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Bahrain Family Leisure Company B.S.C.
Corporate governance report

(i) Board, Board Members and Management
Board and Directors’ Responsibilities

The Board of Directors is accountable to shareholders for the proper and prudent investment
and preservation of shareholder interests. The Board's role and responsibilities include but not
limited to:

Monitoring the overall business performance

Monitoring management performance and succession plan for senior management
Monitoring conflicts of interest and preventing abusive related party transactions
Accurate preparation of the end of year financial statements

Convening and preparing the shareholders' meeting

Recommend dividend payable to shareholders and ensure its execution

Adapt, implement and monitor compliance with the Company’s code of ethics

Review the Company’s objectives and policies relating to social responsibilities

Select, interview and appoint General Manager and other selected members of the
executive management
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In this respect, the directors remain individually and collectively responsible for performing all
Board of Director’s tasks.

Material transactions requiring board approval
The following material transactions require board review, evaluation and approval:

The Company strategy

The annual budget

Major resource allocations and capital investments

Management responsibilities and training, development and succession plan for senior
management.
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Election system of directors and termination process

Election/re-election of board members takes place every three years at the meeting of the
shareholders.

Termination of a board member’s mandate usually occurs by dismissal at the meeting of the
shareholders or by the member’s resignation from the board of Directors.

Directors trading of company shares

The directors did not trade in any shares during the year ended 31 December 2015.



Bahrain Family Leisure Company B.S.C.
Corporate governance report

(i) Board, Board Members and Management (continued)
Code of conduct and procedures adopted by the Board for monitoring compliance

The Board and the Company’s employees are expected to maintain the highest level of
corporate ethics and personal behaviour. The Company has established a Code of Conduct which
provides an ethical and legal framework for all employees in the conduct of its business. The
Code of Conduct defines how the Company relates to its employees, shareholders and the
community in which the Company operates.

The board of directors has adopted code of Business conduct and a Company Whistleblower
policy to monitor compliance with Company’s ethics.

The Code of Conduct provides clear directions on conducting business internationally,
interacting with governments, communities, business partners and general workplace behaviour
having regard to the best practice corporate governance models. The Code of Conduct sets out a
behavioural framework for all employees in the context of a wide range of ethical and legal
issues. The Code of Conduct will be published in the ‘Corporate Governance’ section of the
Company’s website.

The Board of Directors consists of 7 members as of 31 December 2015. The Board was elected in
March 2013 for a period of 3 years.



Bahrain Family Leisure Company B.S.C.

Corporate governance report

(i) Board, Board Members and Management (continued)

The following table summarizes the information about the profession and business title of the current Board members;

Name of Board Member

Profession

Mr. Abdul Latif Khalid Al
Aujan

2 Mr. Ageel Raees

3 Mr. Adel Salman Kanoo
4 Mr. Bashar Mohd Alhasan

5 Mr. Sharif Mohd Ahmadi

6 Mr. Garfield Jones

7 Mr. Suresh Surana

Businessman

CEO / Board
Member Gulf
Hotels Group

Businessman
Businessman

Businessman
Deputy CEO
Gulf Hotels
Group

CFO Gulf Hotels
Group

Executive /
non-executive

University Degree in Commerce -

College Diploma in Catering and
Hotel Management from Brighton
Technical College in London -

Master Degree in Business
Administration and MSC Air
Transport Management.

Bachelor Degree - Economics
Bachelor Degree - Electrical

HCIMA Part B Professional

Commerce Graduate & Chartered

independent / non- Experience

Business Title Independent in years Qualification
Non-executive /

Chairman Independent 46 England

Vice-

Chairman/Managing Executive / Non-

Director independent 41 England
Non-executive /

Director Independent 31
Non-executive /

Director Independent 38
Non-executive /

Director Independent 38 Engineering
Executive / Non-

Director independent 34 Qualification
Executive / Non-

Director independent 36

Accountant from India (ICAl)



Bahrain Family Leisure Company B.S.C.
Corporate governance report

(i) Board, Board Members and Management (continued)

Name of board member

1 Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
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Mr.

Abdul Latif Khalid Al Aujan
Ageel Raees

Adel Salman Kanoo

Bashar Mohd Alhasan
Sharif Mohd Ahmadi
Garfield Jones

Suresh Surana

Number of

directorships in
listed companies

Nil

One

Nil
Nil
Nil
Nil
Nil

The Company should hold a minimum of 4 Board meetings during each year. During the year ended
31 December 2015, 7 Board meetings were held. The following table summarises the information
about Board of Directors meeting dates and attendance of directors at each meeting:

Names of Directors Present
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Total sitting fee paid to the board amounted to BD19,500.

The following table summarises the information about the profession and business title of each of
the Executive Management:

Name of Executive

Member Designation Profession
General

Mr. Greg Powell Manager Administration

Mr. K T Pauly Financial Administration
Controller

Business

title Experience Qualification

GM 25 Hotel Management
FC 32 Commerce Graduate

The total remuneration paid to the executive management during 2015 amounted to BD39,120.



Bahrain Family Leisure Company B.S.C.
Corporate governance report

(ii) Committees

The following table summarises the information about Board Committees, their members and

objectives:

Audit Reviews the internal audit
Committee program and internal control

system, considers major
findings of internal audit

Mr. Bashar Mohd Alhasan

reviews, investigations and

managements response.

Mr. Garfield Jones

Ensures coordination among

the internal and external
auditors.

Mr. Suresh Surana

Executive / Non

Independent

Non-Executive /

Independent

Executive / Non

Independent

The Company should hold a minimum of 4 Audit committee meetings during each year. During the
year ended 31 December 2015, 4 Audit committee meetings were held. The following table
summarizes the information about committee meeting dates and attendance of directors at each

meeting:
Names of Directors Present 22 February 10 May 12 July 1 November
1 Mr. Suresh Surana l ] ] ]
2 Mr. Bashar Mohd Alhasan ] ] ] ]
Mr. Garfield Jones ] 1 ] ]

Total sitting fee paid to the Audit Committee members during 2015 amounted to BD3,200.

Nominating Identify persons qualified to become
Committee members of the board of directors

and senior executive management of
the company, with the exception of

th-e appointment of internal

auditors.

Determine
the appropriate size and composition
of the Board and committees of the

board. Making recommendations to
the board on the removal and

appointment of directors. Developing

a succession plan for the Board and
senior management and regularly

reviewing the plan.

Review, recommend and determine

remuneration and incentive policies
for the board of directors and senior
management, having regard to
prevailing market rates for similar
roles and making them as attractive

Remuneration
Committee

so as to retain and attract quality
people to run the Company

successfully.

Mr. Abdul Latif Khalid
Al Aujan

Mr. Adel Salman Kanoo

Mr. Sharif Mohd
Ahmadi

Mr. Suresh Surana

Non-Executive /
Independent

Non-Executive /
Independent

Non-Executive /
Independent

Executive / Non
Independent




Bahrain Family Leisure Company B.S.C.
Corporate governance report

(ii) Committees (continued)

The Company should hold a minimum of 2 Nominating and Remuneration committee meetings
during each year. During the year ended 31 December 2015, 2 Nominating and Remuneration
committee meetings were held. The following table summarizes the information about committee
meeting dates and attendance of directors at the meeting:

Names of Directors Present 11-May 2-November
1 Mr. Abdul Latif Khalid Al Aujan 1 1
2 Mr. Adel Salman Kanoo 1 1
3 Mr. Sharif Mohd Ahmadi 1 ]
4 Mr. Suresh Surana 1 ]

Total remuneration paid to the Nominating & Remuneration Committee members during 2015

amounted BD2,100 as basic fee.

Corporate Corporate governance committee is
Governance an internal system that encompasses
Committee polices, processes, people, and

which makes sure the needs of
shareholders and other stakeholders
are met in full. This will be
accomplished by directing and
controlling managing activities using
good business practices, objectivity,
accountability and integrity.
Corporate Governance Committee
implements Corporate Culture of the
organization, commitment of the
board and senior management
towards the corporate governance
framework and approach of Company
to adhere to the code as integrity
program rather than as compliance
program.

Mr. Adel Salman
Kanoo

Mr. Ageel Raees

Mr. Sharif Mohd
Ahmadi

Mr. Suresh Surana

Non-Executive / Independent

Executive / Non Independent

Non-Executive / Independent

Executive / Non Independent

The Company should hold a minimum of 2 Corporate Governance committee meetings during each
year. During the year ended 31 December 2015, 2 Corporate Governance committee meetings were
held. The following table summarizes the information about committee meeting dates and
attendance of directors at each meeting; total remuneration paid to the Committee amounted

BD2,100.
Names of Directors Present 9-March 24-November
1 Mr. Adel Salman Kanoo ] ]
2 Mr. Ageel Raees 1 ]
3 Mr. Sharif Mohd Ahmadi ] ]
4 Mr. Suresh Surana ] ]




Bahrain Family Leisure Company B.S.C.
Corporate governance report

(ii) Committees (continued)

Executive The Executive Committee shall be Mr. Aaeel R Executive / Non

Committee appointed by the Board and shall F- AQEEL RACES  |ndependent
consist of Chairman and minimum .
two members of the Board. The Mr. Adel Salman  Non-Executive /
Executive Committee shall act on Kanoo Independent
behalf of the Board of Directors to Mr. Sharif Mohd  Non-Executive /

determine matters which, in the Ahmadi Independent
judgement of the Chairman of the Mr. Garfield Executive / Non
Board, do not warrant convening a Jones Independent

special meeting of the Board but
should not be postponed until the
next scheduled meeting of the
Board.

During the year ended 31 December 2015, 2 Executive committee meetings were held. The
following table summarizes the information about committee meeting dates and attendance of
directors at each meeting; total remuneration paid to the Committee amounted to BD3,700.

Names of Directors Present 29-June 18-October

Mr. Ageel Raees ] ]

Mr. Adel Salman Kanoo

NI WIN| =

Mr. Garfield Jones

] ]
Mr. Sharif Mohd Ahmadi ] ]
] ]

(iii) Corporate Governance
Corporate governance code

The Board and the Company’s employees are expected to maintain the highest level of corporate
ethics and personal behaviour. The Company has established a Code of Conduct which provides an
ethical and legal framework for all employees in the conduct of its business. The Code of Conduct
defines how the Company relates to its employees, shareholders and the community in which the
Company operates. The board of directors has adopted the code of Business Conduct and a
whistleblower policy to monitor compliance with Company’s ethics.

Changes to the Company corporate governance guidelines
None
Compliance with the corporate governance code

"The Board of directors has adopted the corporate governance code and whistleblower policy to
monitor compliance with company ethics”.

The Code of Conduct provides clear directions on conducting business internationally, interacting
with governments, communities, business partners and general workplace behaviour having regard
to the best practice corporate governance models. The Code of Conduct sets out a behavioural
framework for all employees in the context of a wide range of ethical and legal issues. The Code of
Conduct will be published in the 'Corporate Governance' section of the Company's website".

10






Independent auditors’ report to the shareholders of
Bahrain Family Leisure Company B.S.C.

Report on the financial statements

We have audited the accompanying financial statements of Bahrain Family Leisure Company B.S.C.

(“the Company”), which comprise the statement of financial position as at 31 December 2015, the
statement of profit or loss and other comprehensive income, the statement of changes in shareholders’
equity and the statement of cash flows for the year then ended, and a summary of significant accounting
policies and other explanatory information.

Management responsibility for the financial statements

The management is responsible for the preparation and fair presentation of these financial statements in
accordance with International Financial Reporting Standards, and for such internal control as
management determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

Auditor’s responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with International Standards on Auditing. Those standards require
that we comply with relevant ethical requirements and plan and perform the audit to obtain reasonable
assurance whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by management, as well
as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

Opinion

In our opinion, the financial statements present fairly, in all material respects, the financial position of
the Company as at 31 December 2015, and its financial performance and its cash flows for the year then
ended in accordance with International Financial Reporting Standards.

Report on other legal and regulatory requirements
Further, as required by the Bahrain Commercial Companies Law, Decree Number 21 of 2001, we report
that:

(1)  we have obtained all the information we considered necessary for the purpose of our audit;

(2) the Company has carried out stock taking in accordance with recognised procedures, has
maintained proper books of account and the financial statements are in agreement therewith; and

(3) the financial information included in the directors’ report is consistent with the books of account
of the Company.

In addition, we report that nothing has come to our attention which causes us to believe that the
Company has breached any of the applicable provisions of the Bahrain Commercial Companies Law,
Decree Number 21 of 2001, the Central Bank of Bahrain (CBB) Rule Book (applicable provisions of Volume
6) or of its Memorandum and Articles ‘E‘ ciation, which would materially affect its activities, or its

financial position as at 31 Dece .
BDO

BDD | ==

Public Accountants
Manama, Kingdom of Bahrain
14 February 2016
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Bahrain Family Leisure Company B.S.C.

Statement of changes in shareholders’ equity for the year ended 31 December 2015

(Expressed in Bahrain Dinars)

At 31 December 2013

Net profit and other comprehensive income
for the year

Transferred to statutory reserve (Note 13)

At 31 December 2014
Net profit and other comprehensive loss
for the year

At 31 December 2015

Share
capital

4,000,000

4,000,000

4,000,000

Statutory

15

reserve

479,746

Capital Retained
reserve earnings
68,245 1,431,961
1,978,296

(197,830)

68,245 3,212,427
(1,066,073)

68,245 2,146,354

Treasury
shares Total
(400,000) 5,579,952
1,978,296
(400,000) 7,558,248
(1,066,073)
(400,000) 6,492,175



Bahrain Family Leisure Company B.S.C.
Statement of cash flows for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

Notes 2015 2014
Operating activities
Net (loss) / profit for the year (1,066,073) 1,978,296
Adjustments for:
Depreciation on property, plant and equipment 5 129,195 122,347
Unrealised fair value loss/(gain) on financial assets at
fair value through profit or loss 8 1,145,466 (2,136,851)
Amortisation of intangible assets 7 10,152 59,613
Capital work-in-progress written-off 18 260 64,194
Interest income 19 (1,034) (1,951)
Dividend income 19 (229,046) (190,886)
Profit on disposal of property, plant and equipment 19 (49) (1,821)
Realised gain on sale of financial assets at fair value
through profit or loss 19 (18,407)
Changes in operating assets and liabilities:
Inventories 6,335 785
Prepayments and other receivables 3,109 20,072
Trade and other payables 1,662 30,368
Employees’ terminal benefits, net (4,446) 9,528
Net cash used in operating activities (4,469) (64,713)
Investing activities
Purchase of property, plant and equipment 5 (27,007) (240,212)
Proceeds from disposal of property, plant and equipment 725 5,416
Proceeds from sale of financial assets at fair value through
profit or loss 18,407
Additions to capital work-in-progress 6 (25,886)
Additions to intangible assets 7 - (2,500)
Interest received 19 1,034 1,951
Dividend received 19 229,046 190,886
Net cash provided by/(used in) investing activities 203,798 (51,938)
Net increase/(decrease) in cash and cash equivalents 199,329 (116,651)
Cash and cash equivalents, beginning of the year 118,689 235,340
Cash and cash equivalents, end of the year 11 318,018 118,689
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Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

1 Organisation and activities

Bahrain Family Leisure Company B.S.C. (“the Company”) is a Bahraini public shareholding
company registered with the Ministry of Industry and Commerce in the Kingdom of Bahrain. The
Company obtained its commercial registration number 32196 on 13 July 1994.

The registered office of the Company is in the Kingdom of Bahrain.

The principal activities of the Company are operating restaurants, providing services related to
family entertainment, supply of amusement related equipment and investing in businesses with
similar objectives to those of the Company.

Until 2011, the Company operated two franchise restaurants, one under the name of “Ponderosa
Steakhouse” and other under the name of “Bennigan’s Restaurant”. In 2012, the Company
established a new restaurant under the name of “Cucina Italiana” and also started catering service
under the name “Kazbah Catering”. In 2014, “Ponderosa Steakhouse” has been closed and a new
restaurant was opened under the name of “Bayti”. In 2015, “Bayti” operations has been
discontinued, however, its commercial registration is still active.

Name and status of the divisions

Name Commercial registration number Status
Bahrain Family Leisure Company 32196-01 Active
Kazbah 32196-04 Active
Kids Fun 32196-06 Active
Bennigan’s 32196-07 Active
Cucina Italiana 32196-13 Active
Bayti 32196-14 Active
2 Basis of preparation

Statement of compliance

The financial statements have been prepared in accordance with the International Financial
Reporting Standards (“IFRS”) as promulgated by the International Accounting Standards Board
(“IASB”), interpretations issued by the International Financial Reporting Interpretations Committee
(“IFRIC”), and in conformity with the Bahrain Commercial Companies Law, the Central Bank of
Bahrain (CBB) Rule Book (applicable provisions of Volume 6) and CBB directives, regulations and
associated resolutions, rules and procedures of the Bahrain Bourse.

Basis of presentation

The financial statements have been prepared using the going concern assumption under the
historical cost convention except for investments classified as financial assets at fair value through
profit or loss which are recorded at their fair market values at the statement of financial position
date.

The preparation of financial statements in conformity with IFRS requires the use of certain critical
accounting estimates. It also requires management to exercise its judgment in the process of
applying the Company’s accounting policies. The areas involving a higher degree of judgment or
complexity or areas where assumptions and estimates are significant to the financial statements
are disclosed in Note 4.

The functional and presentation currency of the Company is Bahrain Dinars (BD).

17



Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

2 Basis of preparation (continued)
Improvements/amendments to IFRS 2010/2012 and 2011/2013 cycle

Improvements/amendments to IFRS issued in 2010/2012 and 2011/2013 cycle contained numerous
amendments to IFRS that the IASB considers non-urgent but necessary. ‘Improvements to IFRS’
comprise amendments that result in accounting changes to presentation, recognition or
measurement purposes, as well as terminology or editorial amendments related to a variety of
individual IFRS standards. The amendments are effective for the Company’s annual audited
financial statements beginning on or after 1 January 2015 with earlier adoption permitted. No
material changes to accounting policies are expected as a result of these amendments.

Standards, amendments and interpretations effective and adopted in 2015
The following new standards, amendment to existing standards or interpretations to published
standards are mandatory for the first time for the financial year beginning 1 January 2015 and have

been adopted in the preparation of the financial statements:

Effective for annual

Standard or periods beginning
Interpretation  Title on or after
IFRS 13 Fair value measurement 1 July 2014

Standards, amendments and interpretations issued and effective in 2015 but not relevant
The following new standards, amendments to existing standards and interpretations to published
standards are mandatory for accounting periods beginning on or after 1 January 2015 or subsequent
periods, but are not relevant to the Company’s operations:

Effective for annual

Standard or periods beginning
Interpretation  Title on or after
IAS 16 Property, plant and equipment 1 July 2014
IAS 19 Employee benefits 1 July 2014
IAS 24 Related party disclosures 1 July 2014
IAS 38 Intangible assets 1 July 2014
IAS 40 Investment property 1 July 2014
IFRS 1 First time adoption of international financial reporting 1 July 2014
standards
IFRS 2 Share based payments 1 July 2014
IFRS 3 Business combinations 1 July 2014
IFRS 8 Operating segments 1 July 2014

18



Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

2 Basis of preparation (continued)
Standards, amendments and interpretations issued but not yet effective in 2015

The following IFRS and IFRIC interpretations issued/revised as at 1 January 2015 or subsequent
periods have not been early adopted by the Company’s management:

Effective for annual

Standard or periods beginning
Interpretation  Title on or after
IAS 1 Presentation of financial statements 1 January 2016
IAS 16 Property, plant and equipment 1 January 2016
IAS 19 Employee Benefits 1 January 2016
IAS 34 Interim financial reporting 1 January 2016
IAS 38 Intangible assets 1 January 2016
IAS 41 Investment property 1 January 2016
IFRS 7 Financial instruments - Disclosures 1 January 2016
IFRS 9 Financial Instruments - Classification and Measurement 1 January 2018
IFRS 11 Joint Arrangements 1 January 2016
IFRS 14 Regulatory Deferral Accounts 1 January 2016
IFRS 15 Revenue from contracts with customers 1 January 2018

There would have been no change in the operational results of the Company for the year ended

31 December 2015 had the Company early adopted any of the above standards applicable to the
Company except for IFRS 9 “Financial Instruments”, the impact of which is being assessed by the
Company.

Early adoption of amendments or standards in 2015

The Company did not early-adopt any new or amended standards in 2015.
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Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

3 Significant accounting policies

A summary of the significant accounting policies adopted in the preparation of these financial
statements is set out below. These policies have been consistently applied to all the years
presented, unless stated otherwise.

Property, plant and equipment

Property, plant and equipment are stated at historical cost less accumulated depreciation. Cost
includes all costs directly attributable to bringing the asset to working condition for its intended
use.

Depreciation is calculated on the straight-line basis to write-off the cost of property, plant and
equipment to their estimated residual values over their expected economic useful lives as follows:

Buildings on leasehold land 20 years or the lease period,
whichever is less

Kitchen equipment 3-7 years

Furniture, fixtures and office equipment 5 years

Motor vehicles 3 years

Where the carrying amount of an asset is greater than its estimated recoverable amount, it is
written-down immediately to its recoverable amount.

Gains and losses on disposal of property, plant and equipment are determined by reference to their
carrying amount and are taken into account in determining net profit.

Repairs and renewals are charged to the statement of profit or loss and other comprehensive
income when they are incurred.

Capital work-in-progress

Capital work-in-progress represents expenditure incurred in setting up new commercial facilities
which are capitalised and depreciated when they are put to commercial use. Depreciation on
capital work-in-progress is not charged until such time as these assets are completed and
transferred to the respective category of property, plant and equipment.

Intangible assets

Intangible assets consist of fees paid for the acquisition of franchise rights and area development
costs. The intangible assets with a finite useful life are capitalised and amortised using the
straight-line method over the term of the franchise.

The carrying value of franchise rights is reviewed for impairment annually when the asset is not
yet in use or more frequently when an indicator of impairment arises during the reporting year
indicating that the carrying value may not be recoverable.

Financial assets

The Company classifies its financial assets at fair value through profit or loss and loans and
receivables. This classification depends on the purpose for which the asset is acquired.

a. Financial assets at fair value through profit or loss

All investments in equity instruments and contracts on those instruments are measured at fair
value. Assets in this category are included in non-current assets unless management has the
express intention of holding the investment for less than 12 months from the statement of
financial position date, or unless they will need to be sold to raise operating capital, in which
case they are included in current assets.

20



Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

3 Significant accounting policies (continued)
Financial assets (continued)
a. Financial assets at fair value through profit or loss (continued)

All purchases and sales of investments are recognised on the trade date, which is the date that the
Company commits to purchase or sell the asset. Cost of purchase includes transaction costs.
Investments are derecognised when the rights to receive cash flows from the investments have
expired or have been transferred and the Company has substantially transferred all the risks and
rewards of ownership.

Financial assets at fair value through profit or loss are subsequently re-measured at their fair values
and any changes in fair values of such investments, subsequent to initial recognition, are included
in the statement of profit or loss and other comprehensive income.

b. Loans and receivables

These assets are non-derivative financial assets with fixed or determinable payments that are not
quoted in an active market. They arise principally through the provision of goods and services to
customers (e.g. trade receivables), but also incorporate other types of contractual monetary asset.
They are initially recognised at fair value plus transaction costs that are directly attributable to
their acquisition or issue, and are subsequently carried at amortised cost using the effective
interest rate method, less provision for impairment.

The Company's loans and receivables comprise other receivables and cash and cash equivalents in
the statement of financial position.

Other receivables

Other receivables are carried at their anticipated realisable values. An allowance is made for
impaired other receivables based on a review of all outstanding amounts at the year-end.

Cash and cash equivalents

For the purpose of the cash flows statement, cash and cash equivalents comprise cash on hand and
bank balances.

Financial liabilities

The financial liabilities of the Company consist of trade and other payables. These financial
liabilities are initially recognised at fair value and are subsequently re-measured at amortised cost
using the effective interest method.

Trade and other payables

Trade payables and other payables are recognised for amounts to be paid in the future for goods
or services received, whether billed by the supplier or not.

Inventories

Inventories are stated at the lower of cost and net realisable value. Cost, which is determined on the
first in first out basis, comprises expenditure incurred in the normal course of business in bringing
inventories to their present location and condition. Net realisable value is the estimate of the selling
price in the ordinary course of business net of selling expenses. Where necessary, an allowance is
made for obsolete, slow-moving and defective inventories. The stock is counted and verified on a
monthly basis. The differences, if any, are updated in the system. The old/perishable items are
written off on a periodic basis.

21



Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

3

Significant accounting policies (continued)
Share capital

Financial instruments issued by the Company are classified as equity only to the extent that they do
not meet the definition of a financial liability or financial asset. The Company’s ordinary shares are
classified as equity instruments.

Treasury shares

Shares of the Company re-acquired at the statement of financial position date are designated as
treasury shares until these are reissued or cancelled. The nominal value of the treasury shares is
shown as a deduction from reserves with the difference between the nominal value of the shares and
the purchase price being adjusted against the capital reserve. The gains or losses on sale of treasury
shares are recognised in the statement of changes in shareholders’ equity.

Employees’ terminal benefits

Short-term benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as
the related service is provided. A provision is recognised for the amount expected to be paid under
short-term cash bonus or profit-sharing plans if the Company has a present legal or constructive
obligation to pay this amount as a result of past service provided by the employee and the obligation
can be estimated reliably.

Post-employment benefits

Employee benefits and entitlements to annual leave, holiday, air passage and other short-term
benefits are recognised as they accrue to the employees. The Company contributes to the pension
scheme for Bahraini nationals administered by the Social Insurance Organisation in the Kingdom of
Bahrain. This is a defined contribution pension plan and the Company’s contributions are charged to
the statement of profit or loss and other comprehensive income in the year to which they relate. In
respect of this plan, the Company has a legal obligation to pay the contributions as they fall due and
no obligation exists to pay the future benefits.

The expatriate employees of the Company are paid leaving indemnity in accordance with the
provisions of the Bahrain Labour Law. The Company accrues for its liability in this respect on an
annual basis.

Revenue recognition

Revenue represents sale of food, beverages, entertainment and other miscellaneous income. Sales
are recognised when the significant risks and rewards of ownership of the goods have passed to the
buyer and the amount of revenue can be measured reliably.

Dividend and other income are recognised when the Company’s right to receive payment is
established.

Operating leases

Leases where a significant portion of the risks and rewards of ownership are retained by the lessor
are classified as operating leases. Payments made under operating leases (net of any incentives
received from the lessor) are charged to the statement of profit or loss and other comprehensive
income on a straight-line basis over the period of the lease.
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3 Significant accounting policies (continued)
Foreign currency transactions

Foreign currency transactions are accounted for at the rates of exchange prevailing on the dates
of the transactions. Gains and losses resulting from the settlement of such transactions and from
the translation, at the year-end rates, of monetary assets and liabilities denominated in foreign
currencies, are recognised in the statement of profit or loss and other comprehensive income.
Non monetary items measured at fair value in a foreign currency are translated using the
exchange rates at the date when the fair value was determined. Non-monetary items that are
measured in terms of historical cost in a foreign currency are translated using the exchange rate
at the date of the transaction.

4 Critical accounting estimates and judgments

Preparation of the financial statements in accordance with IFRS requires management to make
estimates and assumptions that affect the reported amounts of assets and liabilities and disclosure
of contingent assets and liabilities at the date of the financial statements, and the reported
amounts of revenue and expenses during the reporting period. The determination of estimates
requires judgments which are based on historical experience, current and expected economic
conditions, and all other available information. Actual results could differ from those estimates.

The most significant areas requiring the use of management estimates and assumptions relate to:

¥ economic useful lives of intangible assets and property, plant and equipment;
¥ fair value measurement;

¥ provisions;

¥ going concern; and

¥ contingencies.

Economic useful life of intangible assets and property, plant and equipment

Intangible assets and property, plant and equipment are amortised or depreciated over their
economic useful lives. Useful lives are based on the management's estimates of the period that the
assets will generate revenue or bring economic benefit to the Company. The economic useful lives
are periodically reviewed for continued appropriateness. Changes to estimates can result in
significant variations in the carrying value and amounts charged to the statement of profit or loss
and other comprehensive income in specific periods.

Fair value measurement

A number of assets and liabilities included in the Company’s financial statements require
measurement at, and/or disclosure of, fair value.

The fair value measurement of the Company’s financial and non-financial assets and liabilities
utilises market observable inputs and data as far as possible. Inputs used in determining fair value
measurements are categorised into different levels based on how observable the inputs used in the
valuation technique utilised are (the ‘fair value hierarchy’):

Level 1: Quoted prices in active markets for identical items (unadjusted)
Level 2: Observable direct or indirect inputs other than Level 1 inputs
Level 3: Unobservable inputs (i.e. not derived from market data)

The classification of an item into the above levels is based on the lowest level of the inputs used
that has a significant effect on the fair value measurement of the item. Transfers of items
between levels are recognised in the period they occur. The Company has only one category of
financial assets which is carried at fair value on a recurring basis. Disclosure relating to fair value
hierarchy and basis of measurement is included in Note 25.

23



Bahrain Family Leisure Company B.S.C.
Notes to the financial statements for the year ended 31 December 2015
(Expressed in Bahrain Dinars)

4 Critical accounting estimates and judgments (continued)
Provisions

The Company creates provisions for impaired other receivables to account for estimated losses
resulting from the inability of customers to make the required payments. At 31 December 2015, in
the opinion of the Company’s management, BD12,508 provision was considered necessary against
other receivables (2014: BD6,508). Management bases its estimate on current overall economic
conditions, ageing of the other receivables balances, historical write-off experience, customer
creditworthiness and changes in payment terms. Changes in the economy, industry or specific
customer conditions may require adjustments to the impaired other receivables recorded in the
financial statements.

Going concern

The management of the Company reviews the financial position on a periodical basis and assesses
the requirement of any additional funding to meet the working capital requirements and
estimated funds required to meet the liabilities as and when they become due. In addition, the
shareholders of the Company ensure that they provide adequate financial support to fund the
requirements of the Company to ensure the going concern status of the Company.

Contingencies

By their nature, contingencies will only be resolved when one or more future events occur or fail
to occur. The assessment of such contingencies inherently involves the exercise of significant
judgment and estimates of the outcome of future events.

5 Property, plant and equipment

Furniture,
Buildings on fixtures and
leasehold Kitchen office Motor

land equipment equipment vehicles Total
Cost
At 31 December 2013 929,736 516,011 662,556 73,687 2,181,990
Additions 170,552 31,736 31,369 6,555 240,212
Disposals - - - (5,595) (5,595)
At 31 December 2014 1,100,288 547,747 693,925 74,647 2,416,607
Additions - 7,971 19,036 - 27,007
Disposals - (944) (11,187) - (12,131)
At 31 December 2015 1,100,288 554,774 701,774 74,647 2,431,483
Accumulated depreciation
At 31 December 2013 752,840 445,642 489,963 38,655 1,727,100
Charge for the year 36,031 19,221 53,378 13,717 122,347
On disposals - - - (2,000) (2,000)
At 31 December 2014 788,871 464,863 543,341 50,372 1,847,447
Charge for the year 48,289 14,928 55,558 10,420 129,195
On disposals - (522) (10,933) - (11,455)
At 31 December 2015 837,160 479,269 587,966 60,792 1,965,187
Net book value
At 31 December 2015 263,128 75,505 113,808 13,855 466,296
At 31 December 2014 311,417 82,884 150,584 24,275 569,160
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5 Property, plant and equipment (continued)

Depreciation on property, plant and equipment is charged in the statement of profit or loss and
other comprehensive income as follows:

Year ended Year ended
31 December 31 December

2015 2014

Operating costs (Note 18) 108,922 100,399
Non-operating expenses 20,273 21,948
129,195 122,347

Operating costs represent the depreciation on the property, plant and equipment relating to the
restaurants.

The Company operates from premises leased at a monthly rent of BD11,375 (2014: BD11,375) per
month.
6 Capital work-in-progress

31 December 31 December

2015 2014
Opening balance 260 38,568
Additions during the year - 25,886
Charged to operating costs (Note 18) (260) (64,194)
Closing balance - 260

Capital work-in-progress represents expenditure incurred on the construction of Bayti restaurant.

7 Intangible assets
31 December 31 December
2015 2014
Cost
Opening balance 263,693 261,193
Additions - 2,500
Closing balance 263,693 263,693
Accumulated amortisation
Opening balance 242,568 182,955
Amortisation charge for the year 10,152 59,613
Closing balance 252,720 242,568
Net book value 10,973 21,125

Intangible assets include franchise fees paid for the brand Bennigan’s and computer software.

The carrying amount of intangible assets are reviewed annually and adjusted for impairment
where considered necessary. Based on the undiscounted projected revenues for next five years, no
impairment provision is considered necessary.
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8 Financial assets at fair value through profit or loss account

31 December 31 December

2015 2014
Opening balance 7,100,073 4,963,222
Unrealised fair value (loss) / gain (1,145,466) 2,136,851
Closing balance 5,954,607 7,100,073

All the financial assets are denominated in Bahrain dinars and are considered non-current.

Financial assets at fair value through profit or loss account comprise equity securities listed on the
Bahrain Bourse and are stated at fair value based on their quoted market price at the close of
business on 31 December 2015.

9 Inventories
31 December 31 December
2015 2014
Food 6,600 9,438
Beverage 5,517 8,399
Others 2,715 3,330
14,832 21,167
10 Prepayments and other receivables
31 December 31 December
2015 2014
Other receivables 27,216 25,420
Provisions for impaired other receivables (12,508) (6,508)
14,708 18,912
Prepayments 50,292 48,427
Staff advances 529 749
Deposits 1,200 1,750
66,729 69,838

The Company’s prepayments and other receivables are denominated in Bahrain Dinars.

The movement in the provision for impaired other receivables is as follows:

31 December 31 December

2015 2014

Opening balance 6,508 -
Provision for the year 6,000 6,508
Closing balance 12,508 6,508

In the opinion of the Company’s management, the fair values of the other receivables are not
expected to be significantly different from their carrying values as at 31 December 2015.
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Cash and cash equivalents

Balances with banks
Cash on hand

Cash and bank balances

Restricted cash earmarked for the payment of

unclaimed dividends (Note 16)

Cash and cash equivalents

31 December

31 December

2015 2014
368,653 171,788
1,300 1,600
369,953 173,388
(51,935) (54,699)
318,018 118,689

Balances in call accounts amounting to BD368,653 (2014: BD167,633) bear interest at an effective
rate ranging from 0.225% to 0.425% (2014: 0.225% to 0.425%) per annum.

Share capital

Authorised

200,000,000 (2014: 200,000,000) ordinary shares of 100 fils each

Issued and fully paid-up

40,000,000 (2014: 40,000,000) ordinary shares of 100 fils each

Treasury shares

31 December

31 December

2015 2014
20,000,000 20,000,000
4,000,000 4,000,000

Treasury shares were acquired consistent with the Ministry of Industry and Commerce’s approval
to purchase up to 10% of the Company’s issued and fully paid-up share capital. The nominal
value of these shares has been disclosed as deduction from reserves. The difference between the
nominal value of the acquired shares, and the purchase price, was credited to the capital

reserve (Note 14).

Additional information on shareholding pattern

At 31 December, the names and nationalities of the major shareholders and the number of
shares held in excess of 5% or more of the outstanding shares are as follows:

2015

2014

Percentage of

Percentage of

Number shareholding Number shareholding

Major shareholders Nationality of shares Interest of shares Interest
Others Various 24,205,625 60.51% 24,205,625 60.51%
Gulf Hotels Group B.S.C. Bahraini 10,100,000 25.25% 10,100,000 25.25%
Directors Bahraini 1,694,375 4.24% 1,694,375 4.24%
36,000,000 90.00% 36,000,000 90.00%

Treasury shares 4,000,000 10.00% 4,000,000 10.00%
40,000,000 100.00% 40,000,000 100.00%

The Company has only one class of equity shares and the shareholders have equal voting rights.
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Share capital (continued)

The distribution pattern of the issued share capital, setting out the number of shareholders and
the percentages broken down into the following categories is as follows:

Number of  Percentage of total

Number of shares shareholders outstanding shares

2015 2014 2015 2014 2015 2014

Directors 1,694,375 1,694,375 7 7 4.24% 4.24%
Less than 1% 16,497,121 16,497,121 930 930 41.24% 41.24%
1% up to less than 5% 7,708,504 7,708,504 11 11 19.27% 19.27%
More than 20% 10,100,000 10,100,000 1 1 25.25% 25.25%
36,000,000 36,000,000 949 949 90.00% 90.00%

Treasury shares 4,000,000 4,000,000 - - 10.00% 10.00%
40,000,000 40,000,000 949 949 100.00%  100.00%

Details of directors’ interests in the issued share capital of the Company are as follows:

Number of shares

2015 2014

Abdul Latif Khalid Al Aujan 1,000,000 1,000,000
Ageel Raees * 100,000 100,000
Adel Salman Kanoo 192,500 192,500
Bashar Mohammed Ali Alhassan 100,000 100,000
Sharif Mohammed Ahmadi 101,875 101,875
Garfield Jones * 100,000 100,000
Suresh Surana * 100,000 100,000
1,694,375 1,694,375

*Nominee directors of Gulf Hotels Group B.S.C.

Statutory reserve

Under the provisions of the Bahrain Commercial Companies Law Decree No. 21 of 2001, an
amount equivalent to 10% of the Company’s net profit before appropriations is required to be
transferred to a non-distributable reserve account until such time as a minimum of 50% of the
issued share capital is set aside. During the year, no transfer has been made to the statutory
reserve for the year ended 31 December 2015 (2014: BD197,830).

Capital reserve

Capital reserve represents the excess of nominal value of the shares over its purchase price of the
treasury shares acquired (Note 12).

Employees’ terminal benefits

Local employees

The contributions made by the Company towards the pension scheme for Bahraini nationals
administered by the Social Insurance Organisation in the Kingdom of Bahrain for the year ended
31 December 2015 amounted to BD6,445 (2014: BD7,285).
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15 Employees’ terminal benefits (continued)

Expatriate employees
The movement in the leaving indemnity liability applicable to expatriate employees is as follows:

31 December 31 December

2015 2014

Opening balance 58,027 48,499
Accruals for the year 18,916 23,058
Payments during the year (23,362) (13,530)
Closing balance 53,581 58,027
The number of staff employed by the Company 96 119

16 Trade and other payables

Trade payables

Amounts due to related parties (Note 23)
Unclaimed dividends (Note 11 and breakdown below)
Accruals and other payables

Provision for leave salary and air passage

31 December

31 December

2015 2014
83,266 104,348
3,463 2,753
51,935 54,699
161,860 118,519
37,110 58,417
337,634 338,736

Trade payables are denominated in Bahraini Dinars and are normally settled within 60 days of
the suppliers’ invoice date.

Amounts due to related parties are unsecured, bear no interest and have no fixed repayment terms.

In the opinion of the Company’s management, the fair values of the trade and other payables
approximate their carrying values.

A year wise break-down of the unclaimed dividends is as follows:

Relating to the year 2015 2014
2000 1,582 1,592
2001 1,390 1,414
2005 3,405 3,480
2008 10,955 11,183
2010 15,847 16,274
2012 18,756 20,756

51,935 54,699

17 Operating income

Year ended Year ended

31 December 31 December

2015 2014

Food sales 627,826 649,337
Beverages sales 493,086 482,572
Services charges 149,031 147,915
Toy machines sales 8,809 11,929
Cigarette sales 78 1,547
1,278,830 1,293,300
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Operating costs

Year ended Year ended
31 December 31 December
2015 2014
Staff costs 358,525 386,102
Food costs 190,196 206,800
Beverages costs 142,108 144,799
Depreciation of property, plant and equipment (Note 5) 108,922 100,399
Capital work-in-progress written-off(Note 6) 260 64,194
Other operating costs 307,106 368,248
1,107,117 1,270,542
Other income

Year ended Year ended
31 December 31 December
2015 2014
Dividend income 229,046 190,886
Interest income 1,034 1,951
Profit on disposal of property, plant and equipment 49 1,821

Realised gain on sale of financial assets at fair value
through profit or loss - 18,407
Miscellaneous income 6,186 5,849
236,315 218,914

Basic and diluted earnings per share

Basic and diluted earnings per share are calculated by dividing the net profit or loss attributable
to the shareholders by the weighted average number of ordinary shares in issue during the year,
excluding the treasury shares purchased and held by the Company.

Year ended Year ended

31 December 31 December

2015 2014

Net (loss) / profit attributable to the shareholders (1,066,073) 1,978,296
Weighted average number of ordinary shares 36,000,000 36,000,000
Basic and diluted (loss) / earnings per share Fils (29.61) Fils 54.95

(refer note below)

The Company does not have any potentially dilutive ordinary shares. Accordingly, the diluted

earnings per share and basic earnings per share are identical.

Dividend

The Board of Directors of the Company do not propose to pay any dividend (2014: BDNil).
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Commitments

a) Operating lease commitments

The future aggregate minimum lease commitments under non-cancellable operating leases

(Note 5) are as follows:

Not later than 1 year

Later than 1 year but not later than 5 years

Later than 5 years

b) Capital commitments

31 December

31 December

2015 2014
123,336 128,700
559,356 592,044
242,550 343,836
925,242 1,064,580

There are no capital commitments contracted for at the statement of financial position date

(2014: BDNil).

Transactions and balances with related parties

Parties are considered to be related if one party has the ability to control the other party or
exercise significant influence over the other party in making financial and operating decisions.
Related parties include the shareholders, key management personnel and their close family
members and such other companies over which the Company or its shareholders, key management
personnel and their close family members can exercise significant influence or can be significantly
influenced by those parties. Transactions with the related parties are authorised by the
management and are on arm’s length basis.

Transactions with related parties are as follows:

Related party

Related party relationship

Type of transaction

Directors { Directors

Gulf Hotels Shareholder

Group B.S.C.

Abdul Latif Al

Aujan Food Common

International Shareholder
Common

Bahrain Gas Shareholder

Attendance fees for
attending Board meetings

Office rent and electricity

Staff salary

AGM meeting hall rent etc.

Staff expenses

Purchase of food items

Purchase of cooking gas

A summary of related party balances is as follows:

Amounts due to related parties (Note 16)
Gulf Hotels Group B.S.C. - Shareholder

Bahrain Gas - Common Shareholder

Abul Latif Al Aujan Food International - Common Shareholder

31

Year ended Year ended
31 December 31 December
2015 2014

30,600 20,200
11,156 9,923

5,276 -

1,512 1,998

5,804 1,926

8,228 14,036

5,341 5,737

31 December

31 December

2015 2014
1,757 65
- 453
1,706 2,235
3,463 2,753
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Segmental information

The Company'’s activities are restricted to operating restaurants and catering assighments which
are subject to similar risks and returns. The Company also owns certain investments. The
ownership and returns on these investments do not form separate financial segments, hence no
business segmental information has been presented.

The Company operates only in the Kingdom of Bahrain and, hence, no geographical information is
presented in these financial statements.

Financial assets and liabilities and risk management

Financial assets and liabilities carried on the statement of financial position include cash and
cash equivalents, other receivables, financial assets through profit or loss and trade and other
payables. The particular recognition methods adopted are disclosed in the individual policy
statements associated with each item.

Capital management

The primary objective of the Company’s capital management is to ensure that it maintains a healthy
capital ratio in order to support its business and maximise shareholders’ value.

The Company manages its capital structure and makes adjustments to it, in light of changes in
economic conditions. No changes were made in the objectives, policies and processes during the
years ended 31 December 2015 and 2014.

The Company monitors capital using a gearing ratio, which is net debt divided by total capital plus
net debt. The Company includes within net debt, trade and other payables less cash and cash
equivalents. Capital includes capital and reserves attributable to the shareholders of the Company.

31 December 31 December

2015 2014

Trade and other payables 337,634 338,736
Less: Cash and cash equivalents (369,953) (173,388)
Net (surplus)/debt (32,319) 165,348
Total capital 6,492,175 7,558,248
Capital and net debt 6,459,856 7,723,596
Gearing ratio - 2.14%

The Company’s cash and cash equivalents exceeds its debt as at 31 December 2015, hence gearing
ratio has not been calculated.

Risk management is carried out by the Board of Directors, which has overall responsibility for
the Company and oversight of the Company’s risk management framework and, whilst retaining
ultimate responsibility for them, it has delegated the authority for designing and operating
processes that ensure the effective implementation of the objectives and policies to the
Company's finance function. The Board receives monthly reports from the Company’s Financial
Controller through which it reviews the effectiveness of the processes put in place and the
appropriateness of the objectives and policies it sets.

The Board provides principles for overall risk management, as well as policies covering specific
areas, such as credit risk, interest risk, foreign exchange risk and investment of excess liquidity.
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Financial assets and liabilities and risk management (continued)
Risk management (continued)

Credit risk is the risk that one party will fail to discharge an obligation and cause the other party to
incur a financial loss. Cash is placed with national and multi-national banks with good credit
ratings. Concentrations of credit risk with respect to other receivables are limited. Due to this
factor, management believes that no additional credit risk beyond amounts provided for collection
losses are inherent in the Company’s other receivables.

Interest rate risk is the risk that the value of a financial instrument will fluctuate due to changes
in market interest rates. The Company’s call accounts earn fixed rates of interest. The negotiation
only occurs when the fixed deposits are renewed on maturity. The Company’s other assets and
liabilities in the opinion of the management are not sensitive to interest rate risk.

The sensitivity of the statement of profit or loss and other comprehensive income due to the effect
of reasonably possible changes in interest rates, with all other variables held constant, is not
estimated to be significant by management.

Currency rate risk is the risk that the value of a financial instrument will fluctuate due to changes
in foreign exchange rates. The Company’s foreign currency transactions are predominantly in
United States Dollars which is effectively pegged to the Bahrain Dinars. Accordingly, the
management does not consider the Company to have a significant currency rate risk.

Liquidity risk, also referred to as funding risk, is the risk that an enterprise will encounter
difficulty in raising funds to meet commitments associated with financial instruments. Liquidity
risk may result from an inability to sell a financial asset quickly at close to its fair value.

The Company’s management monitors liquidity requirements on a regular basis to help ensure that
sufficient funds are available to meet all liabilities as they fall due.

Price risk is the risk that the Company is exposed to investments held and classified on the
statement of financial position as financial assets at fair value through profit or loss. The Company
is not significantly exposed to commodity price risk. To manage its price risk arising from
investments in equity securities, the Company diversifies its portfolio. Diversification of the
portfolio is done in accordance with the limits set by the Company.

Investment fair value sensitivity analysis designated in the statement of financial position as
financial assets at fair value through profit or loss is as follows:

Impact on
Description Change profits
Financial assets at fair value through profit or loss +/-5% +/- 297,730
Financial assets at fair value through profit or loss +/-10% +/- 595,461

Fair value is the amount that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between market participants at the measurement date.

Financial instruments not measured at fair value on recurring basis include other receivables, cash
and cash equivalents and trade and other payables. In the opinion of the management, due to the
short-term nature of these financial instruments, the fair value of these financial instruments is not
significantly different from their carrying amounts as at 31 December 2015.
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Financial assets and liabilities and risk management (continued)

The following table sets out the fair value hierarchy of financial instruments measured at fair value on recurring basis along with valuation techniques and
significant unobservable inputs used in determining the fair value measurement of financial instruments as well as the inter-relationship between observable

inputs and fair value:

Financial assets

Quoted: Fair value through
profit or loss

Financial assets

Quoted: Fair value through
profit or loss

There were no transfers between levels during the years 2015 and 2014.

Subsequent events

Fair value at 31 Level of Valuation technique
December 2015 Hierarchy used and key inputs
Quoted prices from stock
5,954,607 L1 exchanges
Fair value at 31 Level of Valuation technique
December 2014 Hierarchy used and key inputs
Quoted prices from stock
7,100,073 L1 exchanges

Significant
unobservable inputs

Inter-relationship
between unobservable
inputs and fair value

Not applicable

Significant
unobservable inputs

Not applicable

Inter-relationship
between unobservable
inputs and fair value

Not applicable

Not applicable

There were no significant events subsequent to 31 December 2015 and occurring before the date of approval of the financial statement that are expected to
have a major impact on these financial statements.
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