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BAHRAIN FAMILY LEISURE COMPANY B.S.C

Bahrain Family Leisure Company (BFLC) is a Bahraini Shareholding Company registered with
Ministry of Industry and Commerce in the Kingdom of Bahrain. It is established on the guidelines
of economic activities and the participation of the private and public sectors in Bahrain. The
Company has obtained its Commercial Registration on 1994,

The company currently owns and operates franchise restaurants in the Kingdom under the name
of Bennigan’s, Cucina Italiana and Kazbah Catering. All outlets are considered to be an important
sign in the Bahrain tourism industry today.

Widely renowned with locations around the Kingdom, Bennigan'’s restaurant in Al Safir Hotel in
Juffair has a choice of delightful meals to suit every palate and is open daily for breakfast, lunch
and dinner. The menu features something for everyone, great sized portions, taste, and value for
money guaranteed. Bennigan’s is the perfect place to blow off steam, catch a game, celebrate
or just chill with friends. To bring that atmosphere closer to home, Bennigan’s home delivery
offers a full menu direct to your door step. Recently BFLC launched a new branch of Bennigan'’s
in Amwaj Islands which has the capacity of 176 persons; the restaurant has outdoor and indoor
areas. Bennigan’s Amwaj provides its customers with entertainment activities like the live band
that performs every day.

There really is no better way to describe Cucina Italiana than ‘truly unique’ With an unshakable
passion for the Italian lifestyle from the cuisine to its decor and even their culture like never
seen before, this bistro brings class and style to casual dining. Cucina Italiana takes great pride
in delivering the highest quality menu prepared with only the freshest and finest hand-picked
ingredients, making the dishes nothing less than delicious. All dishes are made from fresh
vegetables, succulent meat, hand-tossed dough and superior-quality tomato sauce and served
with genuine Italian passion, bursting with true flavors of Italy in every mouthful. Cucina Italiana
is a place you can walk into with your family, colleagues and friends and have a delicious dish of
pasta, finest and tastiest wood fired pizza, a beverage and superb premium espresso experience.

Kazbah catering offers contract catering services to businesses, education and government
facilities, events management companies and private sector establishments. Kazbah has its own
state of the art production kitchen and is able to produce high volume, quality dishes to suit all
budgets from economy to fine dining. The Kazbah team is keen to establish itself as one of the
most regarded catering operators in Bahrain.

Bahrain Family Leisure Company is now in a state of expansion and plans to develop new concepts,
offer franchise services and provide catering services across the Kingdom of Bahrain.
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VISION / MISSION /VALUES

BFLC will be the industry leader and outperform its competition by creating a dynamic,
entrepreneurial, high growth business that can seize local opportunities.

BFLC will develop, operate and grow highly successful restaurants, catering operations and
hospitality venues. We will out-perform our competitors by exceeding our guest expectations at
every stage of their visit and beyond. Our fundamental thoughts must always center on our guests
and we will strive to deliver an experience rather than a meal to each and every person entering
our venues.

We will sell a delicious and remarkable product with a commitment to quality, presentation and
quality ingredients. The food and drinks we sell will each be carefully considered, researched
and engineered to delight our guests.

Consistently providing our guests with return worthy service by adopting a culture of warm,
gracious, efficient, knowledgeable, professional and genuine hospitality.

To create and maintain operations that are comprehensive, exceptional in their attention to
every detail and have employees who take pride in their role.

We will pay meticulous attention to controlling costs without affecting quslity and work with the
guest in mind in order to achieve profits.

To provide all employees with a friendly, cooperative and rewarding environment which
encourages long- term, satisfying, growth employment. We will hire smartly, train diligently
and become an industry leader in the way we educate each member of the team.

Recognising that our people are the heart of the business, we will strive to encourage a culture
of co-operation, understanding and mutual respect.

Our commitment to our guest will mean that our business will never become stagnant and the
team will innovate, develop and progress the business at every level.

The guest is our business and the business is our guest.
Our first response to our guests or colleagues will always be Yes.

We are a dynamic workforce who will always assist each other and therefore we will never say
“It's not my job”.

We are all brand ambassadors for the company.

Each day “Choose your mood” and to remember we can positively or negatively effect a persons
day.
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Dear Shareholders,

On behalf of the Board of Directors, | have the pleasure in submitting the Annual Report and the consolidated
financial statements of Bahrain Family Leisure Company B.S.C. for the year ended 31st December, 2017. |
would like to thank the Board Members for their contribution and constant efforts during the past year. As
in the preceding years, our annual report for 2017 is available on our website “www.bflc.com.bh”.

The Board of Directors believes that the Company meets most of the recommendations made by Central
Bank of Bahrain on Corporate Governance. We have continued the process of Directors’ annual evaluations
and Board as a whole as stipulated in the Code. The positive conclusion from the evaluation suggests that
the Board performs its duties well and the areas Board should focus on are covered in order to contribute to
further the success of BFLC.

We are pleased to report on the results for the financial year 2017; a year in which we continued to build
on last year's Revenue and Profit. Despite continuing competitive challenges both our restaurant brands,
Bennigans & Cucina produced an improved sales and profit performances, with Bennigans in particular
performing strongly.

Bennigan’s Juffair has shown continued growth compared to last year in terms of revenue and Gross
Operating Profit. | am happy to inform you that Bennigan's Juffair restaurant received “Best North American
Restaurant in the Citibank/Fact Awards” during the year 2017.

Cucina has performed better than last year with a growth year on year. The 4th edition of Cucina’s popular
MasterChef competition, bigger and better than last year has performed well — each episode has been filmed
and aired on Bahrain TV as the competition progressed. This promotional showcase event really attracts the
crowds and has been widely covered in most media publications and newspapers. | am delighted to inform
you that Cucina restaurant has won “Favourite Italian Restaurant in the Citibank/Fact Awards” during the
year 2017.

As we announced last year, considering the popularity of Bennigan’s brand, we have opened a branch in Gulf
Suites Hotel Amwaj which has started to build a regular clientele in the local community. We were able to
complete our project on time and started our operation on 01 November, 2017. We received many positive
comments from the customers about the ambiance of the restaurant and we look forward to a successful
operation in years ahead.

Kazbah continues with its BISA operation and as we move into the New Year we are looking to restructure
this division in order to grow this part of the business. Kazbah has been awarded the catering contract for
the Ministry of Electricity & Water (EWA) in two locations. We are currently seeking new projects and hope to
grow the business with several additional projects by end 2018.

We are also developing Quick Service Restaurants (QSR) concepts for the different brands and aim to open
our first QSR in 2018.



| would like to highlight that BFLC remain major shareholder of Bahrain Cinema Company with 6.93%
shareholding or 5,724,070 shares. We received BD 228,962.800 as dividend during the year 2017.

BFLC has leased 163 Sgm areas at the QOasis Mall building to develop a QSR Restaurant. The building
construction expected to complete by March 2018 and we anticipate opening the outlet by August, 2018.

The company will also move into the Food Truck business, developing innovative concepts that can feature
at key events held in Bahrain. The Board has approved the project and we anticipate commencing the project
by third quarter of the year 2018.

These additions will assist us to boost the revenue and the profitability of BFLC in the coming years.

Our statutory auditors will provide more details about operating results for the year 2017.

On behalf of the shareholders of Bahrain Family Leisure Company B.S.C., the Board of Directors would like
to express our sincere gratitude and appreciation to H.M. King Hamad Bin Isa Al Khalifa, H.R.H. Prince Khalifa
Bin Salman Al Khalifa, the Prime Minister, H.R.H. Prince Salman Bin Hamad Al Khalifa, the Crown Prince and
Commander in Chief of the Bahrain Defense Force, the Ministers, Undersecretaries, Directors and Heads
of Government Departments, for the immeasurable interest, guidance and encouragement accorded to
Bahrain Family Leisure Company B.S.C. The sentiments are also extended to our clients, patrons and most
of all the people of Bahrain. We thank you for your continued support, trust and confidence as we strive for
progress. The Board would also like to express their appreciation to the shareholders and Bankers of the
Company for their continued support.

Mr. Ageel Raees, Nominated Director of Gulf Hotels Group, resigned from the Board with effect from June,
2017. The Board places on record their appreciation of the valuable guidance given by him as a Member of
the Board as well as Managing Director/Chairman of the Executive Committee.

The Board also takes immense pleasure in welcoming Mr. Ron Peters as a Member of the Board and
nominating him to the Executive Committee & Corporate Governance Committee. We are sure that BFLC
will benefit enormously from his knowledge and valuable experience that will contribute positively to the
development and success of our Company.

The success of the Company would not have been possible without the hard work and dedication of the
management and staff. The Board of Directors joins me in extending our appreciation to the Company
Management. We congratulate Mr. Ibrahim Abdo, General Manager, and entire team who have done their
part in producing the best possible results in the year 2017. We are privileged to have such a committed and
capable team and are confident that this team will continue to produce the best possible results in 2018.

)

Abdul Latif Khalid Al Aujan
Chairman
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.
ADMINISTRATION AND CONTACT DETAILS

Commercial registration no.

Directors

Nominating and remuneration
committee

Audit committee

Executive Committee

Corporate governance
committee

Registered office

Registrars

Bankers

Auditors
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32196-01 obtained on 13 July 1994
32196-04 obtained on 5 August 2000
32196-05 obtained on 27 June 2001
32196-06 obtained on 21 November 2004
32196-07 obtained on 25 March 2006
32196-13 obtained on 21 August 2011
32196-14 obtained on 9 September 2014

Chairman

Vice-Chairman and
Managing Director

Mr. Abdul Latif Khalid Al Aujan
Mr. Garfield Jones

Mr. Adel Salman Kanoo Director
Mr. Bashar Mohammed Ali Alhassan Director
Mr. Sharif Mohammed Ahmadi Director
Mr. Ron Peters Director
Mr. Suresh Surana Director
Mr. Abdul Latif Khalid Al Aujan Chairman
Mr. Adel Salman Kanoo

Mr. Sharif Mohammed Ahmadi

Mr. Suresh Surana

Mr. Suresh Surana Chairman
Mr. Bashar Mohammed Ali Alhassan

Mr. Garfield Jones

Mr. Garfield Jones Chairman
Mr. Adel Salman Kanoo

Mr. Sharif Mohammed Ahmadi

Mr. Ron Peters

Mr. Adel Salman Kanoo Chairman

Mr. Sharif Mohammed Ahmadi
Mr. Suresh Surana
Mr. Ron Peters

Gulf Executive Offices
10™ Floor, Block No. 338
Adliya, PO Box 11612, Manama, Kingdom of Bahrain

Karvy Computershare W.L.L.

PO Box 514, Manama, Kingdom of Bahrain
National Bank of Bahrain

Bank of Bahrain and Kuwait

BDO

17th Floor, Diplomat Commercial Office Tower
PO Box 787, Manama, Kingdom of Bahrain




BAHRAIN FAMILY LEISURE COMPANY B.S.C.
CORPORATE GOVERNANCE REPORT

Board and Directors’ Responsibilities

The Board of Directors is accountable to shareholders for the proper and prudent investment and
preservation of Shareholder interests. The Board'’s role and responsibilities include but not limited to:

® Monitoring the overall business performance

* Monitoring management performance and succession plan for senior management
e Monitoring conflicts of interest and preventing abusive related party transactions

e Accurate preparation of the end of year financial statements

e (Convening and preparing the shareholders’ meeting

¢ Recommend dividend payable to Shareholders and ensure its execution

e Adapt, implement and monitor compliance with the company’s code of ethics

* Review the company’s objectives and policies relating to social responsibilities

e Select, interview and appoint General Manager and other selected members of the executive
management

In these respect, the Directors remain individually and collectively responsible for performing all
Board of Director’s tasks.

Material transactions requiring board approval
The following material transactions require board review, evaluation and approval:

e The company strategy
e The annual budget
e Major resource allocations and capital investments

e Management responsibilities and training, development and succession plan for Senior Man-
agement.

Election system of directors and termination process

Election/re-election of Board members takes place every three years at the Annual Ordinary General
Assembly Meeting.

Termination of a Board member’s mandate usually occurs by dismissal at the meeting of the
shareholders or by the member’s resignation from the Board of Directors.

Directors trading of company shares

The Directors did not trade in any shares during the year ended 31 December 2017.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.
CORPORATE GOVERNANCE REPORT

Code of conduct and procedures adopted by the Board for monitoring compliance

The Board and the Company’s employees are expected to maintain the highest level of corporate
ethics and personal behaviour. The Company has established a Code of Conduct which provides an
ethical and legal framework for all employees in the conduct of its business. The Code of Conduct
defines how the Company relates to its employees, shareholders and the community in which the
Company operates.

The Board of directors has adopted the Bahrain Family Leisure Company code of Business conduct
and a company Whistle-blower policy to monitor compliance with company ethics.

The Code of Conduct provides clear directions on conducting business internationally, interacting
with governments, communities, business partners and general workplace behaviour having regard
to the best practice corporate governance models. The Code of Conduct sets out a behavioural
framework for all employees in the context of a wide range of ethical and legal issues. The Code of
Conduct will be published in the ‘Corporate Governance’ section of the Company’s website.

The Board of Directors consists of 7 members as of 31 December 2017.

The Board has been elected in March 2016 for a period of 3 years.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.
CORPORATE GOVERNANCE REPORT

Number of Directorships in

Name of board members Listed Companies
1 Mr. Abdul Latif Khalid Al Aujan one
2 Mr. Garfield Jones Nil
3 | Mr. Adel Salman Kanoo Nil
4 Mr. Bashar Mohd Alhasan Nil
5 Mr. Sharif Mohd Ahmadi Nil
6 Mr. Ron Peters Nil
7 Mr. Suresh Surana Nil

The Company should hold a minimum of 4 Board meetings during each year. During the year ended 31 December 2017,
Seven Board meetings were held. The following table summarizes the information about Board of Directors meeting
dates and attendance of directors at each meeting:

Names of Directors Present 08-Jan 20-Feb 10-Apr 24-Apr 31-Jul 30-Oct 27-Nov
1 Mr. Abdul Latif Khalid Al Aujan v v v v v v v
2 Mr. Ageel Raees* v v x x x x x
3 Mr Garfield Jones v v v v v v v
4 Mr. Adel Salman Kanoo x x v x v v v
5  Mr.Bashar Mohd Alhasan v v x v v v v
6 Mr. Sharif Mohd Ahmadi v v v v v v v
7 Mr.Ron Peters** x x x x v v
8  Mr.Suresh Surana v v v v v v v

*Mr. Ageel Raees has resigned from the Board on 8 June 2017.
**Mr. Ron Peters has joined the Board on 31 July 2017.

Total remuneration paid to the Board BD 21,600 as basic fee.

The following table summarizes the information about the profession and business title of each of the Executive

Management:
Name of Executive Business
Member Designation Profession Title Experience Qualification
Mr. Ibrahim Abdo General Manager Administration GM 22 EUEEss il
Management/F&B
Mr. K T Pauly Financial Controller = Administration FC 34 Conmmenas
Graduate

The total remuneration paid to the executive management is BD 52,800.

ANNUAL REPORT 2017 0




BAHRAIN FAMILY LEISURE COMPANY B.S.C.
CORPORATE GOVERNANCE REPORT

The following table summarizes the information about Board Committees, their members and objectives:

Audit Reviews the internal audit program Mr. S hs Executive / Non
Committee r. Suresh Surana

and internal control  system, Independent

considers major findings of internal Non-Executive /

audit reviews, investigations and Mr. Bashar Mohd Alhasan Independent

managements response. Ensures

coordination among the internal and ] Executive / Non
. Mr. Garfield Jones

external auditors. Independent

The Company should hold a minimum of 4 Audit committee meetings during each year. During
the year ended 31 December 2017, 4 audit committee meetings were held. The following table
summarizes the information about committee meeting dates and attendance of directors at each
meeting:

12 - February 23 - April 30 - July 29 - October
Mr. Suresh Surana v v v v
Mr. Bashar Mohd Alhasan v v v v
Mr. Garfield Jones v v v v

Total remuneration paid to the Audit Committee members during 2017 is BD 3,800 as basic fee.

Identify persons qualified to become members Mr. Abdul Latif Khalid Al Non-Executive /
of the board of directors and senior executive Aujan Independent
management of the company, with the exception
of the appointment of internal auditors.
Determine the appropriate size and composition
Nominating & of the Board and committees of the board. Making
recommendations to the board on the removal and = Mr. Adel Salman Kanoo  Non-Executive /
appointment of directors. Developing a succession Independent
plan for the Board and senior management and
regularly reviewing the plan.

Remuneration
Committee

Mr. Sharif Mohd Ahmadi  Non-Executive /
Review, Recommend and Determine remuneration Independent
and incentive policies for the Board of Directors and
Senior Management, having regard to prevailing
market rates for similar roles and making them as = Mr. Suresh Surana Executive / Non
attractive so as to retain and attract quality people Independent
to run the company successfully.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.
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The Company should hold a minimum of 2 Nominating and Remuneration committee meetings
during each year. During the year ended 31 December 2017, 2 Nominating and Remuneration
committee meetings were held. The following table summarizes the information about committee
meeting dates and attendance of directors at the meeting:

24 - April 30 - October
Mr. Abdul Latif Khalid Al Aujan v v
Mr. Adel Salman Kanoo x v
Mr. Sharif Mohd Ahmadi v v
Mr. Suresh Surana v v
Total remuneration paid to the Nominating & Remuneration Committee members during 2017 is
BD 2,250 as basic fee.
Corporate Corporate governance committee is an internal system Mr. Adel Salman Non-Executive /
Governance that encompasses polices, processes, people, and Kanoo Independent
Committee which makes sure the needs of shareholders and other S

stakeholders are met in full. This will be accomplished by Mr. Garfield Jones
directing and controlling managing activities using good
business practices, objectivity, accountability and integrity.

Non Independent
Mr. Sharif Mohd Non-Executive /

Corporate Governance Committee implements Corporate Ahmadi Independent
Culture of the organization, commitment of the board and Executive /
X Mr. Ron Peters
senior management towards the corporate governance Non Independent
framework and approach of company to adhere to the Executive /
i i ; Mr. Suresh Surana
code as integrity program rather than as compliance Non Independent

program.

The Company should hold a minimum of 2 Corporate Governance committee meetings during
each year. During the year ended 31 December 2017, 2 Corporate Governance committee meetings
were held. The following table summarizes the information about committee meeting dates and
attendance of directors at each meeting:

10-April 24-October
Mr. Adel Salman Kanoo v v
Mr. Garfield Jones** v x
Mr. Sharif Mohd Ahmadi v v
Mr. Ron Peters* x v
Mr. Suresh Surana v v

*Mr. Ron Peters has joined the committee on 31 July 2017.

**Mr. Garfield Jones has attended the 10 April committee meeting in the absence of Mr. Ageel Raees.

Total remuneration paid to the Corporate Governance Committee during 2017 is BD 2,500 as basic fee.
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Executive  The Executive Committee shall be appointed Executive / Non
. ) Mr. Ageel Raees
Committee by the Board and shall consist of Chairman Independent
and minimum two members of the Board. The Mr. Adel Sal K Non-Executive /
Executive Committee shall act on behalf of the ' /0 2@iman fanoo Independent
Board of Directors to determine matters which, ) _ Non-Executive /
in the judgement of the Chairman of the Board, Mr. Sharif Mohd Ahmadi Independent

do not warrant convening a special meeting of
the Board but should not be postponed until Mr. Garfield Jones
the next scheduled meeting of the Board.

Executive / Non
Independent

Executive / Non
Independent

During the year ended 31 December 2017, 3 Executive committee meetings were held. The following
table summarizes the information about committee meeting dates and attendance of directors at
each meeting:

Mr. Ron Peters

06 - February 24 - July 24 - October
Mr. Ageel Raees* v x x
Mr. Garfield Jones v v v
Mr. Adel Salman Kanoo v v v
Mr. Sharif Mohd Ahmadi v v v
Mr. Ron Peters** x x v

Total remuneration paid to the Executive Committee during 2017 is BD 3,600 as basic fee.

*Mr. Ageel Raees has resigned from the committee on 8 June 2017.
**Mr. Ron Peters has joined the committee on 31 July 2017.

Corporate governance code

The Board and the Company’s employees are expected to maintain the highest level of corporate
ethics and personal behaviour. The Company has established a Code of Conduct which provides an
ethical and legal framework for all employees in the conduct of its business. The Code of Conduct
defines how the Company relates to its employees, shareholders and the community in which the
Company operates. The Board of directors has adopted the code of Business Conduct and a company
Whistle-blower policy to monitor compliance with company ethics.

There have been no changes to the Company corporate governance guidelines of the Company
during 2017.

Compliance with the corporate governance code

The Code of Conduct provides clear directions on conducting business internationally, interacting
with governments, communities, business partners and general workplace behaviour having regard
to the best practice corporate governance models. The Code of Conduct sets out a behavioural
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.
CORPORATE GOVERNANCE REPORT

framework for all employees in the context of a wide range of ethical and legal issues. The Code of
Conduct has been published in the “Corporate Governance” section of the Company’s website.

Compliance with the corporate governance code

BFLC currently complies with all the provisions of the Code with the exception of the following:

(1) HC 1.8.6 of the CBB Rule Book volume 6 relating to Corporate Governance requires that the board
shall establish a Corporate Governance Committee of at least 3 independent directors. However,
the current composition of the Corporate Governance Committee is of 2 independent and 3 non-
independent directors.

(2) HC 3.2.1 of the CBB Rule Book volume 6 relating to Corporate Governance requires the Chairman
of Audit Committee to be an independent director. The current chairman of the Audit Committee
is a non-independent director.

The above points have been discussed in the Board of Directors meeting and they are of the opinion
that these do not dilute the highest standards of corporate governance that the Company maintains
and at present it is not possible to keep the required Board Committee composition as required by
the CBB rule Book Volume VI. However, the Board of Directors have noted the point and commented
that the Company will aim to formulate the Committees as per the regulatory requirements in due
course.

“The Board of directors has adopted the corporate governance code and a company Whistle blower
policy to monitor compliance with company ethics. The Code of Conduct provides clear directions
on conducting business internationally, interacting with governments, communities, business
partners and general workplace behaviour having regard to the best practice corporate governance
models. The Code of Conduct sets out a behavioural framework for all employees in the context of
a wide range of ethical and legal issues. The Code of Conduct will be published in the ‘Corporate
Governance’ section of the Company’s website.”

Conflict of interest:

In 2017, no instances of conflict of interest have arisen. In the instance of a conflict of interest arising
as a result of any business transaction or any type of resolution to be taken, the concerned Board
member shall refrain from participating at the discussion of such transaction or resolution to be
taken. In this respect, BFLC Board members usually inform the Board of a potential conflict of interest
prior to the discussion of any transaction or resolution. The Board member(s) concerned would also
refrain from voting in any instance where a conflict of interest shall arise.

Evaluation of Board and Chairman Performance

This is discussed in the Annual General Meeting and will also be taken up as part of Corporate
Governance Code.
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Means of communication with shareholders and investors

The Company is committed to providing relevant and timely information to its shareholders in
accordance with its continuous disclosure obligations under the Corporate Governance Code.

Information is communicated to shareholders through the distribution of the Company’s Annual
Report and other communications. All releases are posted on the Company’s website and released
to the shareholders in a timely manner.

The Company Secretary is responsible for communications with the shareholders and ensuring that
the Company meets its continuous disclosure obligations.

Management of principal risks and uncertainties faced by the Company

The Board as a whole and management are assessing the risk from time to time. Board of Directors
discuss and take proper measures for risks faced by the Company.

Review of internal control processes and procedures

The Review of Internal control process and procedures is performed regularly by the Company’s
internal auditors to ensure the efficiency.

Signed on behalf of the Board:

W S

Abdul Latif Khalid Al Aujan Garfield Jones
Chairman Vice Chairman and Managing Director

14 February 2018
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Opinion

We have audited the financial statements of Bahrain Family Leisure Company B.S.C.
(“the Company”), which comprise the statement of financial position as at 31 December 2017,
and the statement of profit or loss and other comprehensive income, the statement of changes
in shareholders’ equity and the statement of cash flows for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies. In our opinion, the
accompanying financial statements present fairly, in all material respects, the financial position of
the Company as at 31 December 2017, and its financial performance and its cash flows for the year
then ended in accordance with International Financial Reporting Standards (IFRSs).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our
responsibilities under those standards are further described in the Auditor’'s Responsibilities for
the Audit of the Financial Statements section of our report. We are independent of the Company
in accordance with the International Ethics Standards Board for Accountants’ code of Ethics for
professional Accountants (“IESBA Code”), and we have fulfilled our other ethical responsibilities in
accordance with IESBA Code. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Key audit matters

Key audit matters are those matters that, in our professional judgment, were of most significance
in our audit of the financial statements for the year ended 31 December 2017. These matters were
addressed in the context of our audit of the financial statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on these matters. The key audit matters
include:

Revenue recognition

Revenue represents sale of food, beverages, entertainment and other miscellaneous income. Sales
are recognised when the significant risks and rewards of ownership of the goods have passed to the
buyer and the amount of revenue can be measured reliably.

Our procedures included considering appropriateness of revenue recognition as per the Company
policy including those relating to discounts and assessing compliance with the policies in terms of
applicable accounting standards. We tested effectiveness of internal controls implemented by the
Company on the revenue cycle. We assessed sales transactions taking place at either side of the
statement of financial position date to assess whether the revenue was recognised in the correct
period. We also performed analytical review on revenue based on trends in monthly sales and profit
margins.

BDO, a Bahraini registered establishment, C.R. No. 10201, is a member of BDO International Limited, a UK company limited by guarantee, and

forms part of the international BDO network of independent member firms.
BDO is the brand name for the BDO International network and for each of the BDO Member Firms.
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Financial assets at fair value through profit or loss

The Company has quoted investments amounting to BD6,813,529 disclosed in Note 7 which form
a material balance in the financial statements of the Company and are subject to change in the fair
value. This could have significant impact on the Company’s results if assets are misstated.

Our audit procedures included the testing of investments acquired and sold during the year
on a sample basis, testing of ownership and classification and testing of fair value of the quoted
investments with the listed prices in the relevant stock exchange.

Other information

Management is responsible for the other information. The other information comprises the
information included in the Directors’ report and Corporate Governance report but does not include
the financial statements and our auditor’s report thereon. Our opinion on the financial statements
does not cover the other information and we do not express any form of assurance conclusion
thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information; we are required to report that fact. We have nothing to report
in this regard.

Responsibilities of management and Those Charged With Governance (“TCWG”) for the
financial statements

Management is responsible for the preparation and fair presentation of these financial statements
in accordance with International Financial Reporting Standards, and for such internal control as
management determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Company
or to cease operations, or have no realistic alternative but to do so. Those Charged With Governance
are responsible for overseeing the Company’s financial reporting process.

BDO, a Bahraini registered establishment, C.R. No. 10201, is a member of BDO International Limited, a UK company limited by guarantee, and
forms part of the international BDO network of independent member firms.
BDO is the brand name for the BDO International network and for each of the BDO Member Firms.
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Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with ISAs will always detect a material misstatement when
it exists. Misstatements can arise from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

e Identify and assess the risk of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control;

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company’s internal control;

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management;

e Conclude on the appropriateness of management’s use of the going concern basis of accounting
and based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the Company’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in
our auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events or conditions may cause the Company
to cease to continue as a going concern; and

e Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.

BDO, a Bahraini registered establishment, C.R. No. 10201, is a member of BDO International Limited, a UK company limited by guarantee, and
forms part of the international BDO network of independent member firms.
BDO is the brand name for the BDO International network and for each of the BDO Member Firms.
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We communicate with management and TCWG regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

We also provide TCWG with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with TCWG, we determine those matters that were of most
significance in the audit of the financial statements of the current period and are therefore the key
audit matters. We describe these matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare circumstances, we determine that a
matter should not be communicated in our report because the adverse consequences of doing so
would reasonably be expected to outweigh the public interest benefits of such communication.

Report on other legal and regulatory requirements
Further, as required by the Bahrain Commercial Companies Law, Decree Number 21 of 2001, we
report that:

(1) we have obtained all the information we considered necessary for the purpose of our audit;

(2) the Company has carried out stock taking in accordance with recognised procedures and has
maintained proper books of account and the financial statements are in agreement therewith;
and

(3) the financial information included in the Directors’ report is consistent with the books of account
of the Company.

In addition, we report that nothing has come to our attention which causes us to believe that the
Company has breached any of the applicable provisions of the Bahrain Commercial Companies
Law, Decree Number 21 of 2001, the Central Bank of Bahrain (CBB) Rule Book (applicable provisions
of Volume 6) or of its Memorandum and Articles of Association, which would materially affect its
activities, or its financial position as at 31 December 2017.

BDOo

Manama, Kingdom of Bahrain
14 February 2018

BDO, a Bahraini registered establishment, C.R. No. 10201, is a member of BDO International Limited, a UK company limited by guarantee, and
forms part of the international BDO network of independent member firms.
BDO is the brand name for the BDO International network and for each of the BDO Member Firms.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

31 December 31 December
Notes 2017 2016
ASSETS
Non-current assets
Property, plant and equipment 5 545,360 350,429
Intangible assets 6 23,041 4,017
Financial assets at fair value through profit or loss 7 6,813,529 5,909,241
7,381,930 6,263,687
Current assets
Inventories 8 34,553 23,930
Prepayments and other receivables 9 101,154 86,923
Cash and cash equivalents 10 502,235 634,516
637,942 745,369
Total assets 8,019,872 7,009,056
EQUITY AND LIABILITIES
Capital and reserves
Share capital 11 4,000,000 4,000,000
Statutory reserve 12 794,927 693,139
Capital reserve 13 68,245 68,245
Retained earnings 2,932,511 2,286,422
Treasury shares 11 (400,000) (400,000)
Total equity 7,395,683 6,647,806
Non-current liabilities
Employees’ terminal benefits 14 74,145 63,322
Current liabilities
Trade and other payables 15 550,044 297,928
Total liabilities 624,189 361,250
Total equity and liabilities 8,019,872 7,009,056

These financial statements, set out on pages 16 to 40, were approved and authorised for issue by the
Board of Directors on 14 February 2018 and signed on their behalf by:

b Rt

Abdul Latif Khalid Al Aujan Garfield Jones
Chairman Vice-Chairman and Managing Director
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

Year ended Year ended
31 December 31 December
Notes 2017 2016
Operating income, net 16 1,337,861 1,238,640
Operating costs 17 (1,178,165) (1,059,249)
Operating gross profit 159,696 179,391
Expenses
Staff costs (80,464) (75,797)
General and administrative expenses (95,041) (53,114)
Selling and advertising expenses (63,260) (46,169)
Depreciation on property, plant and equipment 5 (7,440) (14,122)
Amortisation of intangible assets 6 (3,699) (6,949)
Directors’ fees (33,750) (25,450)
Total expenses (283,654) (221,601)
Loss before investment and other income (123,958) (42,210)
Investment and other income 18 1,141,835 197,841
Net profit and other comprehensive income for the year 1,017,877 155,631
Basic and diluted earnings per share 19 Fils 28.27 Fils 4.32

These financial statements, set out on pages 16 to 40, were approved and authorised for issue by the
Board of Directors on 14 February 2018 and signed on their behalf by:

Abdul Latif Khalid Al Aujan Garfield Jones
Chairman Vice-Chairman and Managing Director
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(Expressed in Bahrain Dinars)

Operating activities
Net profit for the year

Adjustments for:
Depreciation on property, plant and equipment

Unrealised fair value (gain)/loss on financial assets at
fair value through profit or loss

Amortisation of intangible assets

Interest income

Dividend income

Profit on disposal of property, plant and equipment
Changes in operating assets and liabilities:

Inventories

Prepayments and other receivables

Trade and other payables

Employees’ terminal benefits, net

Net cash provided by operating activities

Investing activities
Purchase of property, plant and equipment

Purchase of Intangible assets

Proceeds from disposal of property, plant and equipment

Interest received
Dividend received
Net cash (used in)/provided by investing activities

Financing activities
Dividends paid

Net cash used in financing activities

Net (decrease)/increase in cash and cash equivalents

Cash and cash equivalents, beginning of the year

Cash and cash equivalents, end of the year

4

Notes

18
18
18

18
18

20

10

31 December
2017

1,017,877

117,993

(904,288)
3,699
(3,390)
(229,046)
(4,440)

(10,623)
49,219
84,493
10,823

132,317

(312,924)

(22,723)
4,440
3,390

229,046

(98,771)

(270,000)
(270,000)
(236,454)

585,857

349,403

BAHRAIN FAMILY LEISURE COMPANY B.S.C.

31 December
2016

155,631

119,977

45,366
6,949
(4,899)
(229,046)
(3,050)

(9,098)
(20,197)
(36,420)

9,741

34,954

(4,110)

3,050
4,899
229,046

232,885

267,839
318,018

585,857
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

Bahrain Family Leisure Company B.S.C. (“the Company”) is a Bahraini public shareholding company
registered with the Ministry of Industry and Commerce in the Kingdom of Bahrain. The Company
obtained its commercial registration number 32196 on 13 July 1994.

The principal activities of the Company are operating restaurants, providing services related to family
entertainment, supply of amusement related equipment and investing in businesses with similar
objectives to those of the Company.

Until 2011, the Company operated two franchise restaurants, one under the name of “Ponderosa
Steakhouse” and other under the name of “Bennigan’s Restaurant”. In 2012, the Company established
a new restaurant under the name of “Cucina Italiana” and also started catering service under the
name “Kazbah Catering”. In 2014, “Ponderosa Steakhouse” has been closed and a new restaurant was
opened under the name of “Bayti”. In 2015, “Bayti” operations has been discontinued, however, its
commercial registration is still active.In 2017, the Company has opened a new restaurant “Bennigan’s
Restaurant” (Amwaj).

The registered office of the Company is in the Kingdom of Bahrain.

Name and status of the divisions:

Name Commercial registration number Status
Bahrain Family Leisure Company 32196-01 Active
Kazbah 32196-04 Active
Ponderosa steak house 32196-05 Active
Kids Fun 32196-06 Active
Bennigan’s 32196-07 Active
Cucina ltaliana 32196-13 Active
Bayti 32196-14 Active

Statement of compliance

The financial statements have been prepared in accordance with the International Financial Reporting Standards
(“IFRS”) as promulgated by the International Accounting Standards Board (“IASB”), interpretations issued by
the International Financial Reporting Interpretations Committee (“IFRIC”), and in conformity with the Bahrain
Commercial Companies Law, the Central Bank of Bahrain (CBB) Rule Book (applicable provisions of Volume 6)
and CBB directives, regulations and associated resolutions, rules and procedures of the Bahrain Bourse.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

Basis of presentation

The financial statements have been prepared using the going concern assumption under the
historical cost convention except for investments classified as financial assets at fair value through
profit or loss which are recorded at their fair market values at the statement of financial position date.

The preparation of financial statements in conformity with IFRS requires the use of certain critical
accounting estimates. It also requires management to exercise its judgment in the process of applying
the Company’s accounting policies. The areas involving a higher degree of judgment or complexity
or areas where assumptions and estimates are significant to the financial statements are disclosed in
Note 4.

The functional and presentation currency of the Company is Bahrain Dinars (BD).
Improvements/amendments to IFRS 2014/2016 and 2015/2017 cycle

Improvements/amendments to IFRS/IASissuedin2015/2017 cycle contained numerousamendments
to IFRS that the IASB considers non-urgent but necessary. ‘Improvements to IFRS’ comprise
amendments that result in accounting changes to presentation, recognition or measurement
purposes, as well as terminology or editorial amendments related to a variety of individual IFRS
standards. The amendments are effective for the Company’s annual audited financial statements
beginning on or after 1 January 2017 and subsequent periods with earlier adoption permitted. No
material changes to accounting policies are expected as a result of these amendments.

Standards, amendments and interpretations effective and adopted in 2017

None of the amendments to standards that were made effective and applicable to the Company in
2017 had any significant effect on these financial statements.

Standards, amendments and interpretations issued and effective in 2017 but not relevant
The following new standards, amendments to existing standards and interpretations to published

standards are mandatory for accounting periods beginning on or after 1 January 2017 or subsequent
periods, but are not relevant to the Company’s operations:

Standard or Effective for annual
Interpretation Title periods beginning on or after
IAS 12 Income taxes 1 January 2017
IFRS 12 Disclosure of interest in other entities 1 January 2017
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)
Standards, amendments and interpretations issued but not yet effective in 2017

The following new/amended accounting standards and interpretations have been issued, but are not
mandatory for financial year ended 31 December 2017. They have not been adopted in preparing the
financial statements for the year ended 31 December 2017 and are expected to affect the entity in the
period of initial application. In all cases, the entity intends to apply these standards from application
date as indicated in the table below:

Effective for annual

Standard or periods beginning
Interpretation Title on or after
IAS 12 Income taxes 1 January 2019
IAS 23 Borrowing costs 1 January 2019
IAS 28 Investments in associates and joint ventures 1 January 2018
IAS 40 Investment property 1 July 2018
IFRS1 First time adoption of International Financial Reporting Standards 1 January 2018
IFRS 2 Share-based payment 1 January 2018
IFRS 3 Business combinations 1 January 2019
IFRS 4 Insurance contracts 1 January 2018
IFRS 9 Financial Instruments 1 January 2018
IFRS 11 Joint arrangements 1 January 2019
IFRS 15 Revenue from contracts with customers 1 January 2018
IFRS 16 Leases 1 January 2019
IFRS 17 Insurance contracts 1 January 2021
IFRIC 22 Foreign currency transactions and advance consideration 1 January 2018
IFRIC 23 Uncertainty over income tax treatments 1 January 2019

There would have been no change in the operational results of the Company for the year ended
31 December 2017 had the Company early adopted any of the above standards applicable to the
Company, except for IFRS 9, IFRS 15 and IFRS 16, the impact of which is being assessed by the
Company.

Early adoption of amendments or standards in 2017

The Company did not early-adopt any new or amended standards in 2017.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

A summary of the significant accounting policies adopted in the preparation of these financial
statements is set out below. These policies have been consistently applied to all the years presented,
unless stated otherwise.

Property, plant and equipment are stated at historical cost less accumulated depreciation. Cost
includes all costs directly attributable to bringing the asset to working condition for its intended use.

Depreciation is calculated on the straight-line basis to write-off the cost of property, plant and
equipment to their estimated residual values over their expected economic useful lives as follows:

Buildings on leasehold land 20 years
Kitchen equipment 3-7years
Furniture, fixtures and office equipment 5 years
Motor vehicles 5 years

Where the carrying amount of an asset is greater than its estimated recoverable amount, it is written-
down immediately to its recoverable amount.

Gains and losses on disposal of property, plant and equipment are determined by reference to their
carrying amount and are taken into account in determining net profit.

Repairs and renewals are charged to the statement of profit or loss and other comprehensive income
when they are incurred.

Intangible assets consist of fees paid for the acquisition of franchise rights and area development
costs. The intangible assets with a finite useful life are capitalised and amortised using the straight-
line method over the term of the franchise.

The carrying value of franchise rights is reviewed for impairment annually when the asset is not yetin

use or more frequently when an indicator of impairment arises during the reporting year indicating
that the carrying value may not be recoverable.

The Company classifies its financial assets at fair value through profit or loss and loans and receivables.
This classification depends on the purpose for which the asset is acquired.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

All investments in equity instruments and contracts on those instruments are measured at fair
value. Assets in this category are included in non-current assets unless management has the express
intention of holding the investment for less than 12 months from the statement of financial position
date, or unless they will need to be sold to raise operating capital, in which case they are included in
current assets.

All purchases and sales of investments are recognised on the trade date, which is the date that
the Company commits to purchase or sell the asset. Cost of purchase includes transaction costs.
Investments are derecognised when the rights to receive cash flows from the investments have
expired or have been transferred and the Company has substantially transferred all the risks and
rewards of ownership.

Financial assets at fair value through profit or loss are subsequently re-measured at their fair values
and any changes in fair values of such investments, subsequent to initial recognition, are included in
the statement of profit or loss and other comprehensive income.

These assets are non-derivative financial assets with fixed or determinable payments that are not
quoted in an active market. They arise principally through the provision of goods and services to
customers (e.g. trade receivables), but also incorporate other types of contractual monetary asset.
They are initially recognised at fair value plus transaction costs that are directly attributable to their
acquisition or issue, and are subsequently carried at amortised cost using the effective interest rate
method, less provision for impairment.

The Company’s loans and receivables comprise other receivables and cash and cash equivalents in
the statement of financial position.

Other receivables are carried at their anticipated realisable values. An allowance is made for impaired
other receivables based on a review of all outstanding amounts at the year-end.

For the purpose of the cash flows statement, cash and cash equivalent comprise cash on hand and
bank balances.

The financial liabilities of the Company consist of trade and other payables. These financial liabilities
are initially recognised at fair value and are subsequently re-measured at amortised cost using the
effective interest method.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

Trade and other payables are recognised for amounts to be paid in the future for goods or services
received, whether billed by the supplier or not.

Inventories are stated at the lower of cost and net realisable value. Cost, which is determined on the
first in first out basis, comprises expenditure incurred in the normal course of business in bringing
inventories to their present location and condition. Net realisable value is the estimate of the selling
price in the ordinary course of business net of selling expenses. Where necessary, an allowance is
made for obsolete, slow-moving and defective inventories. The stock is counted and verified on a
monthly basis. The differences, if any, are updated in the system. The old/perishable items are written
off on a periodic basis.

Financial instruments issued by the Company are classified as equity only to the extent that they do
not meet the definition of a financial liability or financial asset. The Company’s ordinary shares are
classified as equity instruments.

Shares of the Company re-acquired at the statement of financial position date are designated as
treasury shares until these are reissued or cancelled. The nominal value of the treasury shares is
shown as a deduction from reserves with the difference between the nominal value of the shares and
the purchase price being adjusted against the capital reserve. The gains or losses on sale of treasury
shares are recognised in the statement of changes in shareholders’ equity.

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed
as the related service is provided. A provision is recognised for the amount expected to be paid under
short-term cash bonus or profit-sharing plans if the Company has a present legal or constructive
obligation to pay this amount as a result of past service provided by the employee and the obligation
can be estimated reliably.

Employee benefits and entitlements to annual leave, holiday, air passage and other short-term
benefits are recognised as they accrue to the employees. The Company contributes to the pension
scheme for Bahraini nationals administered by the Social Insurance Organisation in the Kingdom of
Bahrain. This is a defined contribution pension plan and the Company’s contributions are charged to
the statement of profit or loss and other comprehensive income in the year to which they relate. In
respect of this plan, the Company has a legal obligation to pay the contributions as they fall due and
no obligation exists to pay the future benefits.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

The expatriate employees of the Company are paid leaving indemnity in accordance with the
provisions of the Bahrain Labour Law. The Company accrues for its liability in this respect on an
annual basis.

Revenue represents sale of food, beverages, entertainment and other miscellaneous income. Sales
are recognised when the significant risks and rewards of ownership of the goods have passed to the
buyer and the amount of revenue can be measured reliably.

Dividend and other income are recognised when the Company’s right to receive payment is
established.

Leases where a significant portion of the risks and rewards of ownership are retained by the lessor are
classified as operating leases. Payments made under operating leases (net of any incentives received
from the lessor) are charged to the statement of profit or loss and other comprehensive income on a
straight-line basis over the period of the lease.

Foreign currency transactions are accounted for at the rates of exchange prevailing on the dates of
the transactions. Gains and losses resulting from the settlement of such transactions and from the
translation, at the year-end rates, of monetary assets and liabilities denominated in foreign currencies,
are recognised in the statement of profit or loss and other comprehensive income. Non monetary
items measured at fair value in a foreign currency are translated using the exchange rates at the date
when the fair value was determined. Non-monetary items that are measured in terms of historical
cost in a foreign currency are translated using the exchange rate at the date of the transaction.

Preparation of the financial statements in accordance with IFRS requires management to make
estimates and assumptions that affect the reported amounts of assets and liabilities and disclosure
of contingent assets and liabilities at the date of the financial statements, and the reported amounts
of revenue and expenses during the reporting period. The determination of estimates requires
judgments which are based on historical experience, current and expected economic conditions,
and all other available information. Actual results could differ from those estimates.

The most significant areas requiring the use of management estimates and assumptions relate to:

economic useful lives of property, plant and equipment and intangible assets;
fair value measurement;

provisions;

going concern; and

contingencies.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

Property, plant and equipment and Intangible assets are depreciated or amortised over their
economic useful lives. Useful lives are based on the management’s estimates of the period that
the assets will generate revenue or bring economic benefit to the Company. The economic useful
lives are periodically reviewed for continued appropriateness. Changes to estimates can result in
significant variations in the carrying value and amounts charged to the statement of profit or loss and
other comprehensive income in specific periods.

Anumberofassetsand liabilitiesincluded inthe Company’s financial statements require measurement
at, and/or disclosure of, fair value.

The fair value measurement of the Company’s financial and non-financial assets and liabilities
utilises market observable inputs and data as far as possible. Inputs used in determining fair value
measurements are categorised into different levels based on how observable the inputs used in the
valuation technique utilised are (the ‘fair value hierarchy’):

Level 1: Quoted prices in active markets for identical items (unadjusted)
Level 2: Observable direct or indirect inputs other than Level 1 inputs
Level 3: Unobservable inputs (i.e. not derived from market data)

The classification of an item into the above levels is based on the lowest level of the inputs used
that has a significant effect on the fair value measurement of the item. Transfers of items between
levels are recognised in the period they occur. The Company has only one category of financial assets
which is carried at fair value on a recurring basis. Disclosure relating to fair value hierarchy and basis
of measurement is included in Note 24.

The Company creates provisions for impaired other receivables to account for estimated losses
resulting from the inability of customers to make the required payments. At 31 December 2017, in
the opinion of the Company’s management, BD15,505 is required towards impaired trade receivables
(2016: BD15,505). Management bases its estimate on current overall economic conditions, ageing
of the other receivables balances, historical write-off experience, customer creditworthiness and
changes in payment terms. Changes in the economy, industry or specific customer conditions may
require adjustments to the impaired other receivables recorded in the financial statements.

The Company also creates provision for obsolete and slow-moving inventories.
At 31 December 2017, no provision is required for the obsolete and slow-moving inventories
(2016: BDN:il). Estimates of net realisable value of inventories are based on the most reliable evidence
available at the time the estimates are made. These estimates take into consideration fluctuations of
price or cost directly relating to events occurring subsequent to the statement of financial position
date to the extent that such events confirm conditions existing at the end of the period.
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

The management of the Company reviews the financial position on a periodical basis and assesses
the requirement of any additional funding to meet the working capital requirements and estimated
funds required to meet the liabilities as and when they become due. In addition, the shareholders of
the Company ensure that they provide adequate financial support to fund the requirements of the
Company to ensure the going concern status of the Company.

By their nature, contingencies will only be resolved when one or more future events occur or fail to
occur. The assessment of such contingencies inherently involves the exercise of significant judgment
and estimates of the outcome of future events.

Furniture,
Buildings on Kitchen fixtures and Motor

leasehold land equipment office equipment vehicles Total
Cost
At 31 December 2015 1,100,288 554,774 701,774 74,647 2,431,483
Additions during the year - - 4,110 - 4,110
Disposals during the year - - - (7,102) (7,102)
At 31 December 2016 1,100,288 554,774 705,884 67,545 2,428,491
Additions during the year - 46,631 264,553 1,740 312,924
Disposals during the year - - (66,017) (8,182) (74,199)
At 31 December 2017 1,100,288 601,405 904,420 61,103 2,667,216
Accumulated depreciation
At 31 December 2015 837,160 479,269 587,966 60,792 1,965,187
Charge for the year 48,209 15,345 51,418 5,005 119,977
On disposals - - - (7,102) (7,102)
At 31 December 2016 885,369 494,614 639,384 58,695 2,078,062
Charge for the year 48,351 18,091 46,488 5,063 117,993
On disposals - - (66,017) (8,182) (74,199)
At 31 December 2017 933,720 512,705 619,855 55,576 2,121,856
Net book value
At 31 December 2017 166,568 88,700 284,565 5,527 545,360
At 31 December 2016 214,919 60,160 66,500 8,850 350,429
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Depreciation on property, plant and equipment is charged in the statement of profit or loss and

other comprehensive income as follows:

Operating costs (Note 17)

Non-operating expenses

Year ended
31 December 2017

110,553
7,440

117,993

Year ended
31 December 2016

105,855
14,122

119,977

Operating costs represent the depreciation on the property, plant and equipment of the restaurants.

The Company operates from premises leased at a monthly rent of BD14,431 (2016: BD10,361) per

month.

Cost
Opening balance

Additions during the year
Closing balance

Accumulated amortisation
Opening balance

Amortisation charge for the year
Closing balance

Net book value

Franchise fee

Computer software

31 December 2017

263,693
22,723
286416

259,676
3,699
263,375
23,041

31 December 2017
19,635

3,406

23,041

31 December 2016

263,693

263,693

252,727
6,949
259,676
4,017

31 December 2016

4,017
4,017

Intangible assets include franchise fees paid for the brand Bennigan’s and computer software.

The carrying amount of intangible assets are reviewed annually and adjusted for impairment
where considered necessary. Based on the undiscounted projected revenues for next five years, no

impairment provision is considered necessary.
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(Expressed in Bahrain Dinars)

Opening balance

Unrealised fair value gain /(loss) (Note 18)

Closing balance

31 December 2017

5,909,241
904,288
6,813,529

31 December 2016
5,954,607

(45,366)

5,909,241

All the financial assets are denominated in Bahrain dinars and are considered non-current.

Financial assets at fair value through profit or loss account comprise equity securities listed on the
stock exchange and are stated at fair value based on their quoted market price at the close of business

on 31 December 2017.

Food
Beverage
Others

Other receivables

Provisions for impaired other receivables

Prepayments
Staff advances

Deposits

31 December 2017
9,578

18,911

6,064

34,553

31 December 2017
36,747

(15,505)

21,242

74,306

356

5,250

101,154

31 December 2016
6,719

12,286

4,925

23,930

31 December 2016
38,782

(15,505)

23,277

56,110

336

7,200

86,923

The Company’s prepayments and other receivables are denominated in Bahrain Dinars.

The movement in the provision for impaired other receivables is as follows:

Opening balance
Provision for the year

Closing balance

31 December 2017
15,505

15,505

31 December 2016
12,508

2,997

15,505

In the opinion of the Company’s management, the fair values of the other receivables are not
expected to be significantly different from their carrying values as at 31 December 2017.
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(Expressed in Bahrain Dinars)

31 December 2017 31 December 2016

Fixed deposits - 403,083
Call account balance* 476,223 222,393
Current account balance** 24,112 7,790
Cash on hand 1,900 1,250
Cash and bank balances 502,235 634,516
Restricted cash earmarked for the payment of

unclaimed dividends (Note 15) (152,832) (48,659)
Cash and cash equivalents 349,403 585,857

* The call account balances bear interest at an effective rate ranging from 0.25% to 0.75% (2016:
0.225% to 0.425%) per annum.

** The current account balances with banks are non-profit bearing.

The fixed deposit, having a maturity of less than 90 days from the date of inception and earn interest
rate of 1.5% per annum (2016: 1.5% per annum)

31 December 2017 31 December 2016

Authorised
200,000,000 (2016: 200,000,000) ordinary shares of 100 fils each 20,000,000 20,000,000

Issued and fully paid-up
40,000,000 (2016: 40,000,000) ordinary shares of 100 fils each 4,000,000 4,000,000

Treasury shares

Treasury shares were acquired consistent with the Ministry of Industry and Commerce’s approval to
purchase up to 10% of the Company’s issued and fully paid-up share capital. The nominal value of
these shares has been disclosed as deduction from reserves. The difference between the nominal
value of the acquired shares, and the purchase price, was credited to the capital reserve (Note 13).

Additional information on shareholding pattern

At 31 December, the names and nationalities of the major shareholders and the number of shares
held in excess of 5% or more of the outstanding shares are as follows:
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(Expressed in Bahrain Dinars)

2017 2016

Percentage of Percentage of

Number of shareholding Number of shareholding

Major shareholders Nationality shares interest shares interest
Others Various 24,602,500 61.51% 24,605,625 61.51%
Gulf Hotels Group B.S.C. Bahraini 9,700,000 24.25% 9,700,000 24.25%
Directors Bahraini 1,697,500 4.24% 1,694,375 4.24%
36,000,000 90.00% 36,000,000 90.00%

Treasury shares 4,000,000 10.00% 4,000,000 10.00%
40,000,000 100.00% 40,000,000 100.00%

The Company has only one class of equity shares and the shareholders have equal voting rights.

The distribution pattern of the issued share capital, setting out the number of shareholders and the
percentages broken down into the following categories are as follows:

Number of shares Number of Percentage of total

shareholders outstanding shares
2017 2016 2017 2016 2017 2016
Directors 1,697,500 1,694,375 7 7 4.24% 4.24%
Less than 1% 16,386,996 16,547,121 926 929 40.97% 41.37%
1% up to less than 10% 8,215,504 8,058,504 11 11 20.54% 20.14%
More than 20% 9,700,000 9,700,000 1 1 24.25% 24.25%
36,000,000 36,000,000 945 948 90.00% 90.00%
Treasury shares 4,000,000 4,000,000 = = 10.00% 10.00%
40,000,000 40,000,000 945 948 100.00% 100.00%

Details of directors’ interests in the issued share capital of the Company are as follows:

Number of shares

2017 2016

Abdul Latif Khalid Al Aujan 1,000,000 1,000,000
Adel Salman Kanoo 192,500 192,500
Bashar Mohammed Ali Alhassan 100,000 100,000
Sharif Mohammed Ahmadi 105,000 101,875
Garfield Jones * 100,000 100,000
Suresh Surana * 100,000 100,000
Aqgeel Raees ** 100,000 100,000
1,697,500 1,694,375

*Nominee directors of Gulf Hotels Group B.S.C.
**Nominee director of Gulf Hotels Group B.S.C. and he has resigned from the Board on 8 June 2017.
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Under the provisions of the Bahrain Commercial Companies Law Decree No. 21 of 2001, an amount
equivalent to 10% of the Company’s net profit before appropriations is required to be transferred to
a non-distributable reserve account until such time as a minimum of 50% of the issued share capital
is set aside. During the year, a transfer of BD101,788 has been made to the statutory reserve for the

year ended 31 December 2017 (2016: BD15,563).

Capital reserve represents the excess of nominal value of the shares over its purchase price of the

treasury shares acquired (Note 11).

The contributions made by the Company towards the pension scheme for Bahraini nationals
administered by the Social Insurance Organisation in the Kingdom of Bahrain for the year ended

31 December 2017 amounted to BD3,376 (2016: BD3,781).

The movement in the leaving indemnity liability applicable to expatriate employees is as follows:

Opening balance
Accruals for the year
Payments during the year
Closing balance

The number of staff employed by the Company

Trade payables

Amounts due to related parties (Note 22)
Unclaimed dividends (Note 10 and breakdown below)
Accruals and other payables

Provision for leave salary and air passage

31 December 2017

63,322
19,033
(8,210)
74,145

102

31 December 2017
116,473

3,011

152,832

237,624

40,104

550,044

31 December 2016

53,581
17,031
(7,290)
63,322

84

31 December 2016
73,451

1,670

48,659

142,135

32,013

297,928

Trade payables are denominated in Bahraini Dinars and are normally settled within 60 days of

@
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(Expressed in Bahrain Dinars)

the suppliers’ invoice date.
Amounts due to related parties are unsecured, bear no interest and have no fixed repayment terms.

In the opinion of the Company’s management, the fair values of the trade and other payables
approximate their carrying values.

A year wise break-down of the unclaimed dividends is as follows:

Relating to the year 31 December 2017 31 December 2016
2000 1,575 1,582
2001 1,382 1,390
2005 3,345 3,392
2008 10,825 10,868
2010 13,276 13,325
2012 17,779 18,102
2016 104,650 =
152,832 48,659

Year ended Year ended

31 December 2017 31 December 2016

Food sales 629,217 590,835
Beverages sales 629,427 556,038
Services charges 78,786 87,263
Toy machines sales 431 4,467
Cigarette sales - 37
1,337,861 1,238,640

Year ended Year ended

31 December 2017 31 December 2016

Staff costs 356,226 312,027
Food costs 173,520 165,835
Beverages costs 203,636 168,029
Depreciation of property, plant and equipment (Note 5) 110,553 105,855
Rent Expense 132,477 126,179
Other operating costs 201,753 181,324
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BAHRAIN FAMILY LEISURE COMPANY B.S.C.

(Expressed in Bahrain Dinars)

Unrealised fair value gain/(loss) on financial assets

1,178,165

Year ended
31 December 2017

1,059,249

Year ended
31 December 2016

at fair value through profit or loss account (Note 7) 904,288 (45,366)
Dividend income 229,046 229,046
Interest income 3,390 4,899
Profit on disposal of property, plant and equipment 4,440 3,050
Miscellaneous income 671 6,212

1,141,835 197,841

Basic and diluted earnings per share are calculated by dividing the net profit or loss attributable
to the shareholders by the weighted average number of ordinary shares in issue during the year,
excluding the treasury shares purchased and held by the Company.

Year ended Year ended

31 December 2017 31 December 2016

Net profit attributable to the shareholders 1,017,877 155,631
Weighted average number of ordinary shares 36,000,000 36,000,000
Basic and diluted earnings per share Fils 28.27 Fils 4.32

The Company does not have any potentially dilutive ordinary shares. Accordingly, the diluted
earnings per share and basic earnings per share are identical.

A dividend of BD270,000 representing 7.5% of the total issued and fully paid-up share capital (net
of treasury shares) of the Company for the year ended 31 December 2016 (2016: BDNil for the year
ended 31 December 2015) was approved by the shareholders in the Annual General Meeting of the
shareholders held on 15 March 2017, declared and subsequently paid in 2017.

The Board of Directors do not propose to pay any further dividends to the shareholders for the year
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ended 31 December 2017 (2016: BD270,000). This is subject to the approval of shareholders in the

annual general meeting.

The future aggregate minimum lease commitments under non-cancellable operating leases (Note 5)

are as follows:

Not later than 1 year
Later than 1 year but not later than 5 years

Later than 5 years

31 December 2017

173,177
678,019
310,970
1,162,166

31 December 2016
124,337
498,756
183,150
806,243

There are no capital commitments contracted for at the statement of financial position date (2016:

BDNil).

Parties are considered to be related if one party has the ability to control the other party or exercise
significant influence over the other party in making financial and operating decisions. Related
parties include the major shareholders, directors, key management personnel and their close family
members and such other companies over which the Company or its major shareholders, directors,
key management personnel and their close family members can exercise significant influence or can
be significantly influenced by those parties. Transactions with the related parties are authorised by
the management and are on arm’s length basis.

Transactions with related parties are as follows:

Related party

Related party relationship
Directors {

Directors
Gulf Hotel Group Shareholder
Abdul Latif Al Aujan Common
Food International Shareholder
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Type of transaction

Attendance fees for
attending Board meetings

Staff salary
AGM meeting hall rent etc.

Staff expenses

Purchase of food items

Year ended
31 December 2017

33,750

1,214

276

12,178

Year ended
31 December 2016

25,450

4,179
1,194

1,245

9,905
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(Expressed in Bahrain Dinars)

. Common .
Bahrain Gas W.L.L. Shareholder Purchase of cooking gas 4,176 3,769

Related party
relationship 31 December 2017 31 December 2016

Amounts due to related parties (Note 15)

Gulf Hotels Group B.S.C. Shareholder 297 -
Abul Latif Al Aujan Food International Common Shareholder 2,164 1,670
Bahrain Gas W.L.L. Common Shareholder 550 =

3,011 1,670

The Company’s activities are restricted to operating restaurants and catering assignments which are
subject to similar risks and returns. The Company also owns certain investments. The ownership and
returns on these investments do not form separate financial segments, hence no business segmental
information has been presented.

The Company operates only in the Kingdom of Bahrain and, hence, no geographical information is
presented in these financial statements.

Financial assets and liabilities carried on the statement of financial position include cash and cash
equivalents, other receivables, financial assets through profit or loss and trade and other payables.
The particular recognition methods adopted are disclosed in the individual policy statements
associated with each item.

The primary objective of the Company’s capital management is to ensure that it maintains a healthy
capital ratio in order to support its business and maximise shareholders’ value.

The Company manages its capital structure and makes adjustments to it, in light of changes in
economic conditions. No changes were made in the objectives, policies and processes during the
years ended 31 December 2017 and 2016.

The Company monitors capital using a gearing ratio, which is net debt divided by total capital
plus net debt. The Company includes within net debt, trade and other payables less cash and cash
equivalents. Capital includes capital and reserves attributable to the shareholders of the Company.
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31 December 2017 31 December 2016

Trade and other payables 550,044 297,928
Less: Cash and cash equivalents (502,235) (634,516)
Net debt/(surplus) 47,809 (336,588)
Total capital 7,395,683 6,647,806
Capital and net debt 7,443,492 6,311,218
Gearing ratio 0.64% -

The gearing ratio has not been calculated for the year ended 31 December 2016 as the Company has
a surplus at the year-end.

Risk management is carried out by the Board of Directors, which has overall responsibility for
the Company and oversight of the Company’s risk management framework and, whilst retaining
ultimate responsibility for them, it has delegated the authority for designing and operating processes
that ensure the effective implementation of the objectives and policies to the Company’s finance
function. The Board receives monthly reports from the Company’s Financial Controller through which
it reviews the effectiveness of the processes put in place and the appropriateness of the objectives
and policies it sets.

The Board provides principles for overall risk management, as well as policies covering specific areas,
such as credit risk, interest risk, foreign exchange risk and investment of excess liquidity.

Credit risk is the risk that one party will fail to discharge an obligation and cause the other party
to incur a financial loss. Cash is placed with national and multi-national banks with good credit
ratings. Concentrations of credit risk with respect to other receivables are limited. Due to this factor,
management believes that no additional credit risk beyond amounts provided for collection losses
are inherent in the Company’s other receivables.

Interest rate risk is the risk that the value of a financial instrument will fluctuate due to changes in
market interest rates. The Company’s call accounts earn fixed rates of interest. The negotiation only
occurs when the fixed deposits are renewed on maturity. The Company’s other assets and liabilities
in the opinion of the management are not sensitive to interest rate risk.

The sensitivity of the statement of profit or loss and other comprehensive income due to the effect of
reasonably possible changes in interest rates, with all other variables held constant, is not estimated
to be significant by management.
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Currency rate risk is the risk that the value of a financial instrument will fluctuate due to changes in
foreign exchange rates. The Company’s foreign currency transactions are predominantly in United
States Dollars which is effectively pegged to the Bahrain Dinars. Accordingly, the management does
not consider the Company to have a significant currency rate risk.

Liquidity risk, also referred to as funding risk, is the risk that an enterprise will encounter difficulty in
raising funds to meet commitments associated with financial instruments. Liquidity risk may result
from an inability to sell a financial asset quickly at close to its fair value. The Company’s management
monitors liquidity requirements on a regular basis to help ensure that sufficient funds are available
to meet all liabilities as they fall due.

Pricerisk is the risk that the Company is exposed to investments held and classified on the statement
of financial position as financial assets at fair value through profit or loss. The Company is not
significantly exposed to commodity price risk. To manage its price risk arising from investments
in equity securities, the Company diversifies its portfolio. Diversification of the portfolio is done in
accordance with the limits set by the Company.

Investment fair value sensitivity analysis designated in the statement of financial position as financial
assets at fair value through profit or loss is as follows:

Description Change Impact on profits
Financial assets at fair value through profit or loss +/-5% +/- 340,676
Financial assets at fair value through profit or loss +/-10% +/-681,353

Fair value is the amount that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between market participants at the measurement date.

Financial instruments not measured at fair value on recurring basis include other receivables, cash
and cash equivalents and trade and other payables. In the opinion of the management, due to the
short-term nature of these financial instruments, the fair value of these financial instruments is not
significantly different from their carrying amounts as at 31 December 2017.
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Bennigan’s - Widely renowned with locations
around the world, Bennigan’s Bahrain has a
choice of delightful meals to suit every palate.
The restaurant has always been the place where
people have gone to enjoy great and unique
American cuisine with a special band of Irish
hospitality.

The menu features something for everyone,
great sized portions, taste and value that
combine flavor with value for money. Bennigan's
is the perfect place to blow off steam, catch a
game, listen to a live band, celebrate or just chill
with friends. To bring that atmosphere closer
to home, Bennigan’s home delivery offers a full
menu direct to your door step. Recently a new
branch has been launched for Bennigan’s in
Amwaj Islands.

Bennigan's was awarded “Best North-American
for Citi - Fact Awards 2017, The FACT Awards are
the only nationwide awards campaign dedicated
to the leisure industry in Bahrain. The awards
are voted by the general public and reward the
country’s favorite restaurants, cafes, lounges,
pubs and events.
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== | TALIAN RESTAURANT =——

There really is no better way to describe Cucina
Italiana, Bahrain’s finest Italian restaurant in
Juffair, that's ‘truly unique’. With an unshakable
passion for the Italian lifestyle from the cuisine to
its décor like never seen before. With an ambience
that will make you feel like you are walking into an
Italian family home right in the middle of Rome,
the effort put into the décor is out shown only by
the delicious meals on the menu.

Cucina Italiana has reached popularity as an
authentic Italian restaurant with a perfect setting
where one can experience genuine ltalian
cuisine. The restaurant is an all-time-favorite
spot for many customers who keep returning for
amazing delicacies.

The restaurant takes great pride in delivering
the highest quality menu prepared with only
the freshest and finest handpicked ingredients,
making the dishes nothing less than delicious.
All dishes are made from fresh vegetables,
succulent meat, hand-tossed dough and
superior-quality pasta and served with genuine
Italian passion, bursting with true flavors of Italy
in every mouthful.

Cucina Italiana, was awarded “Favorite Italian
Restaurantin Bahrain 2017” for Citi - Fact Awards.
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KOZBAH

CATERING

At Kazbah Catering, we have built a reputation
for creative outside catering for corporate events,
business lunches, dinners, all types of events,
corporate or private, large or small, formal or
casual. Whatever your function, Kazbah Catering
can make it a big success. Unbelievably great
value, all our menus are completely flexible to fill
exactly what you want and how much you need.
We pride ourselves in offering a creative cuisine
using only the freshest & finest ingredients.

Kazbah Catering have prepared menus that
cater to a wide variety of tastes and suit a range
of functions. It is a great way to deliver accurately
what the client wants with a continued focus of
preserving high standards and value for money.

Kazbah Catering guarantees excellent standards
of food preparation, presentation and service
for private and corporate functions. Our
dedicated kitchen team follows a strict code of
professionalism during preparation, handling
& storage while adhering to all the health and
safety guidelines.

In addition to catering schools and other
establishments, Kazbah Catering has created the
daily Lunch Box delivery that has taken catering
to a whole new level by packing and delivering
lunch boxes to homes, offices and schools.



&..:.,l;il aldhhiy
ool Jlao 59 duln dsow Ljla Gha 29
clii=llg Jo=i clacg dolell wbwliol soyall
9l 8]l dolell gl @anlall :lg_uJ wldlsall adlag
bl viila L__Jlg sl 9| Uowdl Buseanll
ban lmio J=ai ol "Ujle") hos 0l dnlall
Ly dnlal plekll ©wilgd agla ) aleld Bab
@ oAllg lnuA ]l oayyi Lo @l o LidA i adoluiul
&llolehall0gadi) ja0iyaig lo] 2lnd sl

dajlall wiliga o)l agal rol_\g_uul_)

g (§lgall 4814 Ll rolsla ilgd Ljla o
dlwg o] abawlioll Wlite) wlalinall adls
Joiwl &0 @8y Juo=ll oy Lo oyadil &)
doudllg alell puleoll gle landl gle jus il

Jlol Jalso

Wiy w9 6jloo juleos pliddll Ljla Honri
W9 doaillg Lp}&” ading ekl alach
dubnoll Gud claclyl dolellg dnlall aluwliol
JUs &8liall vl guadl ggsuis uaniioll
Baboll a8l4) (ygojidyg pjaily slacll wldoc

aollulg &y &nlal dgmyngill

Ciold 189 Luylaol (ugoill doaa gl @alally
Gl Jungi @oai 002010 (ugoidl loaan] bjla
d8yln) looyleig loilinig dlols diags sogull

il uidlg wylaollg Jjliodlg Wil ol 6jyo0




PRess Room

e

ANNUAL GENERAL MEETING 2016

ANNUAL REPORT 2017




Going Ot

will start u,

id-November!

o4 foaced b

snd the preliwsch padty
of Bennigan’s Restassnt
Amwn] on 3 April 2017
ot ihe pool dde of Gulf
Hotel Sultss -

spondoied by Gull Brassi
Infernational, On ke
oécailan, Bahrals Family
Latsure compasy offially
snnounced that the aec-
ond branch of Bannlgss's
Rastaurand b &ed to open
Ui i In Geull Saitirs Hiotel
Arrravaf. TECQ of Guif Heaeh
Grewp & Wice Chairman
il Managing Direnor of
BFLC - Garfleld Jares sbong
with Chiel Finarns Dificer
of Gulf Hatels Group & BFLC
Board Director, Ssreih
Surana witended The avans

ANNUAL REPORT 2017

BLAWGANT

VI Dovarriae 2017

A Celtic Chrigtmag Flavour

This Amaries ke S8eey fres
o s wbied s b Laila

Ty v bt Bt i 15 Brgen's o R
o 50 o Dikivedy o mont ) Phank
Fopstar vezeNn lsnch Bar fewtve gromotom

D6 Dutnster |, Bitragen i Avtwen) Soeta o
Chrateas B Lightieg with carni ard vawion berg
PR i bt £ eitte il e guciresd botiin.
Thasw'D piag o b w00 T ot 'l b g e
g Puing oot Goody bagl o T Se oree.
Tha wwwmt s o om b e

Pl Sory'r cing &£ ol g 0f Bwsgaatin
JuPar oe Devwabet . = cane you mia o 00 8 bl
Lo B o

T Pl o 0 9 b el L TS
L e L LT
20 I - T 1Y B Sangl G CRIETSy
Fian w warmseg meg brrvong wih b st oot
chanr, b why mi vl ded Bt & gl o e
e bemr

T T P T
it Ot mes b Dt 7-M
inring e hort i a<sompERd by g
nmoral Gden tsch 1 BreELts 1prety W
chantraty and et peratann

B Inani® v Babrien @ J01. Besevgin s M

T Do T A P g i e
iy et anal angen Amarcan Cumng wich &
speca brand b ish boupkalty. e toe i
Il o sl iy B by, o asbeat

]

Tha qREEeg 300 B S PR § 0 g o
AT B B, ber B i B
) PO RN, S0 T MRtGT pmioey
IEEITARTL, W and Lt T mE MR
samwtnyg for wwerpone, Wit grvt-gad oo,
Lasty i wiew I oy gEestend

Smpred i & Sarir Sore vl Towe w0 @ Sl
o e Suilh it o Ao, [ R RN
TN ey g 58 iy of by WDt yes e @
e eooed o meuy ek Sl pooet el Laid,
Farppy howt, 5 Raelly Sewels, st s ety
Y ey i gty et o o S 0
e phinton i ety il ot o, I T primsa
VAT 0 BT e R S I e meary

T b v sessiphans. Cawr T ke, Banngan’s
gy STy By CRY gl ma i
coor uEg

a7 W13 730 i, VB VO, M)

ww bt e et b o



Rl b1 | ST

A Taste of Italy

i Tt b s ) e il o T bk b
i e P PwEl e b G e e g e

Csting REii i § oregrmes renares soacept iy Bakesn famy
Ly ompan €I A B b BRbaAs] T N Ry
itk et a1 A e S o e il Pl g b
=ty e ke kg mEeena AF gk e by
b b gt R e, e g e Lo
e i in ol v i jr Eaen b e B e
i

Bnds pogutn: el S 1 ngratsrn vrarm el Be ncl =
sl N, L R T ey RS0t g ) et e
D N L L e p——
oy e e b8 P et B v i A B i
B A el
- i

[ L 1 e —
cooking chumas e 1 Bec prsainrty irww ket asase Magter Sl
comwiton, mAch mowmst £ man Yt mvver 0 dinary B 1

Coti St 0 forrham, wehat make 4% M 00 T Dt
e Ik L L e pa——
o ApEs o R e oo e vt o Thuadi
Fridhrys. e 0 gt b 1 s o naebund choscan - s e

LA T T

o i - e Do et 0 8 i b Do P
Pl Tl o b it Pl

113 v, e taar Fakes satery boars 071 sherg b
A B gt e Epeae It Ry Py B R rsend CrEw
PR R L8 B v A S 07 § PERAALT L AR
[ e et T i ] e el e
An gt e, A | T et f s B st e, e L
e A b e o e R

Tha lguvnag of Bu yaw nem Doioia 207 o0 Sgartast siaiiorn
1 30 pemtrrrany - winth wern cobede il W love Comtamun
Etraes 4od Saad Rewtn

Vit Cacion Eskann locatsd m & Sofr Matw, Julfss, st sacase
T T,

iy BT PN

| dining

AR UL T LT AT

Ready, Set, Cook!

ot msterset o Jufler Ttq e gy ] et e W g Ber
ity weten chaby TV g (o] 6t e Comeae e b et
T T et b o B i W D oo
J——— T e -

Tor el b o IS

Th P iy B rprspr s, el m
e i B e of e e’y St couing
corm @ e Ean D e e
]y Bordg ety dbd P el b Pee
e e

Tha priskiutest vea o Bocd Cus ram i B
PErRE v o ST EI St 5 R
T i e Ty e kS e A B

Ear . b i . kit msad i

Frovers merirs Frisst Sapre Lrdesbys
Sariwn v o ety Ko Dwsptn b 138
e comt. Mt Cawams b sy 2 s
il Pk | s i Ve, i | i i

Tt e L b ko $Sed
i iy ot o etk o marprea o g
S R W 1 LR T B
SRR il P 1 R T ERbE o
e T
tema. Boeere bor wazt g sl b jves bied o
R e

s, s it

Hopwmmber L2011

Tha Maliraen Dt T

Toos i s by iy o b

Ll I
]

. e Ly whach faphem g it
e s——

[ A ——.
Bt it e e rha T (ntg (I Y

[T

-pagn Foa LURCH

THAH

R ARR

KAZBAN

LUNCH MEAL BOX

aster Chef Returns

5

st e st ek # g Bty i
epang e o S g ary S o
T A e o S ] sl M D

P kg o
Pt 3 e P RO T et B bt M

bdie e | L

A Reputation for Excellence

B T T
e
i Ty o bt gty S e

ey wt o Bk e s

At B e g b o v B B
s e s e el v,
P o BT TR W e
B Ty e

fn b i e w0 e e B
B e e e .
e e

Famy
D b b it [ i P el e

LE bera
R s el e AL ST PR
o imarian, a1 1 A1

S
Fr e e g
[ p————————

ANNUAL REPORT 2017





