Salman Kanoo





Mr. Sharif Mohd Ahmadi





Mr. Ron Peters





Mr. Suresh Surana





Total sitting fee paid to the Corporate Governance Committee during 2019 amounted to BD 2,550/- as basic fee.

8. Corporate governance officer’s name, qualifications, date of appointment, and
contact details.
Name

Qualification

Mr. Ibrahim Abdo

Business Hotel
Management/F&B

Date of
Appointment
18th April, 2018

Contact Details
Tele: 36555933 / 17292973
Fax: 17294676
e-mail: ibrahim.abdo@bflc.com.bh

9. Details of any irregularities committed during the financial year, their causes (if any),
and the plan to address them in order to avoid future recurrence.
There were no irregularities committed or reported during the financial year 2019.
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10. Description of the cash and in-kind contributions made by the Company during the
year 2019 for the purpose of community development and environment preservation
(In the absence of contributions, it should be stated that the Company did not make
any contributions), indicating the recipients of these contributions.
There were no cash and in-kind contributions made by the Company during the year 2019.
a. Statement of shareholders’ equity as of 31/12/2019 (individuals, corporate, government or organizations)
to be classified as follows: Local, Gulf, Arab, and foreign.
SHARE HOLDING %

Individuals

Corporate

Government or
Organizations

Total

Local

48.35%

40.68%

0.25%

89.28%

Arab

9.75%

0.97%

-

10.72%

-

-

-

-

58.10%

41.65%

0.25%

100.00%

Shareholder Classification

Foreign
Total

b. Description of the shareholders who hold 5% or more of the Company’s share capital, indicating the
name of the natural person who holds the shares, the final beneficiary, as at 31/12/2019 as follows:
No natural person holding company shares 5% or more of the company’s share capital as at 31st December 2019.
c. D
 escription of how shareholders are distributed according to their respective shareholding as at
31/12/2019 as follows:

Serial
Number

Shareholding (Share)

No. of
Shareholders

Number of Shares held

Shareholding %

1

<50,000

812

3,320,202

8.30%

2

50,000 to 500,000

117

15,145,137

37.86%

3

500,000 to 5,000,000

11

11,434,661

28.59%

4

>5,000,000

1

10,100,000

25.25%

941

40,000,000

100.00%

Total

d. Description of the significant events that occurred during the year 2019.
No significant events occurred during the year 2019.
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11. Compliance with the provisions of the Corporate Governance Code, as follows:

Principle

NonPartially
compliant Compliant

Principle 1: The Company shall be
headed by an effective, qualified and
expert board.

Fully
Compliant

Yes

Principle 2: The directors and executive
management shall have full loyalty to
the company.

Explanation in
case of noncompliance
Explained Below

Yes

Principle 3: The Board shall have
rigorous controls for financial audit
and reporting, internal control, and
compliance with law.

Yes

Explained Below

Principle 4: The Company shall have
effective procedures for appointment,
training, and evaluation of the directors

Yes

Principle 5: The Company shall
remunerate directors and senior
officers fairly and responsibly.

Yes

Principle 6: The Board shall establish
a clear and efficient management
structure for the Company and define
the job titles, powers, roles and
responsibilities.

Yes

Explained Below

Principle 7: The Company shall
communicate with shareholders,
encourage their participation, and
respect their rights.

Yes

Explained Below

Principle 8: The Company shall
disclose its corporate governance.

Yes

Explained Below

Principle 9: Companies which offer
Islamic services shall adhere to the
principles of Islamic Sharia. *

Not
Applicable

Principle 10: The Board shall ensure
the integrity of the financial statements
submitted to shareholders through
appointment of external auditors.

Yes

Principle 11: The Company shall seek
through social responsibility to exercise
its role as a good citizen.

Yes

Explained Below

* Applicable only to the companies offering Islamic services.
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Bahrain Family Leisure Company B.S.C. currently complies with all the provisions of the Ministry of Industry and
Commerce Code with the exception of the following:
Principle 1:
The Company shall be headed by an effective, qualified and expert board.
Principle 1 requires that the Company’s Articles of Association (AOA) shall specify the requirements for executive,
non-executive and independent directors whereas at least half of the directors shall be non-executive directors
and at least three of whom shall be independent directors who meet the requirements set forth in Appendix 1
to the Code and also requires that the Chairman shall be an independent director and shall not, himself or his
deputy, in any case be the Company’s chief executive officer, in order to have a proper balance of powers and
authorities and have greater substantive capacity for the Board of Directors to take decisions independently.
However, the Company’s Articles of Association (AOA) does not contain requirements for executive, nonexecutive and independent directors. Out of seven directors, four of them are independent directors. Mr. Garfield
Jones (Managing Director) is the Deputy Chairman. Though Mr. Garfield Jones bears the title of Vice Chairman &
Managing Director, the management of the day to day activities in practice is entrusted with the General Manager
of the Company. The role of the Managing Director is the individual assigned by the Board to be the first point
of contact between the Executive Management and the Board. The majorities (75%) of directors including the
Chairman of the Committee are independent directors, and hence, the Board does not perceive a dilution of
the independence and objectivity of the Board/Audit Committee. Rather, the inclusion of an executive director
will provide valuable insights and a different perspective to the committee. The Company is in the process of
amending the AOA.
Principle 3:
The Board shall have rigorous controls for financial audit and reporting, internal control, and compliance
with law.
Principle 3 requires that the Audit Committee should consist of at least three directors and majority of them are
independent, including Chairman of the Audit Committee. The current chairman of the Audit Committee is a nonindependent director. The point relating to independent directors have been discussed in the Board of Directors
meeting and they are of the opinion that these do not dilute the highest standards of corporate governance that
the Company maintains and at present it is not possible to keep the required Board Committee composition as
required by the Ministry of Industry and Commerce regulations. However, the Board of Directors have noted the
point and commented that the Company will aim to formulate the Committees as per the regulatory requirements
in due course.
Principle 6:
The Board shall establish a clear and efficient management structure for the Company and define the job
titles, powers, roles and responsibilities.
Principal 6 requires that the Board of Directors should perform an annual review of succession plan for the
Chief Executive Officer (“CEO”). The Company has not appointed a CEO and as per the Company structure,
Mr. Garfield Jones is the managing director and Deputy Chairman of the Board. The Board of Directors has not
performed an annual review of succession plan for Managing Director. The Company does not have a CEO and
the General Manager performs the duties that is commensurate to those of a CEO.
Principle 7:
The Company shall communicate with shareholders, encourage their participation, and respect their
rights.
Principle 7 requires from the Company to assign a specific section on their website thereof to describe shareholders’
right to participate and vote at each shareholder’s meeting, and not posted a significant document relating to
meetings include invitations and minutes. However, the Company has not assigned a specific section on their
website thereof to describe shareholders’ right to participate and vote at each shareholder’s meeting, and not
posted a significant document relating to meetings include invitations and minutes. The notice and agenda of
AGM is available on Bahrain Bourse. The notice and agenda of all AGMs are available on the Bahrain Bourse
website. However, the Company is in the process of creating the necessary section on the website and will upload
the relevant information as required to ensure adherence to the highest standards of transparency in governance
matters.
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Principle 8:
The Company shall disclose its corporate governance.
Principle 8 requires from the Company to disclose the corporate governance code on the Company website
and Corporate Governance Committee must have at least three independent directors. However, the corporate
governance code is not disclosed on the Company website and the Corporate Governance Committee consists of
four directors. Out of four directors, two directors are non independent. The point relating to independent directors
have been discussed in the Board of Directors meeting and they are of the opinion that these do not dilute the
highest standards of corporate governance that the Company maintains and at present it is not possible to keep
the required Board Committee composition as required by the Ministry of Industry and Commerce regulations.
However, the Board of Directors have noted the point and commented that the Company will aim to formulate the
Committees as per the regulatory requirements in due course.
Principle 11:
The Company shall seek through social responsibility to exercise its role as a good citizen.
Principle 11 requires from the Company to formulate a corporate social responsibility policy and disclose the
corporate social responsibility activities in the annual report. However, the Company does not formulate a
corporate social responsibility policy and have not disclosed the corporate social responsibility activities in the
annual report. The Company will formulate a policy for the corporate social responsibility.
Bahrain Family Leisure Company B.S.C. currently complies with all the provisions of the Central Bank of Bahrain
Volume 6 HC Module with the exception of the following:
(1) HC 1.4.6A of the CBB Rule Book Volume 6 relating to Corporate Governance requires that the Chairman
and/or Deputy Chairman (of the Board) must not be the same person as the Chief Executive Officer. Mr.
Garfield Jones (Managing Director) is the Deputy Chairman. As per HC B.3.3 “CEO” means a Company’s
Chief Executive Officer. Also, HC 3.2.4 of the CBB Rule Book volume 6 relating to Corporate Governance
requires that the CEO must not be a member of the audit committee. Mr. Garfield Jones (Managing Director)
is a member of the Audit Committee.
Though Mr. Garfield Jones bears the title of Vice Chairman & Managing Director, the management of the
day to day activities in practice is entrusted with the General Manager of the Company. The role of the
Managing Director is the individual assigned by the Board to be the first point of contact between the Executive
Management and the Board. The majority (75%) of directors including the Chairman of the Committee are
independent directors, and hence, the Board does not perceive a dilution of the independence and objectivity
of the Board/Audit Committee. Rather, the inclusion of an executive director will provide valuable insights and
a different perspective to the committee.
(2) HC 7.4.4 of the CBB Rule Book Volume 6 relating to Corporate Governance requires a Company should
dedicate a specific of its website to describing shareholders’ rights to participate and vote to at each
shareholders meeting and should post significant documents relating to meetings including the full text of
notices and minutes. There is no section on the Company’s website for describing shareholder rights. Full
text of notices and minutes of AGM are also not posted on the website, though notice and agenda of AGM is
available on Bahrain Bourse. The notice and agenda of all AGMs are available on the Bahrain Bourse website.
However, the Company is in the process of creating the necessary section on the website and will upload the
relevant information as required to ensure adherence to the highest standards of transparency in governance
matters.
(3) HC 1.8.6 of the CBB Rule Book Volume 6 relating to Corporate Governance requires that the board shall
establish a Corporate Governance Committee of at least 3 independent directors. However, the current
composition of the Corporate Governance Committee is of 2 independent and 2 non-independent directors.
Also, HC 3.2.1 of the CBB Rule Book Volume 6 relating to Corporate Governance requires the Chairman
of Audit Committee to be an independent director. The current chairman of the Audit Committee is a nonindependent director.
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The above point relating to independent directors have been discussed in the Board of Directors meeting and
they are of the opinion that these do not dilute the highest standards of corporate governance that the Company
maintains and at present it is not possible to keep the required Board Committee composition as required by
the CBB rule Book Volume VI. However, the Board of Directors have noted the point and commented that the
Company will aim to formulate the Committees as per the regulatory requirements in due course.
Whistle Blower Policy
The Board of directors has adopted the corporate governance code and a company Whistle blower policy to
monitor compliance with company ethics. The Code of Conduct provides clear directions on conducting business
internationally, interacting with governments, communities, business partners and general workplace behaviour
having regard to the best practice corporate governance models. The Code of Conduct sets out a behavioural
framework for all employees in the context of a wide range of ethical and legal issues. The Code of Conduct will
be published in the ‘Corporate Governance’ section of the Company’s website.
Conflict of interest:
In 2019, no instances of conflict of interest have arisen. In the instance of a conflict of interest arising as a result
of any business transaction or any type of resolution to be taken, the concerned Board member shall refrain from
participating at the discussion of such transaction or resolution to be taken. In this respect, BFLC Board members
usually inform the Board of a potential conflict of interest prior to the discussion of any transaction or resolution.
The Board member(s) concerned would also refrain from voting in any instance where a conflict of interest shall
arise.

12. Any disclosures required by the regulatory authorities.
No

_____________________________

Mr. Abdul Latif Khalid Al Aujan
Chairman of the Board
Date: 16/02/2020
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Independent auditors’ report to the shareholders of Bahrain Family Leisure Company B.S.C.
Report on the audit of the financial statements
Opinion
We have audited the financial statements of Bahrain Family Leisure Company B.S.C. (“the Company”), which
comprise the statement of financial position as at 31 December 2019, the statement of profit or loss and other
comprehensive income, the statement of changes in shareholders’ equity and the statement of cash flows for the
year then ended, and notes to the financial statements, including a summary of significant accounting policies. In
our opinion, the accompanying financial statements present fairly, in all material respects, the financial position of
the Company as at 31 December 2019, and its financial performance and its cash flows for the year then ended
in accordance with International Financial Reporting Standards (IFRSs).
Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under
those standards are further described in the Auditor’s responsibilities for the audit of the financial statements
section of our report. We are independent of the Company in accordance with the International Ethics Standards
Board for Accountants’ code of Ethics for professional Accountants (“IESBA Code”), and we have fulfilled our other
ethical responsibilities in accordance with IESBA Code. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.
Key audit matters
Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of
the financial statements for the year ended 31 December 2019. These matters were addressed in the context of
our audit of the financial statements, and in forming our opinion thereon, and we do not provide a separate opinion
on these matters. The key audit matters include:
Revenue recognition
Revenue represents sale of food, beverages, entertainment and other miscellaneous income. Sales are
recognised when the controls of ownership of the goods have passed to the buyer and the amount of revenue
can be measured reliably.
Our procedures included considering appropriateness of revenue recognition as per the Company policy including
those relating to discounts and assessing compliance with the policies in terms of applicable accounting standards.
We tested effectiveness of internal controls implemented by the Company on the revenue cycle. We assessed
sales transactions taking place at either side of the statement of financial position date to assess whether the
revenue was recognised in the correct period. We also performed analytical review on revenue based on trends
in monthly sales and profit margins.
Financial assets at fair value through profit or loss
The Company has quoted investments amounting to BD4,056,741 disclosed in Note 8 which form a material
balance in the financial statements of the Company and are subject to change in the fair value. This could have
significant impact on the Company’s results if assets are misstated.
Our audit procedures included the testing of investments acquired and sold during the year on a sample basis,
testing of ownership and classification and testing of fair value of the quoted investments with the listed prices in
the relevant stock exchange.
Other information
Management is responsible for the other information. The other information comprises the information included
in the Directors’ report and Corporate Governance report but does not include the financial statements and our
auditor’s report thereon. Our opinion on the financial statements does not cover the other information and we do
not express any form of assurance conclusion thereon.
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In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information; we are required to report
that fact. We have nothing to report in this regard.
Responsibilities of management and Those Charged With Governance (“TCWG”) for the financial
statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance
with International Financial Reporting Standards, and for such internal control as management determines is
necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.
In preparing the financial statements, management is responsible for assessing the Company’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis
of accounting unless management either intends to liquidate the Company or to cease operations, or have no
realistic alternative but to do so. Those Charged With Governance are responsible for overseeing the Company’s
financial reporting process.
Auditor’s responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in
accordance with ISAs will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial statements.
As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
skepticism throughout the audit. We also:

•

Identify and assess the risk of material misstatement of the financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control;

•

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Company’s internal control;

•

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management;

•

Conclude on the appropriateness of management’s use of the going concern basis of accounting and based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the Company’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions may
cause the Company to cease to continue as a going concern; and

•

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial statements represent the underlying transactions and events in a manner that
achieves fair presentation.
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We communicate with management and TCWG regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit.
We also provide TCWG with a statement that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought
to bear on our independence, and where applicable, related safeguards.
From the matters communicated with TCWG, we determine those matters that were of most significance in the
audit of the financial statements of the current period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes public disclosure about the matter or when, in
extremely rare circumstances, we determine that a matter should not be communicated in our report because the
adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of such
communication.
Report on other legal and regulatory requirements
(A) As required by the Bahrain Commercial Companies Law we report that:
(1) we have obtained all the information we considered necessary for the purpose of our audit;
(2) the Company has carried out stock taking in accordance with recognised procedures and has maintained
proper books of account and the financial statements are in agreement therewith; and
(3) the financial information included in the Directors’ report is consistent with the books of account of the
Company.
(B) As required by the Ministry of Industry, Commerce and Tourism in its letter dated 30 January 2020 in respect
of the requirements of Article 8 of Section 2 of Chapter 1 of the Corporate Governance Code, we report that
the Company has:
(1) the Company has appointed a corporate governance officer; and
(2) the Company has a Board approved written guidance and procedures for corporate governance.
In addition, we report that, nothing has come to our attention which causes us to believe that the Company
has breached any of the applicable provisions of the Bahrain Commercial Companies Law, the Central Bank of
Bahrain (CBB) Rule Book (applicable provisions of Volume 6) and CBB directives, regulations and associated
resolutions, rules and procedures of the Bahrain Bourse or of its Memorandum and Articles of Association, which
would materially affect its activities, or its financial position as at 31 December 2019.

Manama, Kingdom of Bahrain
16 February 2020
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Bahrain Family Leisure Company B.S.C.

Statement of financial position as at 31 December 2019
(Expressed in Bahrain Dinars)

Notes

31 December 2019

31 December 2018

ASSETS
Non-current assets
Property, plant and equipment

5

379,198

512,969

Intangible assets

6

20,785

23,068

Right-of-use assets

7

782,245

-

Financial assets at fair value through profit or loss

8

4,056,741

5,730,662

5,238,969

6,266,699

Current assets
Inventories

9

29,496

61,908

Trade and other receivables

10

121,462

122,732

Cash and cash equivalents

11

356,275

172,372

507,233

357,012

5,746,202

6,623,711

Total assets
EQUITY AND LIABILITIES
Capital and reserves
Share capital

12

4,000,000

4,000,000

Statutory reserve

13

794,927

794,927

Capital reserve

14

68,245

68,245

(66,244)

1,534,030

(400,000)

(400,000)

4,396,928

5,997,202

(Accumulated losses)/retained earnings
Treasury shares

12

Total equity
Non-current liabilities
Employees’ terminal benefits

15

89,325

85,869

Non-current portion of lease liabilities

17

560,904

-

650,229

85,869

Current liabilities
Trade and other payables

16

463,114

540,640

Current portion of lease liabilities

17

235,931

-

699,045

540,640

Total liabilities

1,349,274

626,509

Total equity and liabilities

5,746,202

6,623,711

The audited financial statements were approved, authorised for issue by the Board of Directors and signed on
their behalf by:

________________________

______________________

Abdul Latif Khalid Al Aujan

Garfield Jones

Chairman

Vice-Chairman and Managing Director
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Bahrain Family Leisure Company B.S.C.

Statement of profit or loss and other comprehensive income for the year ended 31 December 2019
(Expressed in Bahrain Dinars)

Notes

Year ended
31 December 2019

Year ended
31 December 2018

Operating income, net

18

1,469,658

1,429,801

Operating costs

19

(1,398,866)

(1,336,074)

70,792

93,727

(145,536)

(199,646)

Finance cost on lease liabilities

(40,360)

-

Selling and advertising expenses

(68,728)

(84,323)

Directors’ fees

(43,300)

(83,100)

Total expenses

(297,924)

(367,069)

Loss before losses on investment and
other income

(227,132)

(273,342)

(1,373,142)

(765,139)

(1,600,274)

(1,038,481)

Operating gross profit
Expenses
General and administrative expenses

Losses on investment and other income

20

Net loss and total comprehensive loss for
the year
Basic and diluted loss per share

21

Fils (44.45)

Fils (28.85)

The audited financial statements were approved, authorised for issue by the Board of Directors and signed on
their behalf by:

________________________
Abdul Latif Khalid Al Aujan
Chairman

______________________
Garfield Jones
Vice-Chairman and Managing Director
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At 31 December 2019

Net loss and other comprehensive loss
for the year
794,927

4,000,000

794,927

-

4,000,000

-

-

Dividend for the year 2017 (Note 22)

At 31 December 2018

-

794,927

-

4,000,000

Share capital Statutory reserve

Net loss and other comprehensive loss
for the year

At 31 December 2017

(Expressed in Bahrain Dinars)

68,245

-

68,245

-

-

68,245

Capital reserve

Statement of changes in shareholders’ equity for the year ended 31 December 2019

Bahrain Family Leisure Company B.S.C.

(66,244)

(1,600,274)

1,534,030

(360,000)

(1,038,481)

2,932,511

Retained earnings

(400,000)

-

(400,000)

-

-

(400,000)

Treasury shares

4,396,928

(1,600,274)

5,997,202

(360,000)

(1,038,481)

7,395,683

Total

Bahrain Family Leisure Company B.S.C.

Statement of cash flows for the year ended 31 December 2019
(Expressed in Bahrain Dinars)

Notes

Year ended
31 December 2019

Year ended
31 December 2018

(1,600,274)

(1,038,481)

Operating activities
Net loss for the year
Adjustments for:
Depreciation on property, plant and equipment

5

158,365

163,874

Amortisation of intangible assets

6

3,704

3,473

Amortisation of right-of-use asset

7

256,652

-

Unrealised fair value loss on financial assets at
fair value through profit or loss

8

1,666,688

1,086,878

Finance cost on lease liabilities

17

40,360

-

Interest income

20

(4,921)

(721)

Dividend income

20

(286,508)

(286,320)

(Profit)/loss on sale of property, plant and equipment

20

(213)

637

Inventories

32,412

(27,355)

Trade and other receivables

(1,507)

(41,239)

(112,915)

(62,843)

3,456

11,724

155,299

(190,373)

Changes in operating assets and liabilities:

Trade and other payables
Employees’ terminal benefits, net
Net cash provided by/(used in) operating activities
Investing activities
Purchase of property, plant and equipment

5

(24,605)

(132,121)

Purchase of intangible assets

6

(1,420)

(3,500)

Additions in financial assets at fair value through
profit and loss

8

-

(4,011)

7,233

-

224

-

Proceeds from disposal of financial assets at fair value
through profit and loss
Proceeds from sale of property, plant and equipment
Interest received

20

4,921

721

Dividend received

20

286,508

286,320

272,861

147,409

(244,257)

-

-

(286,899)

(244,257)

(286,899)

Net increase/(decrease) in cash and cash
equivalents

183,903

(329,863)

Cash and cash equivalents, beginning of the year

172,372

502,235

356,275

172,372

Net cash provided by investing activities
Financing activities
Principal and interest paid on lease liabilities
Dividends paid
Net cash used in financing activities

Cash and cash equivalents, end of the year

11
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Bahrain Family Leisure Company B.S.C.

Notes to the financial statements for the year ended 31 December 2019
(Expressed in Bahrain Dinars)

1 Organisation and activities
Bahrain Family Leisure Company B.S.C. (“the Company”) is a Bahraini public shareholding company registered
with the Ministry of Industry and Commerce in the Kingdom of Bahrain. The Company obtained its commercial
registration number 32196 on 13 July 1994.
The principal activities of the Company are operating restaurants, providing services related to family entertainment,
supply of amusement related equipment and investing in businesses with similar objectives to those of the
Company.
Until 2011, the Company operated two franchise restaurants, one under the name of “Ponderosa Steakhouse”
and other under the name of “Bennigan’s Restaurant”. In 2012, the Company established a new restaurant under
the name of “Cucina Italiana” and also started catering service under the name “Kazbah Catering”. In 2014,
“Ponderosa Steakhouse” was closed and a new restaurant was opened under the name of “Bayti”. In 2015,
“Bayti” operations have been discontinued. In 2017, the Company has opened a new restaurant “Bennigan’s
Restaurant” (Amwaj).
In 2018, the Company has opened new restaurant under the name of “Bayti” in Oasis Mall Juffair.
The registered office of the Company is in the Kingdom of Bahrain.
Name and status of the divisions:
Name

Commercial registration number

Status

Bahrain Family Leisure Company

32196-01

Active

Kazbah

32196-04

Active

Ponderosa steak house

32196-05

Active

Kids Fun

32196-06

Active

Bennigan’s

32196-07

Active

Cucina Italiana

32196-13

Active

Bayti

32196-14

Active

These financial statements, set out on pages 30 to 55, were approved and authorised for issue by the Board of
Directors on 16 February 2020.

2 Basis of preparation
Statement of compliance
The financial statements have been prepared in accordance with the International Financial Reporting Standards
(“IFRS”) as promulgated by the International Accounting Standards Board (“IASB”), interpretations issued by
the International Financial Reporting Interpretations Committee (“IFRIC”), and in conformity with the Bahrain
Commercial Companies Law, the Central Bank of Bahrain (CBB) Rule Book (applicable provisions of Volume 6)
and CBB directives, regulations and associated resolutions, rules and procedures of the Bahrain Bourse.
Basis of presentation
The financial statements have been prepared using the going concern assumption under the historical cost
convention except for investments classified as financial assets at fair value through profit or loss which are
recorded at their fair market values at the statement of financial position date.
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The preparation of financial statements in conformity with IFRS requires the use of certain critical
accounting estimates. It also requires management to exercise its judgment in the process of applying
the Company’s accounting policies. The areas involving a higher degree of judgment or complexity
or areas where assumptions and estimates are significant to the financial statements are disclosed in
Note 4.
The functional and presentation currency of the Company is Bahrain Dinars (BD).

Improvements/amendments to IFRS/IAS
Improvements/amendments to IFRS/IAS contained numerous amendments to IFRS/IAS that the IASB considers
non-urgent but necessary. ‘Improvements to IFRS’ comprise amendments that result in accounting changes to
presentation, recognition or measurement purposes, as well as terminology or editorial amendments related to
a variety of individual IFRS standards. The amendments are effective for the Company’s future accounting year
with earlier adoption.

Standards, amendments and interpretations effective and adopted in 2019
The following new standard, amendment to existing standard or interpretation to published standard is mandatory
for the first time for the financial year beginning 1 January 2019 and has been adopted in the preparation of these
financial statements:
Standard or
interpretation

Title

IFRS 16

Leases

Effective for annual
periods beginning on or after
1 January 2019

IFRS 16 Leases
IFRS 16 supersedes IAS 17 Leases. As a result of adoption of IFRS 16 the Company will recognise
right of use assets and lease liabilities for all contracts that are, or contain, a lease. The Company has
implemented IFRS 16 and has recognised right of use of assets and leases on balance sheet as at
1 January 2019. In addition, it is also decided to measure right-of-use assets by reference to the measurement of
the lease liability on that date.
In accordance with the transition provisions of IFRS 16, instead of recognising an operating expense for its
operating lease arrangements, the Company will recognise finance cost on its lease liabilities and amortisation on
its right-of-use assets. This will increase reported EBITDA by the amount of its operating lease cost.
The Company has applied IFRS 16 using the modified retrospective approach and therefore the comparative
information has not been restated. The Company has applied the incremental borrowing rate for the calculation of
present value of the remaining lease payments. The incremental borrowing rate applied was 5%. As a result of the
adoption of this standard, BD1,038,897 was recognised as right of use assets and BD1,000,732 was recognised
as lease liabilities resulting in reduction in the prepayment by BD38,165.

Annual report 2019

35

Bahrain Family Leisure Company B.S.C.

Notes to the financial statements for the year ended 31 December 2019
(Expressed in Bahrain Dinars)

The following is a reconciliation of total operating lease commitments at 31 December 2018 to the lease liabilities
recognised at 1 January 2019:
Leasehold
Operating lease commitments at 31 December 2018

1,088,164
(87,432)

Discounted using the lessee’s incremental borrowing rate at the date of initial
application
Lease liabilities recognised under IFRS 16 at 1 January 2019

1,000,732

The variable lease payments not recognised as per IFRS 16 amounts to BDNil.
Standards, amendments and interpretations issued and effective in 2019 but not relevant
The following new amendments to existing standard and interpretation to published standard is mandatory for
accounting year beginning on or after 1 January 2019 or subsequent years, but is not relevant to the Company’s
operations:
Standard or
interpretation

Title				

IAS 12

Income taxes

1 January 2019

IAS 19

Employee benefits

1 January 2019

IAS 23

Borrowing costs

1 January 2019

IAS 28

Investments in Associates and Joint Ventures

1 January 2019

IFRS 9

Financial instruments

1 January 2019

IFRS 3

Business combinations

1 January 2019

IFRS 11

Joint arrangements

1 January 2019

IFRIC 23

Uncertainty over income tax treatments

1 January 2019
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Standards, amendments and interpretations issued but not yet effective in 2019
The following new/amended accounting standards and interpretations have been issued, but are not mandatory
for financial year ended 31 December 2019. They have not been adopted in preparing the financial statements for
the year ended 31 December 2019 and will or may have an effect on the entity’s future financial statements. In all
cases, the entity intends to apply these standards from application date as indicated in the table below:
Standard or
Interpretation Title                                                                    

Effective for annual
periods beginning on or after

IAS 1

Presentation of financial statements

1 January 2020

IAS 8

Accounting policies, changes in accounting
estimates and errors

1 January 2020

IFRS 3

Business combinations

1 January 2020

IFRS 7

Financial instruments: Disclosures

1 January 2020

IFRS 9

Financial instruments

1 January 2020

IFRS 17

Insurance contracts

1 January 2021

There would have been no change in the operational results of the Company for the year ended
31 December 2019 had the Company early adopted any of the above standards applicable to the Company.
Early adoption of amendments or standards in 2019
The Company did not early-adopt any new or amended standards in 2019.

3 Significant accounting policies
A summary of the significant accounting policies adopted in the preparation of these financial statements is set
out below. These policies have been consistently applied to all the years presented, except for those changed
due to adoption of IFRS 16.

Property, plant and equipment
Property, plant and equipment are stated at historical cost less accumulated depreciation. Cost includes all costs
directly attributable to bringing the asset to working condition for its intended use.
Depreciation is calculated on the straight-line basis to write-off the cost of property, plant and equipment to their
estimated residual values over their expected economic useful lives as follows:
Buildings on leasehold land

20 years

Kitchen equipment

3 - 7 years

Furniture, fixtures and office equipment

5 - 7 years

Motor vehicles

5 years

Where the carrying amount of an asset is greater than its estimated recoverable amount, it is written-down
immediately to its recoverable amount.
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Gains and losses on disposal of property, plant and equipment are determined by reference to their carrying
amount and are taken into account in determining net profit.
Repairs and renewals are charged to the statement of profit or loss and other comprehensive income when they
are incurred.

Intangible assets
Intangible assets consist of fees paid for the acquisition of franchise rights and area development costs. The
intangible assets with a finite useful life are capitalised and amortised using the straight-line method over the term
of the franchise.
The carrying value of franchise rights is reviewed for impairment annually when the asset is not yet in use or more
frequently when an indicator of impairment arises during the reporting year indicating that the carrying value may
not be recoverable.

Leases
The Company accounts for a contract, or a portion of a contract, as a lease when it conveys the
right to use an asset for a period of time in exchange for consideration. Leases are those contracts that satisfy
the following criteria:
(a) There is an identified asset;
(b) The Company obtains substantially all the economic benefits from use of the asset; and
(c) The Company has the right to direct use of the asset.
The Company considers whether the supplier has substantive substitution rights. If the supplier does have
those rights, the contract is not identified as giving rise to a lease. In determining whether the Company obtains
substantially all the economic benefits from use of the asset, the Company considers only the economic benefits
that arise use of the asset, not those incidental to legal ownership or other potential benefits.
In determining whether the Company has the right to direct use of the asset, the Company considers whether
it directs how and for what purpose the asset is used throughout the period of use. If there are no significant
decisions to be made because they are pre-determined due to the nature of the asset, the Company considers
whether it was involved in the design of the asset in a way that predetermines how and for what purpose the asset
will be used throughout the period of use. If the contract or portion of a contract does not satisfy these criteria, the
Company applies other applicable IFRSs rather than IFRS 16.
All leases are accounted for by recognising a right-of-use asset and a lease liability except for:

•
•

Leases of low value assets; and
Leases with a duration of 12 months or less.

Lease liabilities are measured at the present value of the contractual payments due to the lessor over the lease
term, with the discount rate determined by reference to the rate inherent in the lease unless (as is typically the
case) this is not readily determinable, in which case the group’s incremental borrowing rate on commencement
of the lease is used. Variable lease payments are only included in the measurement of the lease liability if they
depend on an index or rate. In such cases, the initial measurement of the lease liability assumes the variable
element will remain unchanged throughout the lease term. Other variable lease payments are expensed in the
period to which they relate.
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On initial recognition, the carrying value of the lease liability also includes:

•
•
•

amounts expected to be payable under any residual value guarantee;
the exercise price of any purchase option granted in favour of the group if it is reasonable certain to assess that option;
any penalties payable for terminating the lease, if the term of the lease has been estimated on the basis
of termination option being exercised.

Right of use assets are initially measured at the amount of the lease liability, reduced for any lease incentives
received, and increased for:

•
•
•

lease payments made at or before commencement of the lease;
initial direct costs incurred; and
the amount of any provision recognised where the Company is contractually required to dismantle, remove or restore the leased asset.

Subsequent to initial measurement lease liabilities increase as a result of interest charged at a constant rate
on the balance outstanding and are reduced for lease payments made. Right-of-use assets are amortised on a
straight-line basis over the remaining term of the lease or over the remaining economic life of the asset if, rarely,
this is judged to be shorter than the lease term.
When the Company revises its estimate of the term of any lease, it adjusts the carrying amount of the lease liability
to reflect the payments to make over the revised term, which are discounted at the same discount rate that applied
on lease commencement. The carrying value of lease liabilities is similarly revised when the variable element of
future lease payments dependent on a rate or index is revised. In both cases an equivalent adjustment is made to
the carrying value of the right-of-use asset, with the revised carrying amount being amortised over the remaining
(revised) lease term.
When the Company renegotiates the contractual terms of a lease with the lessor, the accounting depends on the
nature of the modification:

•

if the renegotiation results in one or more additional assets being leased for an amount commensurate with the
standalone price for the additional rights-of-use obtained, the modification is accounted for as a separate lease
in accordance with the above policy;

•

in all other cases where the renegotiated increases the scope of the lease (whether that is an extension to the
lease term, or one or more additional assets being leased), the lease liability is re-measured using the discount
rate applicable on the modification date, with the right-of use asset being adjusted by the same amount;

•

if the renegotiation results in a decrease in the scope of the lease, both the carrying amount
of the lease liability and right-of-use asset are reduced by the same proportion to reflect the partial of full termination of the lease with any difference recognised in profit or loss. The lease liability is then further adjusted to
ensure its carrying amount reflects the amount of the renegotiated payments over the renegotiated term, with
the modified lease payments discounted at the rate applicable on the modification date. The right-of-use asset
is adjusted by the same amount.

Based on the exemptions available in IFRS 16, low value and short-term leases are not capitalised in the statement
of financial position. All payments made towards such leases are charged to the statement of profit or loss and
other comprehensive income on a straight line basis over the period of the lease.
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Financial assets
The Company classifies its financial assets in the following measurement categories:
1.
2.

Financial assets at fair value through profit or loss (FVTPL), and
Financial assets at amortised cost.

Financial assets at fair value through profit or loss (FVTPL)
Financial assets are initially recognised at fair value, including transaction costs that are directly attributable to
the acquisition of the financial asset except transaction cost on financial instruments at FVTPL are not included
in the amount at which the instrument is initially measured, instead they are immediately recognised in profit or
loss. Equity and debt instruments are measured at fair value and all changes in fair value are recognised in the
statement of profit or loss under IFRS 9.
Financial assets at amortised cost
Financial assets carried at amortised cost are initially recognised at fair value plus transaction cost that are directly
attributable to their acquisition or issue and subsequently carried at amortised cost using the effective interest rate
method less, provision for impairment. Categories of financial assets measured at amortised cost are given below:
Trade and other receivables
Trade and other receivables are carried at their anticipated realisable values. An estimate is made for impaired
trade receivables based on a review of all outstanding amounts at the year-end. Bad debts are written-off during
the year in which they are identified. Impairment provision is recognised based on expected losses over the
entire life of the trade and other receivables unless these are collectable over more than 12 months, in which
case impairment losses are recognised on three stage expected credit losses model developed internally by the
Company.
Cash and cash equivalent
Cash and cash equivalent are recorded at amortised cost in the financial statements less expected credit loss.
Cash and cash equivalent comprise of cash on hand and bank balances which are subject to insignificant risk of
fluctuation in its realisable value.

Financial liabilities
The financial liabilities of the Company consist of trade and other payables. These financial liabilities are initially
recognised at fair value and are subsequently re-measured at amortised cost using the effective interest method.
Trade and other payables
Trade and other payables are stated at their amortised cost.
Inventories
Inventories are stated at the lower of cost and net realisable value. Cost, which is determined on the first in first
out basis, comprises expenditure incurred in the normal course of business in bringing inventories to their present
location and condition. Net realisable value is the estimate of the selling price in the ordinary course of business net
of selling expenses. Where necessary, an allowance is made for obsolete, slow-moving and defective inventories.
The stock is counted and verified on a monthly basis. The differences, if any, are updated in the system. The old/
perishable items are written-off on a periodic basis.
Share capital
Financial instruments issued by the Company are classified as equity only to the extent that they do not meet
the definition of a financial liability or financial asset. The Company’s ordinary shares are classified as equity
instruments.
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Employees’ terminal benefits
Short-term benefits
Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the related
service is provided. A provision is recognised for the amount expected to be paid under short-term cash bonus or
profit-sharing plans if the Company has a present legal or constructive obligation to pay this amount as a result of
past service provided by the employee and the obligation can be estimated reliably.
Post-employment benefits
Employee benefits and entitlements to annual leave, holiday, air passage and other short-term benefits are
recognised as they accrue to the employees. The Company contributes to the pension scheme for Bahraini
nationals administered by the Social Insurance Organisation in the Kingdom of Bahrain. This is a defined
contribution pension plan and the Company’s contributions are charged to the statement of profit or loss and other
comprehensive income in the year to which they relate. In respect of this plan, the Company has a legal obligation
to pay the contributions as they fall due and no obligation exists to pay the future benefits.
The expatriate employees of the Company are paid leaving indemnity in accordance with the provisions of the
Bahrain Labour Law. The Company accrues for its liability in this respect on an annual basis.

Revenue recognition under IFRS 15
a. Sale of goods
Sale represents sale of food, beverages, entertainment and other miscellaneous income. The Company’s
contracts with customers for the sale of goods generally include one performance obligation. The Company has
concluded that revenue from sale of goods should be recognised at the point in time when control of the asset is
transferred to the customer, generally on delivery of the goods.
b. Services income
Revenue from providing services is recognised in the accounting period in which the services are rendered. For
fixed-price contracts, revenue is recognised based on the actual service provided to the end of the reporting
period as a proportion of the total services to be provided, because the customer receives and uses the benefits
simultaneously.
In case of fixed-price contracts, the customer pays the fixed amount based on a payment schedule. If the services
rendered by exceed the payment, a contract asset is recognised. If the payments exceed the services rendered,
a contract liability is recognised.
Determining the transaction price
The Company’s revenue is derived from fixed price contracts and therefore the amount of revenue to be earned
from each contract is determined by reference to those fixed prices.
Foreign currency transactions
Foreign currency transactions are accounted for at the rates of exchange prevailing on the dates of the transactions.
Gains and losses resulting from the settlement of such transactions and from the translation, at the year-end
rates, of monetary assets and liabilities denominated in foreign currencies, are recognised in the statement of
profit or loss and other comprehensive income. Non-monetary items measured at fair value in a foreign currency
are translated using the exchange rates at the date when the fair value was determined. Non-monetary items that
are measured in terms of historical cost in a foreign currency are translated using the exchange rate at the date
of the transaction.
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4 Critical accounting estimates and judgments
Preparation of the financial statements in accordance with IFRS requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and disclosure of contingent assets and
liabilities at the date of the financial statements, and the reported amounts of revenue and expenses during the
reporting period. The determination of estimates requires judgments which are based on historical experience,
current and expected economic conditions, and all other available information. Actual results could differ from
those estimates.
The most significant areas requiring the use of management estimates and assumptions relate to:

•
•
•
•
•
•
•

economic useful lives of property, plant and equipment and intangible assets;
economic useful lives of right of use assets;
determination of lease term and the borrowing rates for leases;
fair value measurement;
provisions;
going concern; and
contingencies.

Economic useful life of property, plant and equipment and intangible assets
Property, plant and equipment and Intangible assets are depreciated or amortised over their economic useful
lives. Useful lives are based on the management’s estimates of the period that the assets will generate revenue
or bring economic benefit to the Company. The economic useful lives are periodically reviewed for continued
appropriateness. Changes to estimates can result in significant variations in the carrying value and amounts
charged to the statement of profit or loss and other comprehensive income in specific periods.

Economic useful life of right of use assets
Right of use assets are amortised over their useful lives. Useful lives are based on the management’s estimates
of the period that the assets will generate revenue, which are periodically reviewed for continued appropriateness.
Changes to estimates can result in significant variations in the carrying value and amounts charged to the
consolidated statement of profit or loss in specific periods.
The Company’s right of use assets are amortised on a straight-line basis from the commencement date to the
earlier of the end of the useful life of the right of use asset or the end of the lease term.
Economic useful lives of right of use assets are reviewed by management periodically. The review is based on the
current condition of the assets and the estimated period during which they will continue to bring economic benefit
to the Company.

Determination of lease term and the borrowing rates for leases
The management of the Company exercises judgment while determining if it is reasonably certain while exercising
the lease options at the commencement as well as during the lease term. The carrying value of lease liabilities are
revised based on certain the variable elements of the future lease payments like rates or index. Determination of
incremental borrowing rates used to determine the carrying value of lease liabilities and the discount rates used
to determine the carrying value of right-of-use of lease rights involve, to certain extent, management estimates.
Any changes to management estimate may have an impact on the term as well as the carrying values of the lease
assets and liabilities.
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Fair value measurement
A number of assets and liabilities included in the Company’s financial statements require measurement at, and/
or disclosure of, fair value.
The fair value measurement of the Company’s financial and non-financial assets and liabilities utilises market
observable inputs and data as far as possible. Inputs used in determining fair value measurements are categorised
into different levels based on how observable the inputs used in the valuation technique utilised are (the ‘fair value
hierarchy’):
Level 1: Quoted prices in active markets for identical items (unadjusted)
Level 2: Observable direct or indirect inputs other than Level 1 inputs
Level 3: Unobservable inputs (i.e. not derived from market data)
The classification of an item into the above levels is based on the lowest level of the inputs used that has a
significant effect on the fair value measurement of the item. Transfers of items between levels are recognised in
the period they occur. The Company has only one category of financial assets which is carried at fair value on a
recurring basis. Disclosure relating to fair value hierarchy and basis of measurement is included in Note 26.

Provisions
The Company creates provisions for impaired trade receivables to account for estimated losses resulting from
the inability of customers to make the required payments. At 31 December 2019, in the opinion of the Company’s
management, no provision is required towards impaired trade and other receivables (2018: BDNil). IFRS 9 has
fundamentally changed the loan loss impairment methodology. The standard has replaced IAS 39’s incurred loss
approach with a forward-looking expected credit loss (ECL) approach. The Company is required to record an
allowance for expected losses for all loans and other debt type financial assets not held at FVTPL. The allowance
is based on the ECL associated with the probability of default in the next twelve months unless there has been
a significant increase in credit risk since origination, in which case, the allowance is based on the probability of
default over the life of the asset.
The Company also creates allowance for obsolete and slow-moving inventories. At 31 December 2019, in the
opinion of management, no provision is required for the obsolete and slow-moving inventories (2018: BDNil).
Estimates of net realisable value of inventories are based on the most reliable evidence available at the time the
estimates are made. These estimates take into consideration fluctuations of price or cost directly relating to events
occurring subsequent to the statement of financial position date to the extent that such events confirm conditions
existing at the end of the year.

Going concern
The management of the Company reviews the financial position on a periodical basis and assesses the requirement
of any additional funding to meet the working capital requirements and estimated funds required to meet the
liabilities as and when they become due. In addition, the shareholders of the Company ensure that they provide
adequate financial support to fund the requirements of the Company to ensure the going concern status of the
Company.

Contingencies
By their nature, contingencies will only be resolved when one or more future events occur or fail to occur. The
assessment of such contingencies inherently involves the exercise of significant judgment and estimates of the
outcome of future events.
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5 Property, plant and equipment
Buildings on
leasehold land

Kitchen
equipment

Furniture,
fixtures and
office equipment

Motor
vehicles

Total

1,100,288

601,405

904,420

61,103

2,667,216

Additions during the year

-

31,125

100,996

-

132,121

Written-off during the year

-

(131,631)

(4,250)

-

(135,881)

1,100,288

500,899

1,001,166

61,103

2,663,456

Additions during the year

-

10,187

13,668

750

24,605

Disposal

-

-

-

(1,825)

(1,825)

1,100,288

511,086

1,014,834

60,028

2,686,236

933,720

512,705

619,855

55,576

2,121,856

51,074

25,251

84,351

3,198

163,874

-

(131,631)

(3,612)

-

(135,243)

984,794

406,325

700,594

58,774

2,150,487

53,086

24,226

79,572

1,481

158,365

-

-

-

(1,814)

(1,814)

1,037,880

430,551

780,166

58,441

2,307,038

At 31 December 2019

62,408

80,535

234,668

1,587

379,198

At 31 December 2018

115,494

94,574

300,572

2,329

512,969

Cost
At 31 December 2017

At 31 December 2018

At 31 December 2019
Accumulated depreciation
At 31 December 2017
Charge for the year
On written-off
At 31 December 2018
Charge for the year
On disposal
At 31 December 2019
Net book value

Depreciation on property, plant and equipment is charged in the statement of profit or loss and other comprehensive
income as follows:

Operating costs (Note 19)
Non-operating expenses

Year ended
31 December 2019

Year ended
31 December 2018

155,687

159,806

2,678

4,068

158,365

163,874

Operating costs represent the depreciation on the property, plant and equipment of the restaurants.
The Company operates from premises leased at a monthly rent of BD20,837 (2018: BD18,730) per month.
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6 Intangible assets
31 December 2019

31 December 2018

289,916

286,416

1,420

3,500

291,336

289,916

266,847

263,375

3,704

3,473

Closing balance

270,551

266,848

Net book value

20,785

23,068

31 December 2019

31 December 2018

15,642

17,639

4,581

5,429

562

-

20,785

23,068

Cost
Opening balance
Additions during the year
Closing balance
Accumulated amortization
Opening balance
Amortisation charge for the year

Franchise fee
Computer software
Trademark

Intangible assets include franchise fees paid for the brand Bennigan’s and computer software.
The carrying amount of intangible assets are reviewed annually and adjusted for impairment where considered
necessary.

7 Right-of-use asset
Office
building

Outlets/
restaurants

Total

Additions during the year

148,629

890,268

1,038,897

Balance as at 31 December 2019

148,629

890,268

1,038,897

Amortisation charge for the year

70,745

185,907

256,652

Balance as at 31 December 2019

70,745

185,907

256,652

Carrying value
31 December 2019

77,884

704,361

782,245

Cost

Amortisation
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8 Financial assets at fair value through profit or loss account
31 December 2019

31 December 2018

5,730,662

6,813,529

(1,666,688)

(1,086,878)

Disposals

(7,233)

-

Additions

-

4,011

4,056,741

5,730,662

Opening balance
Unrealised fair value losses (Note 20)

Closing balance

All the financial assets are denominated in Bahrain dinars and are considered non-current.
Financial assets at fair value through profit or loss account comprise equity securities listed on the stock exchange
and are stated at fair value based on their quoted market price at the close of business on 31 December 2019.

9 Inventories
31 December 2019

31 December 2018

Food

10,438

9,132

Beverages

12,823

47,309

6,235

5,467

29,496

61,908

31 December 2019

31 December 2018

Trade receivables

44,247

21,297

Other receivables

16,678

5,792

Prepayments

37,446

74,055

984

1,243

22,107

20,345

121,462

122,732

Others

10 Trade and other receivables

Staff advances
Deposits

The Company has applied the IFRS 9 simplified approach to measuring expected credit losses which uses a
lifetime expected loss allowance for all trade and other receivables. The Company has established a provision
matrix that is based on the Company’s historical credit loss experience, adjusted for forward-looking factors
specific to the debtors and the economic environment. The Company considers a financial asset in default when
contractual payment are 90 days past due. However, in certain cases, the Company may also consider a financial
asset to be in default when internal or external information indicates that the Company is unlikely to receive the
outstanding contractual amounts in full before taking into account any credit enhancements held by the Company.
The adoption of IFRS 9 does not have any material impact on the Company’s financial statements.
The Company’s Trade and other receivables are denominated in Bahrain Dinars.
In the opinion of the Company’s management, the fair values of the trade and other receivables are not expected
to be significantly different from their carrying values as at 31 December 2019.
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11 Cash and cash equivalents
31 December 2019

31 December 2018

87,550

160,516

266,925

10,056

1,800

1,800

356,275

172,372

Call account balance*
Current account balance**
Cash on hand

* The call account balances bear interest at an effective rate ranging from 0.15% to 1.25% (2018: 0.15% to 1.25%)
per annum.
** The current account balances with banks are non-profit bearing.

12 Share capital
31 December 2019

31 December 2018

20,000,000

20,000,000

4,000,000

4,000,000

Authorised
200,000,000 (2018: 200,000,000) ordinary shares of 100 fils each
Issued and fully paid-up
40,000,000 (2018: 40,000,000) ordinary shares of 100 fils each
Treasury shares

Treasury shares were acquired consistent with the Ministry of Industry and Commerce’s approval to purchase
up to 10% of the Company’s issued and fully paid-up share capital. The nominal value of these shares has been
disclosed as deduction from reserves. The difference between the nominal value of the acquired shares, and the
purchase price, was credited to the capital reserve (Note 14).
Additional information on shareholding pattern
At 31 December, the names and nationalities of the major shareholders and the number of shares held in excess
of 5% or more of the outstanding shares are as follows:

Nationality

Number
of shares

2019
Percentage of
shareholding
interest

Others

Various

24,502,500

61.26%

24,502,500

61.26%

Gulf Hotels Group B.S.C.

Bahraini

10,100,000

25.25%

10,100,000

25.25%

Directors

Bahraini

1,397,500

3.49%

1,397,500

3.49%

36,000,000

90.00%

36,000,000

90.00%

4,000,000

10.00%

4,000,000

10.00%

40,000,000

100.00%

40,000,000

100.00%

Major shareholders

Treasury shares

Annual report 2019
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The Company has only one class of equity shares and the shareholders have equal voting rights.
The distribution pattern of the issued share capital, setting out the number of shareholders and the percentages
broken down into the following categories are as follows:
Number of
shareholders

Number of shares
Directors
Less than 1%
1% up to less than 10%
More than 20%
Treasury shares

Percentage of total
outstanding shares

2019

2018

2019

2018

2019

2018

1,397,500

1,397,500

4

4

3.49%

3.49%

16,659,239

16,286,996

928

925

41.65%

40.72%

7,843,261

8,215,504

11

11

19.61%

20.54%

10,100,000

10,100,000

1

1

25.25%

25.25%

36,000,000

36,000,000

944

941

90%

90%

4,000,000

4,000,000

-

-

10%

10%

40,000,000

40,000,000

944

941

100%

100%

Details of directors’ interests in the issued share capital of the Company are as follows:
Number of shares
2019

2018

1,000,000

1,000,000

Adel Salman Kanoo

192,500

192,500

Bashar Mohammed Ali Alhassan

100,000

100,000

Sharif Mohammed Ahmadi

105,000

105,000

1,397,500

1,397,500

Abdul Latif Khalid Al Aujan

13 Statutory reserve
Under the provisions of the Bahrain Commercial Companies Law, an amount equivalent to 10% of the Company’s
net profit before appropriations is required to be transferred to a non-distributable reserve account until such time
as a minimum of 50% of the issued share capital is set aside. During the year, the Company has incurred a loss,
no transfer was made to the statutory reserve for the year ended 31 December 2019 (2018: BDNil). The reserve
is not available for distribution except for dividend payment as permitted by Bahrain Commercial Companies Law.

14 Capital reserve
Capital reserve represents the excess of nominal value of the shares over its purchase price of the treasury
shares acquired (Note 12).

15 Employees’ terminal benefits
Local employees
The contributions made by the Company towards the pension scheme for Bahraini nationals administered by the
Social Insurance Organisation in the Kingdom of Bahrain for the year ended 31 December 2019 amounted to
BD3,285 (2018 BD4,042).
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Expatriate employees
The movement in the leaving indemnity liability applicable to expatriate employees is as follows:
31 December 2019

31 December 2018

Opening balance

85,869

74,145

Accruals for the year

19,835

19,816

(16,379)

(8,092)

89,325

85,869

95

99

Payments during the year
Closing balance
The number of staff employed by the Company

16 Trade and other payables
31 December 2019

31 December 2018

58,926

157,672

5,148

4,717

Unclaimed dividends

160,036

172,491

Accruals and other payables

194,139

164,131

44,865

41,629

463,114

540,640

Trade payables
Amounts due to related parties (Note 24)

Provision for leave salary and air passage

Trade payables are denominated in Bahraini Dinars and are normally settled within 60 days of the suppliers’
invoice date.
Amounts due to related parties are unsecured, bear no interest and have no fixed repayment terms.
In the opinion of the Company’s management, the fair values of the trade and other payables approximate their
carrying values.
A year wise break-down of the unclaimed dividends is as follows:
Relating to the year

31 December 2019

31 December 2018

Before 2010

16,397

16,616

2010

10,718

11,362

2012

13,574

13,841

2016

52,944

57,571

2017

66,403

73,101

160,036

172,491
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17 Lease liabilities
31 December 2019

31 December 2018

1,000,732

-

Interest expense

40,360

-

Lease payments

(244,257)

-

At 31 December

796,835

-

(235,931)

-

560,904

-

31 December 2019

31 December 2018

Less than one year

267,088

-

More than one year and less than five years

534,352

-

61,050

-

862,490

-

Year ended
31 December 2019

Year ended
31 December 2018

Food sales

727,955

657,875

Beverages sales

655,663

682,045

Services charges

86,040

89,881

1,469,658

1,429,801

Year ended
31 December 2019

Year ended
31 December 2018

Staff costs

368,166

404,754

Food costs

205,986

142,242

Beverages costs

212,714

201,209

Depreciation of property, plant and equipment (Note 5)

155,687

159,806

Amortisation of right-of-use asset (Note 7)

256,652

-

-

202,662

199,661

225,401

1,398,866

1,336,074

Additions

Less: current portion of lease liabilities
Non-current portion of lease liabilities
Maturity analysis - contractual undiscounted cash flows:

More than five years
Total undiscounted lease

18 Operating income

19 Operating costs

Rent expenses
Other operating costs
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20 Losses on investment and other income

Unrealised fair value loss on financial assets at fair value
through profit or loss account (Note 8)
Dividend income

Year ended
31 December 2019

Year ended
31 December 2018

(1,666,688)

(1,086,878)

286,508

286,320

4,921

721

213

(637)

1,904

35,335

(1,373,142)

(765,139)

Interest income
Profit/(loss) on disposal of property, plant and equipment
Miscellaneous income

21 Basic and diluted loss per share
Basic and diluted loss per share are calculated by dividing the net loss attributable to the shareholders by the
weighted average number of ordinary shares in issue during the year, excluding the treasury shares purchased
and held by the Company.
Year ended
31 December 2019

Year ended
31 December 2018

Net loss attributable to the shareholders

(1,600,274)

(1,038,481)

Weighted average number of ordinary shares

36,000,000

36,000,000

Basic and diluted loss per share

Fils (44.45)

Fils (28.85)

The Company does not have any potentially dilutive ordinary shares. Accordingly, the diluted loss per share and
basic loss per share are identical.

22 Dividend
Declared and paid
A dividend of BDNil for the year ended 31 December 2019 (2018: BD360,000 for the year ended (31 December
2018 was approved by the shareholders in the Annual General Meeting of the shareholders held on 15 March
2018, declared and subsequently paid in 2018).
Proposed by the Board of Directors
The Board of Directors do not propose to pay any further dividends to the shareholders for the year ended 31
December 2019 (2018: BDNil). This is subject to the approval of shareholders in the annual general meeting.

23 Commitments
Capital commitments
There are no capital commitments contracted for at the statement of financial position date (2018: BDNil).
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24 Transactions and balances with related parties
Parties are considered to be related if one party has the ability to control the other party or exercise significant
influence over the other party in making financial and operating decisions. Related parties include the major
shareholders, directors, key management personnel and their close family members and such other companies
over which the Company or its major shareholders, directors, key management personnel and their close family
members can exercise significant influence or can be significantly influenced by those parties. Transactions with
the related parties are authorised by the management and are on arm’s length basis.
Transactions with related parties are as follows:

Related party

Related party
relationship

Type of transaction

Directors

Directors

Attendance fees for
attending Board meetings

Year ended
Year ended
31 December 31 December
2019
2018
43,300

27,650

-

55,450

43,300

83,100

59,104

58,216

Directors remuneration

Key management
Personnel*

Key management
personnel

Salaries and other short-term
benefits

Gulf Hotel Group

Shareholder

AGM meeting hall rent etc.

1,229

1,188

Staff expenses

1,255

3,929

14,816

16,218

4,675
9,258

6,533
-

Abdul Latif Al Aujan
Food International

Common Shareholder

Purchase of food items

Bahrain Gas W.L.L.

Common Shareholder

Purchase of cooking gas
Purchase of kitchen equipment

* Key management personnel are those staff members who have authority and responsibility for planning, directing
and controlling the activities of the Company.
A summary of related party balances is as follows:
Related party
relationship

31 December
2019

31 December
2018

Shareholder

-

254

Abul Latif Al Aujan Food International

Common Shareholder

4,356

4,072

Bahrain Gas W.L.L.

Common Shareholder

792

391

5,148

4,717

Amounts due to related parties (Note 16)
Gulf Hotels Group B.S.C.
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25 Segmental information
The Company’s activities are restricted to operating restaurants and catering assignments which are subject
to similar risks and returns. The Company also owns certain investments. The ownership and returns on these
investments do not form separate financial segments, hence no business segmental information has been
presented.
The Company operates only in the Kingdom of Bahrain and, hence, no geographical information is presented in
these financial statements.

26 Financial assets and liabilities and risk management
Financial assets and liabilities carried on the statement of financial position include cash and cash equivalents,
trade and other receivables, financial assets through profit or loss and trade and other payables. The specific
recognition methods adopted are disclosed in the individual policy statements associated with each item.
Capital management
The primary objective of the Company’s capital management is to ensure that it maintains a healthy capital ratio
in order to support its business and maximise shareholders’ value.
The Company manages its capital structure and makes adjustments to it, in light of changes in economic conditions.
No changes were made in the objectives, policies and processes during the years ended 31 December 2019 and
2018.
The Company monitors capital using a gearing ratio, which is net debt divided by total capital plus net debt. The
Company includes within net debt, lease liabilities, trade and other payables less cash and cash equivalents.
Capital includes capital and reserves attributable to the shareholders of the Company.
31 December 2019

31 December 2018

Lease liability

796,835

-

Trade and other payables

463,114

540,640

(356,275)

(172,372)

903,674

368,268

Total capital

4,396,928

5,997,202

Capital and net debt

5,300,602

6,365,470

17.05%

5.79%

Less: Cash and cash equivalents
Net debt

Gearing ratio

Risk management is carried out by the Board of Directors, which has overall responsibility for the Company and
oversight of the Company’s risk management framework and, whilst retaining ultimate responsibility for them,
it has delegated the authority for designing and operating processes that ensure the effective implementation
of the objectives and policies to the Company’s finance function. The Board receives monthly reports from the
Company’s Financial Controller through which it reviews the effectiveness of the processes put in place and the
appropriateness of the objectives and policies it sets.
The Board provides principles for overall risk management, as well as policies covering specific areas, such as
credit risk, interest risk, foreign exchange risk and investment of excess liquidity.
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Credit risk is the risk that one party will fail to discharge an obligation and cause the other party to incur a financial
loss. Credit risk arises from cash and cash equivalents and credit exposures to customers, including outstanding
receivables. For banks and financial institutions only independent related parties with a minimum rating of ‘A’
are accepted. While cash and cash equivalents are also subject to the impairment requirements of IFRS 9, the
identified impairment loss is immaterial. The risk management policy relating to trade and other receivables is
provided in Note 10.
Interest rate risk is the risk that the value of a financial instrument will fluctuate due to changes in market interest
rates. The Company’s call accounts earn fixed rates of interest. The negotiation only occurs when the fixed
deposits are renewed on maturity. The Company’s other assets and liabilities in the opinion of the management
are not sensitive to interest rate risk.
The sensitivity of the statement of profit or loss and other comprehensive income due to the effect of reasonably
possible changes in interest rates, with all other variables held constant, is not estimated to be significant by
management.
Currency rate risk is the risk that the value of a financial instrument will fluctuate due to changes in foreign
exchange rates. The Company’s foreign currency transactions are predominantly in United States Dollars which
is effectively pegged to the Bahrain Dinars. Accordingly, the management does not consider the Company to have
a significant currency rate risk.
Liquidity risk, also referred to as funding risk, is the risk that an enterprise will encounter difficulty in raising funds
to meet commitments associated with financial instruments. Liquidity risk may result from an inability to sell a
financial asset quickly at close to its fair value. The Company’s management monitors liquidity requirements on a
regular basis to help ensure that sufficient funds are available to meet all liabilities as they fall due.
Price risk is the risk that the Company is exposed to investments held and classified on the statement of
financial position as financial assets at fair value through profit or loss. The Company is not significantly exposed
to commodity price risk. To manage its price risk arising from investments in equity securities, the Company
diversifies its portfolio. Diversification of the portfolio is done in accordance with the limits set by the Company.
Investment fair value sensitivity analysis designated in the statement of financial position as financial assets at fair
value through profit or loss is as follows:
Description

Change

Impact on profits

Financial assets at fair value through profit or loss

+/-5%

+/- 202,837

Financial assets at fair value through profit or loss

+/-10%

+/- 405,674

Fair value is the amount that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date.
Financial instruments not measured at fair value on recurring basis include trade and other receivables, cash and
cash equivalents and trade and other payables. In the opinion of the management, due to the short-term nature
of these financial instruments, the fair value of these financial instruments is not significantly different from their
carrying amounts as at 31 December 2019.
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4,056,741
(2018: 5,730,662)
L1

Level of
hierarchy

Quoted prices from stock
exchanges

Valuation technique
used and key inputs

Not applicable

Significant
unobservable inputs

Not applicable

Inter-relationship between
unobservable inputs and fair value

There were no significant events subsequent to 31 December 2019 and occurring before the date of signing of the financial statements that would have a
significant impact on these financial statements.

27 Subsequent events

There were no transfers between levels during the years 2019 and 2018.

Quoted: Fair value
through profit or loss

Financial assets

Fair value at 31
December 2019

The following table sets out the fair value hierarchy of financial instruments measured at fair value on recurring basis along with valuation techniques and
significant unobservable inputs used in determining the fair value measurement of financial instruments as well as the inter-relationship between observable
inputs and fair value:

(Expressed in Bahrain Dinars)
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